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St ITF HIh, ek URER dh F GLAgH IR Hau FR9en €, fogeh! st Gufd e 12.67 fafers emftan
EleR € 3R 39 95,000 ¥ ifush HHAM wERG 21 ot 357 %1 991 2 fF U< 1 9t T gad ged goe
21 fuzet 35 oot § 5 faverl = STwA R 191 favarg @ 7, 3= o9 o9 W 40% Husierm g g 2

TuH wqfg % foau o S<a &1 Sfewio foxfta daret o SRl oW 21 Hieh TIHIH FESTH (HIw), fen
3R Shifereht wEwH & HeAm W T HH HE H1 FAE FW U GRA & Nfew w9 9 eifa-dfed ggE &
I HTH RN B 9 BT QISR AfErdre iR Hgwh T (W) % Gad faew wedl (TueS) % ey
IeYd Helferd gREERITl AT U HUAEITA 1 R 99 2 foh R s S (HEeim) st
&1 fawr fear s

S faset 35 auf ¥ 9Ra & SfwT iR o< &= w1 ufafod iR fokfaq w4 o Hecqol gfaew
21 ot 339 HE g=F TR F g F T R A H gel-gw faxia ariisidl (STEghuwd) & Tg-eres
3R HRUNE fearen @ik aRewo" HeesR |iHfd (9Rdd fKarel T %0 wiuq iewd sie) & teel €1 98
T2 2021 T WRAE SEN UREE (W) ® e 1 o S TR % Aifgs Wi @ S
TeleshR Ut T TR o a9 i o1 Sfauda gaesRr oie, 9RdE o 99 S| & & e
ToeshR ifd % ¥ ®1 2017 ®, Well R M3 2 ST higw & Aged dlell HRUNES TeAH Ghfq s
Ty 3R RS HRUNS SMEA B oA1ueh a=elal shi FHRIET il 2 389 3 U wded & faten & w9
T TITHE Sl THR Hehe W Moo % Ty TR g ied oy STEud Us ThuE i€ % -shEwn
Al & ®Y H Yol YSH TR 2

S 3T B 2014 H ‘IR WS I dee WIHAR SM® T SR SEE’, 2015 H ‘SohHIHe T
fasg gl o T SR eEe’, fasmm sfew gw ‘fesmEEA S T R 20167, wEAREW
T TEIs W’ YRR 2016 W ORGCEA  oaWe  omE’, qua-sfew fasmw  wsfd
BN TS 2018 fean smsfears wftre ® ‘quaemdaie e et e’ fasmg daog g & srared
2019 H ‘o 2EH Sreiome are’, faoHy g8 o wigen srared 2019 gN ‘dfw & § wddts wge’, iR
Huet - It 18 sfean foog oiet sEred (SmEeitan) 2021 ¥ ‘a4 &1 sfean faog ofier’ 9 wwfa
foren T R

st 35 7 gae favafaacm 9 aifsa & o 1 feift 3iRk SEAmere soie 3R i Aieme Wi, god
Y gerA I § S i feilt ur i 2

anfifen wfae 2021-22
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2. Ml T 9=
MR, W.a.d. SermEn

IRAE Y GE S sl uRefie gmifae ®9 @ NERR iR fouram  wm@EtEl @
fapm & fau fava w9 @@ W YeUH ThHA @9 @1 @it iaaed 2021-22  fusd
Serforer o (Fa 2021-22) F INE THN STATREN HT AGH URGTT T HL &

Serforer o 2021-22 ®, THA 9 Heh™ HHE 1 UER] SN GEA HI dgH % g yad A @ SR 9.
T, 3R MUE 9 yE G 9 e fagH gem gsw sl e fea 21 5@ sy & SR ' et
R-Gehr TEAE #1 e & off 9fg w1 ?) A 79 HAEE e MR FHS Tew & uREr €l

&0 T fren <fifa 2020 o Sfeefaa foagidl = wfmfaa wE W) &G99 o9 34 € iR ga ag- e fosmed
® WY FR-SFIETE S1eiforeh ARl S 1§ R B

TUN YW EqehR - oJa@E WIEH (THEY) EhH THET $rlhd & ddqd oF § 215 SE & o€ &
w1 ¥ 49 9 < w3

Y., SN Seh SEfavEsh FF H1 g % dR W SHAT =edl 8 3R UM %1 99 i s 31 e
21 Sterfores = 2021-22 W we venelf, TAR WY WeEEl wEwA & O 9 6FE SHEA IR WSS
ZEEr | a9 3R ford, Horer o e1eienes § Ush-Ush vienedf| adaH |, fa . weiwa | s weneff 2

& Sterfores @ 2021-22 H qof e ween | Ui awig Uwiehd wEwd (STEHTA) ® gURY fRmar 2
T gAY TR, A 18 T Hefl, 9Rd SRR A 5 TSR 2021 i HREHH h1 I [ohdll HRHT §
9 W G 72 famfial & defieor gem Ediun & oy W= H 21 wfgerd €

Jegforeh o 2021-22 TR FHTWEF Heam & fau meeyyt w1 e g R A e wfafed s
Thall 3R fovafaaredl & He 9T SaEH-U8H, Wb iAol 3R ST e & &= § faifoeh qeid
T &1 T Tk TR W 3 fafma w1 ofmfad w6 g HiNE e SeaH & W oo gHEdl &
off TelteRtor foren 1 30 WHA, ST WEEIRE B @ 22 §1 T ¥ | dA-Jetaa 9 g% €, e
ARty TUETTEET A= U S €

TE % TS W9 % HwD O SuHE weidie d fornedl fafta wriwn & qgd wiE T 9 g C9Rd |
AT B’ o a8 UGS <3 AU, SRyl SR A & 5 AL BEl i W YW 1w
TeH R R

| 6 | =it i 2021-22
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e A fojel # erafeem ufdafeq eremnfas whal
% WEEE WeATswl &l e e ?1 TR ww
Sepfeuds TeTwAl w1 e SfasdE ehE gr fan
T, WA TUR UM & G & gR fagen o
qreasRHAl 1 freror foham T

BAR TWE & WO IAEee Wd-sfedl TshIEd
TFRSIA & FAdEe-® favy HR%H & fau feen
T $IR Bw v € uReR ¥ g T o &
g faees St At i

YA BAR SR 6T SAHR-Ren g1 % g ¥ '
TEThIEl TEd THe YEAl s YRY fRar B 59 o
THEH 7 YO W TRl SR SATHE e
ST foram) T 182 wEe 3R 104 T & |
TR SR foRwl @ W faw o<t wen o wfatrE o
el W@ dF kg weied 9%a @, S e g
aehTel, fanfae), fafercaen], Thusrdaletl ek & fagvai
1 AFER 1 el @I

STAiierd & & W, SEER (AR, e 3R
STRAAA 1 THed & AU STEeTSunetst STREe™
%), ALY.H.- ST T STRIEH Rihal STIAN H-8
HU % ®Y F Wit foman w1 dEEEe el % gh
fHfifa foren T 59 ¥ STAER o gew, @Y 3R Herw
STH A (THUHUHE) SRI SToh! THUHUAE  SArefed
AT & AT STREYH ¥esh & qeq Uk Hold Heerd
1 AW @ T e TS, ¥ R TR TS
sefigae Releid oI STEsTEud e 4 =me] o
af % fau 5 IR 6 AE H AU YGE HERA Tl
STt Ied [SR. S TH. 2022] STEfSa fREm wnm
G, A 4 G % A uRkeg (STenEEt) W
ot a9 foram

T TE E W IEW ugew & Wiy fafa= &= o
YT FESRR THOTTS HEIFH & TE T5H HH &
T s wEial Ao W ewer e € e fafeen
TSRl & WeeE amar faior & fou T @ren wfify,
faer & @Y ff Tw GHEET IO W gEder A 2
TOH WY @A YEUH % &F W U UL i
qAIe & Tk & fou sifaa wRda Tgfdam Hem,
Yo % WY A HE 90 W eEer fwe B

MR ¥ 3@ @l & dasg, I.9.H. S e
oo <1 @t Ten Qeforer = 2021-22 § v Wy
frirmrett & g fafie=1 & oIk =raamt o 210 fgfe
e Y T T, e wRdE ®uT A eiead 212,
36 @@ gided  w@LAH. R 230.50 @ wided @
SeaaH U o1l Ot Hed el o W 55 gfavE o iR
T Ml 9 o, Safeh T 18% Ja Re-31d 9l
He@qul Wl H Al 3T HF KA H A LA,
Hu i gl

B 210 BE % THET W9 2021-23 % WA
faufregar feieH o2 aie S for wifisie, feech,
T Wi, ferfaa iR 7= 38 Hufai & e qu fean
Bl URURer FrERmel S9 fR e g, e,
o forufea <reg @R ety Hfee 9 Heoml 3 Heen
% WY U g T W 71 2021-23 99 & fau
aea BEE 2 71000 § e o, S Afeshad
B % 2 g @

qdqe ®F da9 |Efd 7 8 "WE 2021 I A Ugal
qqqd B S3F TS H TR i oqayd B &
fau o= wfoet Tgqell ¥ qaqd S 9|, S i
ST 3R THARHE & JI& HEFH, 7407 2.0 HT TE
Heeh{ol FitAferd feham =

TR TfAwRIe "l & I=d e Ul WY ST
T YR TG gieRRt o gen ?1 sHN ween & ol
3 fafe= Uig SR Sfqwreia gfeefiaet ofR sEsE
H o ot 3R R eAfdd Y GEH & TR
e

g9 7€ wad e ff g @ @ ? R ved o o
AR e aiER w1 et Yeife T, T
TR-GehT @l 1 Fmio S W R

ALYH. SR 3@ qoll § I 9e en o forverd
FA 21 AT T SUHH H Ikl BRI GAY 2
o SEcE A 9 A9fasy #1 S€i SHIE & W 3Ed
T 3R o Wl i Fened § weer &% fou el Hed
SR T HT AR R R

anfifen wfae 2021-22




2015 H T WRATE Feiel WEAM S (HLGE. SIeREn) , SAoHE & sifgeh Ageehdien & o %
AU JoTRd 1 BUR U hdeATTSS Geh1d SR Herdl S i Uk GAERN §H €, S hRUNE, g
IR AL Hedifash Thell & G U e o eAM 995 faEd il 9 B

2Y foehrasiiel SHeEiEl &1 aReheal ®3d ©, Sl UeT 3R fave-t o T |Hifse-anfeles aied

F T 2 A WEH B BHN IR¥T SEI S e &1 U fafay afed gaEsh a6 gem e o @
R g9 g 9 gfaetl @ ekt wEre fefien o) Suftr Sepedl %1 %% S5 =@ed 2

AR ge, @&, gd A
AR &gl
gtz

TS €9 9 R 3R Teaq aataa & fawm
% fau Sfvash g I eeE Sh o

G

TAN @8 afyed stdfeyasen § SAOR SR HHN I
el T el Fead SHaEtEl 1 ot we @
AR e, siferm 1ol SR Sy o WA g8 wgtaat
1 AR eI Iehtedl i Sl <A 2

A AAT

arfire : BH AR € SR oMl Wed & fou qaR €1 e
=9 TUIE ald 1 & STIEY (@ichd STI TS I
TEM 3 €, SN S=EaH Hideh AEehl 1 S
¥ wd @ w o T e % faw afa s R
A AT TATST : BH AR %1 | =4 Afaew
HHFAT 1 N 2 IR G0, =a9E @ o &
Y =R # 39 ST W 2

8 |=rfifer wfaaw 2021-22

ATSIEA TR : TH-TW &1 o™ & | Ferd
Y& i B UREdTRRI Seed w1 @ Hid &1 9
TAYS] ! FAh fahm &1 FOEA H IR0 & §R
AT G T yeei ¥ gEEsa €

|G

=BT i IITeR : Fom g o &9 ®d € o = e
o o fielt €, &9 Sue a) ¥ @ € gEl |
T R aRdfeeh €1 W SHAaEE ki Tk UE ke &
w9 H 3ffhd 7, S T Lt SR et fave w1 fmin
F Thdl 21 o7 e, faxia, g ik wikfeufas

TIHR 1 Gaferd s =ed 2|

fafaear : e faumi =1 fafasar o FomR o foverd
FW €; S oA fafay R wEfdd Hew wee
IR BE F TR W W T, W AH R FHIH ®
aEh B

HEdIT : 8H Teial 3R gor & folg wedi =d €1 g
a9 & UMfEd TG % WeAW 9 U difgs qiew
1 fapfaa w@ € WeR geam 9 i w1
T B, Sovdel AT i GCEAT Hd B




AR - FAE™ AMEA HEHA (THA)
T FUE HAHR - FIHE WG FEEHH (THET)
qYG, S 1 Th W@ hEed g1 39 Tt
1 afyaes ufiged o SE R W enenRa SR %
A TH & fAu R K T R1 wEwH SRR
o gifaes SEumonet % N G W g < B WY
faf= wmafres &sli o waem fien we@ & g1 84
uRemyes e, sferm S SR STHEe o SeRd
T Tl il STIRY el Septedl il P T
2l

FEHA H1 Se¥T suR foenfuai # frefafed e
foepfaa & © -

1. T HYTOT A

2. T THIEH I

3. e eI i
4. ATeHTcHe i gl

5 FHRER § Afde RGeS =

ST, ARAfaeh o i THE i o™ & 3179,
qftrehr-frafe, @qe =i iR FHgR fageem snurfa
GEE H Th @ 1 ST wal ¢ BER dsidt
FEwa o fearE iR Ufesw ueEwmd % T %
w9 H TeN U favd gAR B i yErA fan ¥ @ga
M YR Y X &1 Afard g uggsd o v
% e SYRLON TR WrnfifeRal qem R ST el o
A FHEAfT H AEHR AR @ w2l
Seforer = 2021-22 , tfemd wreTwHE H 57 9 61.5
wiccq ®1 gfig g faanam =eatEi ! fawfaa sE
% fog, Sefores o 2021-22 § “eHrEee W ogE=ar”
TR A TeTRy % w9 H wfhet fEar w iR
fasma wd fauum & «ff wgEwn Sie MU )

ETHA A&

T Qerfores ad § 11 9 13 gwE w1 orEfy & o e
B T USAFRH HI ETARAS B oAk ST
wfee sl & ded o fean S 21 wLwH. serEn §

' TET WHFH HI HiSS W TH YRR T :-
TH-3fcafgd IWE Sewdl Il WW A & o,

weTw Sffed-fagera foemr ugfaai 99 & =9

UTSHhA Thise whise & A T HE HUeh Te
of 20 30
F-<rerd 2.25 15 22.5
e 1.5 10 15
et 7 (6+1) 10.5

TN HTHT & O el § fauea fmer T ® -
) FUH T H 61.5 shicel & AR dgHHH|

i) T ® FeA 7 6-8 Tl & @y & fau Wedl | e WeHeRTelA T e qREs
i) fgda o & 42-54 wfedd & dbfeuss TRy (FFaw G Aferhan)
Sterforer = 2021-22 °, wEEA & fgdfg oaf # 42 Shfeuss w@EwAl W A T STl GRE weE= &

AN, dehfeush wEwAl & e & foru Sufial ofR Sfawrd™ dhm geEl w1 omwfia fran wm disHenTed

RESH F 3-%fee Fh] & aUeR A S 7

arfifer wfiaa 2021-22| 9 |
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Yo 99 & SAHaE qaeaEd

e R 2
PECERGtCic Rl Feer R |
foraur geier | ferdter e |
SRLE e | ferqum gaieE I
e srefeme HSAHS R |
FREIA T gEdl
wEee & fau wifers e SR
e e FAfehey fa=R
el iRt iR yomedt EElGE R
| adiaes Y Aty
TR TH JEfq TR Frme
TAE ad & ABeaE TSAHA
foret e o ferour

Teen faveror wd fraw wfawn &1 yey | fawt we famor weem

foreer e IYHH-FTER
o fre T e SR SR S S
SHT foroe
s geihe T fom feror i
forr o faefeE e § e fauue
feque Srvelfirert
forta Sifem gaem o feror
ECECUCC LR
fefSea fergum
Hte Hifean faqom

arffes wiTaET 2021-22

forftr R I

IRA 1R fava sreferaeen
EEICEICLCE]

BIGEE I ERR

faquE geieE I

HH e HHET Jae
rcra fafy gomeft

SEHITIE TR T HRIRES A

feafea gyoor fageroo

EEE e Tz

e YagT el | deeft

(] @ gaud
RS eeA

IR fehed 3R T
T YU

ol HET GeEH

IR RCIREIIT
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faam

e qfgHdl % AME FareH fagers o T g= yonel FrefeTe
Sredfyfa
afoiieres SferT, Fevehi % forg 19
Ik

oA YA haTel YaHehi & hrd-fTeaee gEeE R

fau stiwer faam o7l TR gfas wferemr iR faswma Hfqerg TEEE,
TR HIG™ JaeH,
foeram @R atfemre
EECEREnt ]

Hadtas o o1 & fau AT Gy (4 )

REERN

9T HT TIR HI GU SAhSl | FHHAN Horqal iR Fdfther Tiaeht

AT

e IfgH, WA IR G Fee

g IR g gt

TS

Mqeh AHST STATTehT ifdeg Ae GEEE geeE

Grerer Hifean qred dveifteh!

2021-2023 % [T &6

T &= VI (2021-23) & forQ Senfed o S

faawur = 1 =i 2 =i 3 =i 4 =i 5 =4 6

e o 1,26,000.00 1,26,000.00 1,26,000.00 1,26,000.00 1,26,000.00 1,26,000.00

Serforer Yok 63,000.00 63,000.00 63,000.00 63,000.00 63,000.00 63,000.00

S 3= NIED 8,000.00 8,000.00 8,000.00 8,000.00 8,000.00 8,000.00

It AR Yok 19,500.00 4,500.00

BERIGIEIR] Th 5,000.00 5,000.00 5,000.00 5,000.00

HE 1 TR 9,000.00 9,000.00 9,000.00 9,000.00 9,000.00 9,000.00

efid TARE Yok 10,000.00

qIge B Tty Yok - — —  5,000.00

HA-AR Yooh 2,25,500.00 2,11,000.00  2,11,000.00 2,15,500.00 2,11,000.00 2,21,000.00

- HA 6,47,500 6,47,500

2
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WA Use e arean

qgeq § SFee dEed (o= Ei.)
.99 TR H YEHT H Sfdele wRikd Uikl
SAETETT A ¢ ekt Seed 3= Turerrgol snenfefar,
Sterforer!, Ta=Iet feident w1 s@men 1 @ 3R $=4 A
% P ST A ot Y T 2

Sterforer o 2020-21 W diTA S HEHT YRH g IR
Sterfore o 2021-22 | B we foEnfeE i At
eH feran gHR AT RE. 2022-23 1 FEIRG qe
qAE o 20 vhenfelai &7 B

qUE qFE A g9 2022 H MY IEE b @™
e forenfelai 1 dwfoush  qreTsn & & forg o1
gt oad & wienfofai st 9o % fau uehar I W
TR R B

TUE, A SHEUE S SR Nl ST
T SR fawhed & oW T FE & foau wEded
fead). wEFE & IRY & A o o @ gl ad
2022-23 & AU I T & FEEE HaR SR HwEH
i gidfera feran T @1 2

qgeq | Tdhigd HEFHA (STEUed)
gferferd yaueRd gfaem &1 agdl W % %A H, WU
T, e 3 St @ 2021 ¥ i STeEE weeA
T q9gud UHhihd HEHA (STEHUH) &I Y& hl
B HWeIH J et o 2021-2022 H 05 SRS 2021
F O YUH SERTH 9= w1 W@rE R FEET B
YR | TR TF AIH USAHT & HY HEIE T AL
Al 1 AN SN T el § gRiued & 9
Igd TS HTAE W/ % AU IR T 71 SrEdiy
Frien faenfefal & afvasw afe & wavm & R
T % 9fd Ghfsd 81 I og9a nenfa eifrm siR
HIE Gy & AUF TSTFH JIH Fl S| T8
ool 1 S wRf % e § S
favetoor qepienl @R Afqeh wd WIS WA 9 I
ol & wHEn w1 SHEE W w9 S 2l

arfiien Wi 2021-22

YaUT H Tehihd %A U H o 9y, fornfela
1 IRAT FeY G AadE YeE § w3
SR YOG § T i SUMY Y ! Sl 2
Sl & gN Yed M WA &1 Aifed  STavdesharsti
H QU HE & TwEE FE Hw fohed g4 96 W 3%
I YU § Ak i S YSH i S|

TESTHH ATTHT
STETA 1 W H fawe fE e

) STEHUA HRIHH 1 Teal o a9 HHET fHen T
aenfia e SiR sifad < o greaer faen (yefaa
THHAT, UIGFHH FCEA % HTER) W SAERE g
T ad & Fd H, SE b UG (F) UHT IR
qmifss W9k RS, (W) TEH Iny-senia
RS A (1) Tk SAFENTS ST A HA
1 fersheq BN HH%HE & B3 IR & SRH, DO
% U9 T & faftre foRga &1 S & #
foeRea gl

1) 2Afq| < oo 1 HEHH THAT FEHH Hl hise
A & STER B

T Sierforen o # S YO B €, Wkt e 18 W

20 TAE I AT HT Sl 1 TSTRT 1 STeaHAA

FT GeAiHd USTHH hfee ikl & wed § foman

21 MU, S H WEd wE % fo e W g

YA T

3k e
quf 4 60 60
e 3 45 45
e 2 20 20
TH - e T 10 10

FHRHT & U qESHHT i FaEE S HI AR
Hehfa W foeR wtd gy fommfa &1 emar iR s
Hgfg W &M fsd Fe qH ISR, Y@ TarH
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USTHH, TG TSTHH SN SN Hell USARA AHE DS YN b 9% YSTHH Gl THSIT UISAHH Gl
R el ¥ fawfsa fear mn 21 twifhd FEET #1 w1 Ser & 9o dF 9d w1 weEwd FEER

N\~ o o o o
SgRY dlden, HlHISlen ([Hcd, ﬁ? BEIECISECSIESIEED % :

AqeR] i Taefad & Bl

et | et I et il
oEleRT 9 U=y AN IR yaue crerfaty 9§ afem HISATHS HaeR
AT g 3R T A=A a3 eie wive - | TR T

e T SR SN e - | oA g SR el foe % ¥R | hRuRe oM % MR

Yee 1 fagia e AR HUA B YAt Ao AR G0 v - |
e @ afiE qeta T i weepta SIS
EECEIREERN It YAYRE ST | EEIGERCRCLIE]

FFE™ e - | fova sfaer@ AR ST § i
IReT Srefeme R eI o gt 9 SR fave s
gfiere

oo yeem & fasi | EEECIICARERIE] foque yeem & fasia i
Tl Gt geiee T HAl (TTHA) TS favermo
TEIfd Fel - | (FIehe) S=q a9 T foreeft am - |

e WRIE o AN + Ge-hs | W I wEe

(Sfar qreTshe)

ggfd ke - I (H)
IR gfeor & an + Teehs (SAfer

qI3AHH)
e IV e Vv e VI
SeY YEUE qoTelt Hfawn R Age T epfeush |
T e o1 SRt 3R o ECaracll
TS HHEA A T e T e wiefer EEatacalll
ST o SR e e - I ST ST CEacollY
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e IV

HaHE AFHYE Tty
I=9 WY HI9E
GeHTeHeRdl 3R el
SARAEI SATIR

g Hfq X goa

™ e

JEfd el & Il (=9 Fhal)

faceft amor - |
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iv. 3TTgfea Sl ® wrafa s

TEETSTE S H ety S 1164119 8186.90
F S S W gty s 2141.63 3945.99
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Chairman's
Profile

Chairman, Board of the Governors
Shri Uday Kotak

Managing Director & CEO

Kotak Mahindra Bank Limited

Uday Kotak is the Founder, MD & CEO of Kotak Mahindra Bank, which has a consolidated net
worth of approx. US$ 12.67 billion and employs more than 95,000 people. Uday believes that
the true measure of performance is sustainable value creation. Investors who kept faith with the
enterprise over the past 35 years have seen 40% CAGR on their investments.

Uday's vision for equitable prosperity extends beyond financial services. The Kotak Education
Foundation (KEF) works with some of India's most economically underprivileged communities,
attempting to alleviate poverty through education and livelihood programmes. It is the constant
endeavour of KMBL to enhance its Corporate Social Responsibility (CSR) capabilities by adopting
a purpose driven approach, focusing on sustainable and scalable programmes, in line with the
country's social imperatives and the United Nation's (UN) Sustainable Development Goals (SDGs).

He has played an important role in defining and developing India's banking & financial sector over
the past 35 years. Uday leads several key bodies and is currently Co-Chairman of the Indo-UK
Financial Partnership (IUKFP) and Chairman of the Advisory Committee on Corporate Insolvency
and Liquidation (Insolvency & Bankruptcy Board of India). He was President of the Confederation
of Indian Industry (ClI) until May 2021. Uday is on the International Advisory Panel of Monetary
Authority of Singapore, the International Advisory Board of the Government of Singapore
Investment Corporation, the Investment Advisory Committee of India's Army Group Insurance
Fund. In 2017, the Uday Kotak-led Committee on Corporate Governance constituted by SEBI
recommended sweeping changes towards more robust and transparent corporate governance.
From 1st October, 2018 to 2nd April, 2022, Uday served as Non-Executive Chairman of a special
IL&FS board constituted by the government of India to steer the NBFC out of a deep crisis, which
he served as his national duty.

Uday is recipient of the 'Ernst & Young World Entrepreneur of the Year Award' in 2014, 'Economic
Times Business Leader of the Year Award' in 2015, 'Businessman of the Year 2016' by Business
India, 'Lifetime Achievement Award' at Financial Express' Best Banks' Awards 2016, 'USIBC Global
Leadership Award' at the 2018 India Ideas Summit organised by the U.S.-India Business Council,
‘Life Time Achievement Award' at Magna Awards 2019 by Businessworld, 'Best CEO in Banking
Sector' by the Business Today Best CEO Awards 2019 and ‘India Business Leader of the Year' by
CNBC-TV18 at the India Business Leader Awards 2021.

Uday holds a Bachelor's degree in Commerce from Mumbai University and a Master's in
Management Studies degree from Jamnalal Bajaj Institute of Management Studies, Mumbai.
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From the

Director’s Desk

Dr.Vinita Singh Sahay
Director
IIM Bodh Gaya

IIM Bodh Gaya's vision is to become a globally recognised management school for developing
socially responsible and mindful business leaders. The Annual Report 2021-22 presents a
comprehensive view of our achievements during the past academic year (AY 2021-22).

In AY 2021-22, we endeavoured to enhance the quality and quantity of our faculty team and
have appointed thirteen erudite faculty members from prominent institutions like IITs and [IMs.
We also increased the strength of our non-faculty colleagues during this period. Today we are
a proud and committed team of fifty-seven.

We emphasise the incorporation of principles stated in the National Education Policy 2020 and
have endeavoured to create a multidisciplinary academic environment with multi-exit options.

Our flagship Master of Business Administration (MBA) programme has grown steadily to a batch
of 215 students in the 7t" batch of the MBA programme.

IIM Bodh Gaya wishes to become a center for multidisciplinary knowledge and foster a spirit
of research. Six research scholars have joined us in the Ph.D. programme for AY 2021-22: three
in Human Resources and Organizational Behaviour and one each in Finance, Operations and
Economics. Presently, we have eight scholars in the programme.

We launched a fully residential five-year Integrated Programme in Management (IPM) in AY 2021-
22. Honourable Minister of State for Education, Govt of India, Dr Subash Sarkar, inaugurated the
programme on 5th October 2021. The programme enrolled 72 students from across the country.
There are 21 girls in the pioneer batch of IPM.

AY 2021-22 was a remarkable year for our international collaborations. We entered into academic
agreements around student exchange, faculty mobility, and research collaborations with five
reputed business schools and universities worldwide. We also renewed our agreements with
existing partner institutions to include student exchanges at the undergraduate level. At the
moment, the number of international partnerships stands at 22. Most of these institutes are
AACSB accredited, with some who are triple accredited.

Few students from the 6™ MBA batch went to France under the student exchange programme
at ESC Clermont. We also offered admissions to 5 international students from neighbouring
countries of Nepal, Bangladesh, and Afghanistan under the Study in India Initiative of Govt. of
India.
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The institute also appointed adjunct professors from reputed foreign business schools. Some of our
elective courses were taught by the international faculty, while our in-house faculty taught courses
abroad.

Our proposal was selected for the Fulbright-Nehru Specialist Programme of the United States-India
Educational Foundation and we will soon host a Fulbright expert from the United States on the campus.

Mindfulness is our cornerstone philosophy. We started our ambitious initiative Samatvam - the
Mindfulness Centre with that vision. Samatvam conducted the maiden International Research
Conference on Mindfulness this year. The conference witnessed participation from across the nation
and beyond it, with 182 authors and 104 papers. The three-day event was a huge success which saw
eminent keynote speakers, academicians, practitioners, researchers, and domain experts.

In the area of Entrepreneurship, INSPIRE (IIMBG Incubation Centre to Support Innovation, Research
and Entrepreneurship), the incubation vehicle of IIM Bodh Gaya was incorporated as a Section 8
Company. The website was built by the students. INSPIRE was named a Host Institution by the
Ministry of Micro, Small and Medium Enterprises (MSME) for their MSME Innovative Scheme this year.
Envision, the Centre for Entrepreneurship and Industrial Relations of IIM Bodh Gaya, conducted their
flagship event Youth Entrepreneurship Summit [YES], 2022, on the 5" and 6% of March for the third
year running. IIM Bodh Gaya has also instituted the Institute's Innovation Council (IIC).

We recently signed an MoU with leading Edutech companies to offer relevant executive certificate
programmes in various fields. We also signed an MoU with the State Health Society Bihar for the
conduct of Management Development Programmes. We also signed MoUs with the All India
Institute of Medical Sciences Patna to complement the capabilities of our institute around healthcare
management.

Despite the threats posed by the pandemic, IIM Bodh Gaya witnessed a splendid placement season. In
AY 2021-22, fifty-six renowned recruiters extended 210 offers across various domains and businesses,
with an average of INR 12.36 LPA CTC and the highest package of INR 30.50 LPA. 55% of recruiters were
from large and multinational corporations, while approximately 18% were young start-ups. Significant
recruiters included Morgan Stanley, Tredence Analytics, Cognizant, Tiger Analytics, Accenture, Virtusa,
Digit Insurance, Hindalco, Deloitte, and Mckinsey & Co, among several others.

We completed the Summer Internship Placements for the MBA Batch 2021-23 with over 38 companies
for a batch size of 210 students, including big brands such as Cognizant, Hindalco, Emami Agrotech,
CRISIL and others. Legacy recruiters such as BNY Mellon, Ultratech, Jio Creative Labs, and TVS Credit
maintained their association with the institute. The average stipend for the class of 2021-23 was more
than 2 71000, while the maximum stipend stands at ¥ 2 lakhs.

The Alumni Relations Committee conducted its first Alumni Meet on 8th May 2021. Other exciting
initiatives for our beloved alumni included Alumnus Talks, an ongoing talk series and the second
edition of ARCOM's flagship event, ArPan 2.0.

Our brilliant faculty continued to publish high-quality research in leading journals. The students of
our institution continued to raise the institute's flag high by participating and winning accolades in
various national and international competitions and events.

| am also delighted to share that the construction of our permanent campus is in full swing with a
state-of-the-art academic block, MDP block, auditorium, sports complex, hostels, mess halls, medical
Block, faculty, and non-faculty residences in the first phase.

IIM Bodh Gaya believes in being an institute with differentiated values. Its constant endavour for
excellence in all its undertaking will make a difference to the nation. We look into the future with high
hopes and promise to continue working hard to transform our dreams into reality.
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to create mindful leaders of business. We house an impressive gamut of exemplary faculty

Established in 2015, the Indian Institute of Management, Bodh Gaya (IIM Bodh Gaya), strives

and meritorious students who augment our rich legacy by forging new associations with
corporates, PSUs, and international business schools.

We envisage developing business leaders capable of driving sustainable socio-economic
transformation nationally and globally. We also aim to provide students with a diverse yet inclusive
learning environment and want to become a centre of academic and entrepreneurial excellence

that attracts talent from across the world.

Our Vision, Mission,

Core Values, and Culture
Vision

To be a globally recognised management school

for developing socially responsible and mindful
business leaders.

Mission

Ourmissionistodevelop mindfulleaders of business
and social relevance in the global economy and to
enhance academic excellence in learning practices
and research.

Core Values

Responsibility: We are geared up and ready to go.
We respect our accords and conform to high-quality
work by practising the highest ethical standards
and motivating others to do the same.

Honesty and Integrity: We uphold the highest
ethical standards in our work and behaviour
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towards our job, environment, and others.

Life-long Learning: We welcome transformational
change by helping each other develop. We are
flexible in our thinking and performance by
transforming differences into the potential for
growth.

Culture

A Force for Good: We think about the world we
inhabit and inherit. Our thinking is free and genuine.
We identify the business as a force that can shape a
sustainable and just planet. We thus look to balance
financial, societal, and ecological concerns.

Diversity: We believe in diversity of thoughts and
innovation, evident from our team of diverse and
dedicated faculty and students who are the drivers
of cognition and research.

Collaboration: We collaborate to innovate and
create. We develop an intellectual approach
through a team effort. We shape the future and
overcome challenges by looking out for each other.



Programmes

Master of Business Administration (MBA)
Program

The Two-year Master of Business Administration
(MBA) Program is the flagship program of IIM
Bodh Gaya. It is designed to equip a student
for an industry and services-led career in the
global environment. The programme offers
management education in different functional
areas with an overall emphasis on the application
of theoretical concepts in practice. We strive
to enhance academic excellence by adopting
emerging teaching, learning practices, and
research trends.

The program aims to develop competencies in
our students as follows:

Effective communication skills
Problem-Solving skills

Global Business perspective

Emotional Intelligence

I N

Ethics and Social consciousness in business
practices

To achieve the aforementioned objectives, the
course curriculum uses a range of audio-visual

Course Credit

Full

Three-Fourth 2.25
Half 1.5
One-third

Credit Points

teaching methodologies like case studies,
real-life problem-solving exercises, role-plays,
group discussions, and computer simulation-
based contents. The subjects taught as part of
our PGP programme's compulsory and elective
courses endow our students with a very strong
management education foundation. Compulsory
courses are designed and offered, enveloping
the key concepts, analytical skills, latest tools &
technologies in business areas, and innovation-
led strategies targeted across disciplines.

Inthe AY-2021-22, compulsory coursesincreased
from 57 to 61.5 credits. To develop mindful
business leaders, "Mindfulness at workplace"
was introduced as a compulsory course in the
AY- 2021-22 and courses in sales & marketing
were also added.

Curriculum Design

An academic year consists of three terms
spanning 11 to 13 weeks. The curriculum
requirements are assessed in terms of course
credit points. The credit structure for courses
offered in IIM Bodh Gaya is as follows:

No of Sessions Contact Hours

20 30

15 22.5

10 15
7 (6+1) 10.5

The MBA Programme has been divided into three segments -

i) Compulsory courses in the first year carrying 61.5 credits.

i) Compulsory 6-8 weeks summer internship project in organizations during summer vacation.

iii) Elective courses in the second year ranging from 42 to 54 credits (minimum to maximum)

In the AY-2021-22, 42 elective courses were floated in the program's second year. Industry
Practitioners and International Faculty members were also invited to teach elective courses besides
the in-house faculty members. A summer project is considered equivalent to 3-credit points.
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First-Year Compulsory Courses

Term 1
Management Accounting |
Marketing Management |
Organizational Behaviour |

Microeconomics

Statistics for Management
Sustainable Development

Information Technology &
Systems

Managerial Oral Communication

Second Year Elective Courses

Finance & Accounting

Indian Institute of Management Bodh Gaya

Term 2 Term 3

Management Accounting Il Financial Management I
Financial Management | India & the World Economy
Marketing Management |l Operations Management
Organizational Behavior |l Strategic Management
Mindfulness at Workplace Marketing Management IlI
Macroeconomics Human Resource Management
Design Thinking Indian Legal System

Business Ethics & Corporate
Social Responsibility

Operations Research

Business Research
Methodology

Written Communication Analysis

Workshop on Interviews &
Presentations

Business Data Analytics

Marketing Operations Management&

Security Analysis & Portfolio
Management

Financial Derivatives

Business Analysis & Valuation

Project Appraisal and Finance

Fixed Income Securities

International Finance

Financial Risk Management
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Quantitative Techniques

Sales & Distribution
Management

Supply Chain Management

Consumer Behavior Project Management

Product & BrandManagement  Product Design & Development
International Marketing Logistics Management
Marketing Strategy Total Quantity Management

Business to Business
Marketing

Operations Strategy

Services Marketing
Marketing Analytics
Rural Marketing

Retail Management

Digital Marketing

Social Media Marketing
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IT & Decision
Sciences

Public Policy & GeneralManagement

Economics:
Econometrics, Commercial Banking,
Game Theory for Managers

Fundamentals HR Analytics & Information System
of Business

Intelligence
Performance Management

Recruitment and Talent Training &
Development

Data Science for
Managers using
Python

Strategy:

Strategic Alliance, International
Business Management, Mergers &
Acquisitions, Management Consulting

International Relations (Labour Laws)

Deep Learning for
Business
Decision Making

Employee Engagement and
Interpersonal Dynamics

Negotiation and Conflict

Management
Data Visualization @ Strategic Human Resource
using Tableau Management
Business
Intelligence,

E-commerce and
IT Consultancy

Big Data Analytics

Social Media Text
Analytics

Fees for 2021 -2023
The fee structure for the MBA Batch VII (2021-23) was revised:

Particulars 15t Term 2" Term 39 Term 4t Term 5t Term 6t Term
Tuition Fee 1,26,000.00  1,26,000.00 1,26,000.00 1,26,000.00 1,26,000.00 1,26,000.00
Academic Charges 63,000.00, 63,000.00 63,000.00 63,000.00 63,000.00 63,000.00
Career Development | 8,000.00  8,000.00 8,000.00 8000.00 8000.00  8000.00
Fees

Admission/Annual 19,500.00 4,500.00

Registration Fees

Student Activity Fee 5,000.00 5,000.00 5,000.00 5,000.00

Room Rent 9,000.00 9,000.00 9,000.00 9,000.00 9,000.00 9,000.00
Convocation Fees 10,000.00
Alumni Activity Fees — — — 5,000.00
Term-wise Total 2,25,500.00 2,11,000.00 2,11,000.00 2,15,500.00 2,11,000.00 2,21,000.00
Year-wise Total 6,47,500 6,47,500
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Doctoral Programme in
Management (Ph.D.)

The Doctoral Programme in Management at [IM
Bodh Gaya is a full-time residential programme
which aims to fosters high-quality researchers,
innovative thinkers, and touchstone academics
producing excellence in publishing high-
standard research output.

The Ph.D. programme was launched in the
AY 2020-21 and in the AY 2021-22, we admitted
six students. We plan to have about 20 scholars
with IIM Bodh Gaya by the end of AY 2022-23.

IIM Bodh Gaya signed an MOU with IIM Bangalore
in 2022 to send the second-year Ph.D. students
to pursue their elective courses at IIM Bangalore
campus.

IIM Bodh Gaya is also planning to start an
Executive Ph.D. Program to provide executives/
working professionals an opportunity to pursue
research and academics. Two new areas
Business Communication and Strategy are being
added for the AY 2022-23.

Integrated Programme in
Management (IPM)

In line with the growing need for skilled
managerialtalent, IIMBodh Gayahasstartedafully
residential five-year integrated programme in
management (IPM) from the academic year 2021.
The Institute welcomed its inaugural IPM batch
on 5th October 2021. With an early induction to
the programme and a rigorous curriculum, the
institute aims to prepare the candidates at a
foundation level to take up leadership positions
in the corporate & government organizations.
The IPM programme is intended to give students
a global perspective on management practices.
It offers a holistic curriculum of experiential
learning and international immersion. It enables
the students to demonstrate problem-solving
skills  supported by appropriate analytical
techniques and to use ethical and socially
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conscious judgement while analyzing business
situations.

After successfully completing the course
requirements of the Integrated Programme in
Management, the students would be awarded
Bachelor of Business Management and Master of
Business Administration degrees from IIM Bodh
Gaya. Candidates opting for exit option after
completing the requirements of the first three
years, would be awarded a Bachelor of Business
Management (BBA) degree.

Curriculum Design

IPM is divided into two parts:

1. The first three years of the IPM would be
based on the semester system, and the last
two years would be based on the trimester
system (as per the prevailing MBA course
structure). At the end of the 2" year, students
will have an option to undertake either a)
A Rural and Social Immersion Project, b) A
research-based project, or c) A business
internship. During the sixth semester of the
program, students will have the option to
select a sector-specific specialization.

2. The final two years of the programme
will follow the credit structure of the MBA
programme.

An academic year consists of two semesters,
each semester spanning 18 to 20 weeks. The
curriculum requirements are assessed in terms
of course credit points. The credit structure for
courses offered in IIM Bodh Gaya is as follows:

Course Credit | Credit | No of | Contact
Points | Sessions | Hours
Full 4 60 60
Three-Fourth 3 45 45
Half 2 20 20
One-fourth 1 10 10

The course curriculum for the programme

P —— T e
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is divided into four segments namely,
Enabler courses, Core management courses,
Enhancement courses and Liberal arts courses
focussing on the ability and skill enhancement
of students considering the dynamic nature of
the business world. The underlying philosophy

Semester | Semester i

Introduction to Accounting
Accounting

Emotional Intelligence and
Mindfulness

Effective Language and
Communication Skills-I

Principles of Management

Introduction to Psychology
Managerial Economics |

Business Mathematics-I World History

Indian Economic and Political
History

Principles of Marketing
Management |

Information Technology
Management

Performing Arts-I
(Choreography)

Physical Training & Yoga+
Sports (Compulsory Course)

Critical Thinking and Writing Skills -
Fundamentals of Business
Intelligence and Data Science

Business & Company Law

Indian Heritage and Culture
Managerial Economics |l

Business Statistics

The Science of Wellbeing

Dramatic Arts (Theatre)

Advanced Business Mathematics

is to develop ethically, socially responsible, and
mindful business graduates.

The course structure after the sixth semester
would follow the MBA course structure. The
curriculum for the first three years is as under:

Semester lli

Introduction to Cost & Management | Organizational Behaviour

Environmental Science

Fundamentals of Corporate
Finance

Effective Language and
Communication Skills-II

Sociology
Operation Research

Introduction to Indian
Economy

India & World Geography
Principles of Marketing
Management |l

Numerical Analysis

Foreign Language-|

Presentation Skills Workshop

Performing Arts-1l (Music)

Physical Training & Yoga+ Sports
(Compulsory Course)

Semester IV
Database Management System

Operations Management

Introduction to Human Resources
Management

Semester V Semester VI
Talent & Leadership Electives |
Development

Money Banking and Finance | Electives Il
Spread sheet Modelling Electives llI
International Economics Electives IV

Critical Thinking and Writing Skills -II
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Semester IV Semester V Semester VI
Business Research Method Industrial Relations and Electives V
Labour Laws
Advanced Communication Skills Sustainability Marketing Social
Entrepreneurship
Creativity and Innovation Foreign Language -l Media and Society
International Trade Public Policy New Venture Planning

and Entrepreneurship
Development

Business Ethics and Values Governance and Polity Management Insights
from Bhagwat Geeta

Game Theory Visual Analysis Economic Growth
and Development

Performing Arts-lll (Advanced Intellectual Property

Choreography) Rights

Foreign Language-| Case Analysis
workshop

(Compulsory Course)

Fee structure of 2021-26 batch for the first three year

Particulars Sem | Sem I Sem Il Sem IV SemV Sem VI
Tuition Fee 1,50,000.00 1,50,000.00 1,50,000.00 1,50,000.00 1,50,000.00 1,50,000.00
Academic Charges 50,000.00 50,000.00 50,000.00 50,000.00 50,000.00 50,000.00
Admission/ 15,000.00 5,000.00 5,000.00

Annual Registration Fees

Student Activity Fee 10,000.00 10,000.00 10,000.00 10,000.00  10,000.00
Room Rent 12,500.00 1 12,500.00/ 12,500.00  12,500.00 12,500.00 12,500.00
Sem-wise Total 2,27,500.00 2,22,500.00 2,27,500.00 2,22,500.00 2,27,500.00 2,22,500.00
Year-wise Total 4,50,000.00 4,50,000.00 4,50,000.00

Note: Last two-year fees will be the MBA fee charged during the period.
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Academic Activities

Admissions
Admission for Ph.D. (Academic Year 2021)

The admission process for a Ph.D. consisted of
a written test (CAT or GATE/UGC-JRF/GMAT/
GRE) and a PI process. Five students joined the
program, and one deferred his admission to next
year after completing the registration process.

e Area-wise distribution: Three students were
admitted, one in each of the following three
areas, namely, Operations Management &
Quantitative Techniques, Economics, and
Finance & Accounting. Three students were
admitted to HRM & OB areas.

e Gender diversity: Two females and four males.

e Category: General: 02, EWS: 01, NC-OBC 02,
and SC: 01

Admission for MBA (Batch 2021-23)

The Admission Process for the 2021-23 batch was
remarkable for the institute, including gender
diversity, academic diversity, PWD students,
and international students.

The 2021-23 batch comprises of 215 students

out of which 35 are girls. Academic diversity
also increases as the percentage of non-
engineers are 35%, in engineering stream, there
are students from 22 branches.

Admission for Indian students

Candidates fulfilling the prerequisite minimum
eligibility criteria of having a bachelor's degree
recognized by the Association of Indian
Universities are shortlisted for the preliminary
round based on their minimum section-wise and
overall percentile in the Common Admission
Test (CAT). After that, the candidate's final score
is derived using criteria like CAT score, Personal
Interview, Class X, Class XIl & UG marks, Work
Experience score, and Academic Diversity
points.

18620 candidates were shortlisted for the
interviews, 15327 students were shortlisted
through Common Admission Process, and the
remaining 3293 were shortlisted through the
Supplementary Admission process. In the final
merit list, 12408 were listed, and 214 joined.
Details are as follows:

Final Admission

Final Merit List

Category No. of ShortlistedA
General 6979 + 2763
EWS 1306 + 53
NC-OBC 3960 + 283

SC 2268 + 152

ST 611 + 32
PwD* 203 +10
Total 15327+3293

6439 66
1063 37
2937 79
1473 28
356 3
140 1
12408 214

A The two numbers represent the number of shortlists through CAP and SAP.

* Across all categories.
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Admission for International students:

Five students were offered admission through
the Study in India Program, one student took
the admission.

Batch Profile

Sr. No. | Stream No of Students
1. BE/BTech 141
2. B. Com 28
3. B.Sc. 16
4, BBA/BMS 12
S. B.A. 10
6 B.Des. 1
7. BPharma 1
8. BSc (Research) 1
9. BSc Bed 1
10. BSMS dual degree 1
11. BVoc 1
12. BVScAH 1
13. BAJMC 1
Total 215
Gender No of Students
Male 180
Female 35

Work Experience

&

B Freshers

B Less than 12 months
12-23 months

B 24-35 months

M 36-47 months

48 months or more

Indian Institute of Management Bodh Gaya

Batch Wise Number of Students Intake

215
195
117
54 66
C m B

2015-17 2016-18 2017-19 2018-20 2019-21 2020-22 2021-23
Bl Number of Students in Batch

Engineer vs Non-Engineer Batch-wise
141

126
105
69
12

2019-21 2020-22 2021-23

B Engineer Non-Engineer

Year-wise Gender Diversity in MBA batch

30
B

B Number of Students in MBA Number of Girls in MBA
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Admission for IPM (Batch 2021-26)

The Admission Process for the 2021-26 batch
was remarkable for the institute, as the National
Testing Agency conducted the entrance test
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during the pandemic against all odds. A total of
4794 students appeared in the JIPMAT exam in 51
cities across India.

A total of 72 students accepted the offer and
took admission. It consists of 21 girls and 51
boys, and the academic diversity includes 40
students from the science stream and 28 from
the Commerce.

Scholarship

Indian Institute of Management Bodh Gaya
provides the Need-Based Financial Assistance
(NBFA) scholarship offered by the institute to
all eligible participants admitted to the Post-
Graduate Programme in Management (PGP) and
Integrated Program in Management (IPM).

The Need-Based Financial Assistance (NBFA) at
IIM Bodh Gaya aims to ensure that no participant
is deprived of education at the institute for
financial reasons. In the year 2021-22, the NBFA
committee provides scholarships to PGP Batch

IIM BODH GAYA
e e ———

2019-21and Batch 2020-22 students. The details
are as follows.

The sub-total amount for  Rs. 1698021
MBA 2019-21 Batch:

The sub-total amount for Rs. 3842075
MBA 2020-22 Batch:

The grand -total amount for Rs 55,40,096
NBFA FY 2020-21:

Numbers of students for MBA 23
2020-22 Batch:

Numbers of students for MBA 9
2019-21 Batch:

Orientation Programme

The Institute organized a six-day Orientation
Programme for the Seventh Batch of MBA and
the Second Batch of Ph.D. students during July
23-28, 2021. The Orientation Programme was
conducted online due to COVID-19 pandemic.
IIM Bodh Gaya welcomed the incoming batches
of MBA and Ph.D on 23rd July 2021.
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The Orientation Programme began with
a presentation by Prof. Prabhat Ranjan,
Chairperson, Admissions followed by an

introduction to the Ph.D. and MBA programs by
Prof. Krishna Mohan TV, Coordinator, Doctoral
Programme, and Prof. Mohammed Laeequddin,
Chairperson PGP.

The event was taken forward by the Director
of the Institute, Prof. Vinita Sahay, welcomed
the new batch and wished them good luck
for an exciting and enriching journey with the
Institute. She briefed the new batches about
the responsibilities that came along as being a
part of an 1IM and encouraged students to live
up to the brand's legacy and take it to the newer
heights.

The Guest of Honour of the ceremony, Mr. Gautam
Kumra, Chairman, McKinsey's offices in Asia and
BoG Member, IIM Bodh Gaya, enlightened the
students about the pool of choices they get
in these times and highlighted the power of
focus, ambitions, mastery, serendipity, growth
mindset, and purpose. The Chief Guest, Sri.

Indian Institute of Management Bodh Gaya

Tripurari Sharan, IAS, Chief Secretary, Govt. of
Bihar, stated the importance of public institutions
as enclaves of economic development.

Post the session, the walkthrough video of the
new campus was showcased to the new batch.

Mr. Santhosh Buddhiraju, Head of Inventory
(Design, Planning, and Operations), Flipkart, Mr.
Vivek Sharma, Head, Credit - Retail Lending and
Payments, Axis Bank, the Guest of Honour, Mr.
L. Ramkumar, Chairman Shanthi Gears Limited,
President, Madras Management Association,
and BoG Member, IIM Bodh Gaya, Mr. Himanshu
Madanmohan, Director, Safal Constructions, Mr.
Sameer Nagarajan, Global President, Human
Resources, Cadila Pharmaceuticals Limited,
Ms. Richa Singh, Founder and CEO, YourDost,
Mr. Akhilesh Parmanu, Faculty, Art of living. Mr.
Srinivas Peddi, Sr. Vice President, Zen Money; Mr.
Shreevar Kheruka, Managing Director, Borosil;
Mr. Harsh Kumar, Partner, IBM Global Services;
Ms. Vinita Bali. Independent Director and Former
MD, Britannia; Sudipto Mandal, VP, CHRO-HR Star
Cement; Mr. Sunil Naik, Director, DHL Global: Sri.
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Pankaj Dikshit, Director, Industries & Technical
Development, Govt of Bihar; Sri. Abhishek Singh,
District Magistrate, Gaya, Bihar; Mr. Shitiz Modi,
Product Marketing Manager (B2C), Google
Search; Mr. Rajeev Rajan, CEO, McDonald's;
and Mr. Krish Danam, Managing Partner, Skylife
Success, USA. shared their experience with the
students.

The ceremony ended with a guided meditation
session by Samatvam - The Mindfulness Centre,
IIM Bodh Gaya.

Inauguration and Orientation Programme of
IPM

The Institute inducted 72 students, with 21
females and 51 males for its first batch of IPM.
The induction programme aimed at familiarizing
the students with the Institute, curriculum and
the faculty and facilities. The inaugural ceremony
was graced by Dr. Subhas Sarkar, Minister of
State for Education, Govt. of India, Dr. Vinita
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Sahay, Director, IIM Bodh Gaya, and Mr. Sandeep
Ghoshe, Ex-Director NISM and BoG member IIM
Bodh Gaya.

Followed by the inauguration, a three-day
orientation of the batch began.

Mr. Sai Prasad K, CFO, Pan Apps Inc, Virginia
& VP, Finance Assyst International, Mr. Milind
M Shahane, CEO TATA Class Edge, Dr. Shashi
Kant, Associate Director of Flipkart, Ms. Rachna
D, Marketing Head, SP Business; Channel Sales
& Strategic Alliance, Cisco, Ms. Naushaba
Khan, Associate Vice President, HSBC, and
Dr. Rajesh Sharma, Dy. Director-General
Dept. of Telecom, Govt. of India, shared their
experience and guided the students and
emphasized on the practical application of the
theory taught in classes, importance of good
guidance in a person's life and importance of
an open mindset when operating in diverse
work environments.

LIVE
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Inauguration of
Integrated Programme in Management

Dr. Subhas Sarkar
Minister of State for Education

$f
Dr. Subhas Sarkar

Minister of State for Education, Govt. of India
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Placement

Final Placements for the Batch
2020-22

IIM Bodh Gaya has successfully completed its
Final Placements of MBA for the batch of 2020-
2022. A total of 100 stellar brands chose to
associate with the Enlightening IIM for a diverse
batch of 184 students. Despite the pandemic
and a sluggish economy, the Indian Institute
of Management Bodh Gaya boasted a 100%
placement for its batch of 2020-2022. The team
complemented the vast diversity of the batch
with 100 organizations across different domains
and profiles. The participating firms spanned
from Banking, BFSI, FinTech, Consultancy,
Manufacturing, Information technology (IT),
Analytics, to Online Services, Real Estates, and
EdTech.

The 6th batch of MBA at the Institute has received
the highest domestic remuneration of Rs. 30.50
LPA despite the unprecedented times. Through
the dedicated and striving efforts of the Career
Development Cell, this season recorded an

average package of Rs. 12.36 LPA, with a median
CTC of Rs. 12 LPA.

Several prominent recruiters from across the
country like Amazon, BNY Mellon, McKinsey & Co,
Morgan Stanley, Deloitte were proudly hosted,
while a significant number of first-time recruiters
were also efficiently onboarded. Some of these
organizations included Crompton Greaves,
Berger Paints, Aditya Birla Group, Cognizant,
Accenture, HDFC Bank, ICICI Securities, TATA
AlIG, Kotak Mahindra Bank, Hindalco Industries,
Dalmia Bharat Group, Emami Agrotech, among
several others.

There was a 68% increase in the batch size vis-
a-vis the previous batch. The Institute witnessed
a 24% growth in the average package, 33%
growth in the median package, and remarkable
growth of 76.3% in the highest package offered
in the final placement for the batch of 2022. This
increase in coveted profiles and lucrative offers
are a true testament to the quality of talent that
students of IIM Bodh Gaya possess.

40-
30.5

30
20

12 12.36

loj '
o

(InLPA) Median CTC Average CTC Highest CTC

Offers over & above 20 LPA 14
Offers in range of 15 to 19.9 LPA 23
Offers in range of 12 to 14.9 LPA 52
Total Offers over & above 12 LPA 89

INCREASE FROM LASTYEAR

‘ 73% ‘ ‘ 24% ‘ ‘ 33% ‘

HIGHEST CTC AVERAGE CTC MEDIAN CTC
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Sector wise and role wise split:

Sector Wise Offer Breakup

Consulting

3.6%
Manufacturing °

14.8%
BFSI
33.7%

Services
20.9%

IT & Analytics
27%

Role Wise Offer Breakup

Consulting
6.6%

Finance

9.7%
IT Consulting

34.2%
General Mgmt.
11.2%

Human Resource
3.6%

Operations
2.6%

Sales & Marketing
32.1%

Year on Year growth:

IIM Bodh Gaya has significantly increased the
proportion of students placed from 2018 to 2022
while fostering good corporate relationships.

In 2018, over 35 businesses offered a median
salary of Rs. 9 LPA, with the average CTC reaching
Rs. 10.5 LPA for the students. Meanwhile, Rs. 24
LPA was the highest package offered.

In 2019, the institution saw an increase in
corporate engagements and offers. The notable
increase was in the median salary, which
increased by 17%, reaching Rs. 10. 6 LPA, while
the average CTC was Rs. 10.9 LPA. During the
given placement season, the highest package
offered was Rs. 16 LPA.

‘0 Final PlacementY.0.Y Growth (LPA)

2018-20 2019-21 2020-22

" 2016-18

2017-19
W Highest [] Average [ Median

IIM Bodh Gaya Final Placements

In 2020, IIM Bodh Gaya has successfully
conducted the placement process for MBA

Batch 04. 100% of the placement was achieved
despite the untraversable times of COVID-19
pandemic. The final placement saw an increase
in the average and median package even with
65.4% increase in the batch size over last year.
The Median salary of Rs. 9 LPA. While the average
annual salary was Rs. 9.5 LPA. The highest annual
package offered was Rs. 16.25 LPA. Five PPOs
were offered by our regular recruiters namely
Maruti Suzuki, AGS and K12.

In 2021, IIM Bodh Gaya placed 100% of its
students. The Leadership Talk Series and
presentations built the institute's corporate
portfolio, which attracted more than 85
companies for the placement process. PPO
retained around 5% of the students from the
Summer Internship Program, while the batch
maintained a decent average CTC of Rs. 9.92 LPA
with a median of Rs. 9 LPA. The highest package
offered was Rs. 17.3 LPA.

In 2022, as a function of the institution's steadily
increasing batch size, corporate partnerships,
conclaves, and corporate presentation series,
the statistics marked a strong growth while
the institution forged ties with McKinsey & Co.
There were over 100 organizations that offered
a Median Salary of 12 LPA, while the average
annual salary was 12.36 LPA. The highest annual
package offered was 30.5 LPA.
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A few of our prominent recruiters this year:
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Summer Internship for the
batch 2021-23

The 7th batch of IIM Bodh Gaya's Summer
Internship Program has a maximum stipend of Rs.
2 L and an average stipend of Rs. 71745.00 with
the designated positions in Sales and Marketing,
Operations, IT, HR, Finance, and Strategy. The
average stipend for IIM Bodh Gaya's Summer
Internship Program had 71% rise over the prior
batch, with the Top 10% receiving an average
stipend of Rs. 1,40,000.00 and the Top 25%

ANNUAL REPORT 2021-22

receiving an average stipend of Rs. 1,14,400.00.
The number of students receiving a stipend of
more than Rs. 1 Lakh is 46.

With the increase in batch size, the rise in sought-
after profiles and lucrative offers is a testament
to the capabilities possessed by the students
of IIM Bodh Gaya. We value our recruiters'
trust in our ability to accomplish processes by
giving suitable profiles and are grateful for the
opportunity to have our Institute included in
the campus recruitment portfolios of several
renowned organizations.
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200,000
Highest Stipend Rs. 2,00,000.00 150,000
Average Stipend Rs.71,745.00 100,000
Top 10 Percentile Rs. 1,40,000.00 50,000
0
Top 25 Percentile Rs. 1,14,400.00 Median Stipend ~ Average Stipend ~ Highest Stipend
AERRR R Rs.61,141.00 Increase From Last Year
Work-Ex Average Rs. 85,361.00
Stipend above 1L 46
P ‘42% “ 71%“ 50%\
Highest CTC Average Stipend Median Stipend

Sector Wise and Role wise split:

Sector Wise Offer Breakup Role Wise Offer Breakup

Operations
5.6% ) HR IT
Marketing Operaglons 5.4% 9.9%
15.2% 3.4%
Finance
9.4%
Manufacturing BFSOI
4.5% 44.9% Strategy
7.9%
Services
13.6%
Sales & Marketing
IT & Analytics 62.1%
16.2%
Year on year growth:
Summer Placements Y.0.Y Growth
(in Thousands)
200- 190 200 200
150 140
100
100
61.9 62.6
61.4 514
50 41.9
0 2017-19 2018-20 2019-21 2020-22 2021-23
[l Highest Stipend [ Average Stipend
IIM Bodh Gaya Summer Placements
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A few of our prominent recruiters this year:
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Achievements at a Glance

In addition to having the highest return on
investment, IIM Bodh Gaya has achieved a
substantial salary growth rate at par compared
to previous years. IIM Bodh Gaya feels privileged
for being recognised as one of new IIMs to attract
McKinsey & Co., Adobe, Crompton Greaves,
Michael Page, etc., as well as other significant
businesses. During the placement season,
the summer stipend increased by the most
percentage year-over-year. Over the course
of the years 2021 and 2022, a total of twenty
leadership discussions were held with prominent
business figures. The completion of the final
placements at the end of the Dec '21 tenure
shows that the institute has made significant
progress ahead of its other IIMs. An Operational
Conclave and a Human Resources Conference
were held in 2021, both of which had healthcare

sector representatives in attendance. Recent
economic trends have resulted in significant
increases in both final CTC compensation and
median income.

Over the past year, the number of businesses
expressing an interest in engaging as recruiters
have increased dramatically. During the AY 21-
22, 1IM Bodh Gaya was able to obtain placements
by more than 150 companies. IIM Bodh Gaya
students had a 71% boost in their stipend this
year, from an average of Rs. 42,000.00 to Rs.
72,000.00 despite the epidemic. Compensation
for the AY 21-22 was Rs. 30.5 LPA, a 76% increase
over the previous year's level and at par with the
compensation paid by new IIMs. IIM Bodh Gaya
has a proven track record of providing 100%
placements, 3 years in a row and a higher return
on investment (ROI) than other higher education
institutions.

Consulting 6.6%

Increase From Last Year Finance 9.7%

General Mgmt.

11.2%

73% 24% 33%

Highest Stipend  Average Stipend  Median Stipend

Sales & Marketing__/
32.1%

Operations 2.6%

Increase From LastYear

42% 71% 50%

Highest Stipend  Average Stipend Median Stipend

Role Wise Breakup-Finals
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LIVE PROJECTS 2021-22

34 companies were floated in the batch for the Live Projects during the academic year 2021-22 that

witnessed 1408 applications with 405 converts.

50% of the opportunities were in the Marketing domain, followed by 18% in Human Resources, 12% in

Finance and 20% in other domains.

Domain ‘ Count
Marketing 17
Human Resources 6
Finance L4
Others 7
Total Count

41% offered stipends to the interns.

Domain Wise Split

B Marketing @ Human Resources @ Finance @ Others

Human Resources
18%

Marketing
50%

The batch witnessed participation from business giants like, Signify Philips, Merkle Sokrati, Sodexo

and Finlatics for the Live Project opportunities.

Annual Convocation

IIM Bodh Gaya hosted its 4th Convocation on
9th April 2022.

Smt. Soma Mondal, Chairman, Steel Authority of
India Limited, graced the event as Chief Guest for
the Convocation. Shri Sandeep Ghose and Shri
L. Ramkumar, Members - Board of Governors,
IIM Bodh Gaya, presided over the ceremony.

A total of 182 students from MBA Batch VI (2020-
22) were conferred with the degree of Master
of Business Administration. Of these graduating
students, 116 were boys and 66 were girls.

The Chief Guest, the BoG members and the
Director, awarded the Chairman's Gold Medal &
Director's Gold medal to the Rank holders and
the Best Student award to the student having
academic excellence and overall contribution to
the programme.

Medal holders:
MBA Batch VI (2020-22)

e Chairman's Gold Medal- Rathnakaram Krishna
Chaitanya

e Director's Gold Medal - Bonde Pranav Tukaram
e Best Student Award - Piyush Pallav

The convocation procession started with the
Chanting of the Siksha Valli from Taittiriya
Upnishad. The various lessons of this first chapter
are related to the education of students, their
initiation into a school and their responsibilities
after graduation. It mentions the lifelong "pursuit
of knowledge".

Prof. Vinita Sahay, Director, IIM Bodh Gaya
presented the Annual Report, where she spoke
about the significant updates at IIM Bodh Gaya
for 2021-2022.
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Mr. Sandip Ghose, Member of the BoG, in his
welcome address, highlighted and praised
the continuous growth of IIM Bodh Gaya. Mr. L
Ramkumar, another Member of the BoG, talked
about work ethics. Speaking on the occasion,
Chief guest and Chairman of Steel Authority of
India, Smt. Soma Mondal requested the students
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Indian Institute of Management

Bodh Gaya
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Annual Convocation
318 o], 033 /April 09, 2022
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e 3R i s fafdds  Steel Authority of India Hlnjtod
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to think big as failures are acceptable, but one
should not stop trying.

Students were conferred degrees by the
dignitaries. The ceremony concluded with the
singing of the National Anthem.
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Human Resource

Additions:

Faculty (April 01, 2021 to March 31, 2022)

1

10

N

12

13

14

Dr. Sabyasachi Mohapatra
Dr. Srividya Raghavan

Dr. Archana Patro

Dr. Rohan Mukherjee

Dr. Ramesh Roshan Das
Guru

Dr. Amit Kumar Srivastava

Dr. Bhushan Praveen
Jangam

Dr. Durba Banerjee

Dr. Aritra Pan

Dr. Soumya Prakash Patra
Dr. Nanda Choudhury

Dr. Remya Lathabhavan
Dr. Aviral Kumar Tiwari

Dr. Rohit Agrawal

Associate Professor
Associate Professor
Associate Professor
Assistant Professor

Assistant Professor

Assistant Professor

Assistant Professor

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Assistant Professor

Non-Faculty Staff (April 01, 2021 to March 31, 2022)

1

Mr. Mahesh Kumar
Ms. Vaishnavi Singh

Mr. Ramakant Bharadwaj

Dr. Saurabh Kumar

Mr. Rohan Kumar

Mr. Ankit Kumar Sinha

Management Trainee
Management Trainee

Estate Cum Project
Officer

AAO (Admin. & Hindi
Language)

Library Trainee

Management Trainee

13

Mr. S.S. Mani

Col. Ajay Kumar Roy, Retd.

Mr. Ashish Kumar
Mr. Bharat Farkiya

Mr. Rohit Kumar Gupta

Mr. Pankaj Sonar

Md. Ashhar Ali

Estate Cum Project
Officer

CAO
Asst. Engineer (Civil)
FAO

Asst. Engineer
(Electrical)

Corporate Relations
Manager

Management Trainee

Resignation/Separation

Faculty (April 01, 2021 to March 31, 2022)

1

Dr. Viswa Prasad Gada

Dr. Hemant Kumar Suman
Dr. Sabyasachi Mohapatra
Dr. Krishna Mohan TV

Dr. Priyavrat Sanyal

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Assistant Professor

Non-Faculty Staff (April 01, 2021 to March 31, 2022)

1

Col. Ajay Kumar Sinha, Retd. | CAO

Ms. Aayushi Shishodia

Mr. Ramakant Bharadwaj

Mr. Ankit Kumar Sinha

Ms. Vaishnavi Singh

Management
Trainee

Estate Cum Project
Officer

Management
Trainee

Management
Trainee
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List of Faculty & Non-Faculty
Staff as on March 31, 2022

Faculty

10
n

12
13
14
15
16
17

18
19
20
21

22
23
24

ANNUAL REPORT 2021-22

Dr. Vinita S. Sahay

Director

Dr. Md. Laeequddin

Dr. Sabyasachi Mohapatra
Dr. Srividya Raghavan

Dr. Archana Patro

Dr. Prabhat Ranjan

Dr. Anirban Sengupta

Dr. Tamali Chakraborty
Dr. Nidhi Mishra

Dr. Manaswita Bharadwaja
Dr. Chandan Parsad

Dr. Madan Lal Yadav

Dr. Chiranjit Das

Dr. Amresh Kumar

Dr. Teena Bharti

Dr. Raveesh K.

Dr. Ankur Shukla

Dr. Medha Srivastava

Dr. Soumyajyoti Banerjee
Dr. Samant Saurabh

Dr. Rohan Mukherjee

Dr. Ramesh Roshan Das
Guru

Dr. Amit Kumar Srivastava

Dr. Bhushan Praveen Jangam

Dr. Durba Banerjee

Associate Professor
Associate Professor
Associate Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Assistant Professor

Assistant Professor
Assistant Professor

Assistant Professor

Indian Institute of Management Bodh Gaya

25 | Dr. Aritra Pan

26 | Dr. Soumya Prakash Patra

27 | Dr. Nanda Choudhury

28 | Dr. Remya Lathabhavan

29 | Dr. Aviral Kumar Tiwari

30 | Dr. Rohit Agrawal

Non-Faculty Staff

1 Col. Ajay Kumar Roy,
Retd.

2 Dr. P. M. Gupta

3 Mr. S.S. Mani

4 Mr. Satya Prakash Sinha

5 Mr. Deepak Kumar Dinkar

6 Mr. Aakash Priyadarshi

7 Mr. Bharat Farkiya

8 Ms. Priyanka Deepak

9 Mr. Pankaj Sonar

10 Dr. Saurabh Kumar

1M Mr. Ashish Kumar

12 Mr. Rohit Kumar Gupta

13 Mr. Abhinandan Kumar

14 Mr. Abhishek Kumar

15 Mr. Ranjan Kumar Behera

16 Mr. Anand Gupta

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Assistant Professor

CAO

Librarian

Estate Cum Project
Officer

FA & CAO
System Manager
AO(Academics)
FAO

AO Programme

Corporate
Relations Manager

AAO (Admin. &
Hindi Language)

Asst. Engineer
(Civil)

Asst. Engineer
(Electrical)

Junior Engineer

Store & Purchase
Officer

Office Assistant

Sr. Library &
Information
Assistant
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17
18
19
20
21

22
23

Mr. Abhijeet Singh Office Assistant 24

Ms. Priyadashani Singh Personal Assistant

25 Mr. Mahesh Kumar

Mr. Ravindra Kumar Personal Assistant

Mr. Pankaj Kumar Ranjan | Accountant

26 Mr. Rohan Kumar

Mr. Shashi Shankar Arya | IT & Computer

27 Md. Ashhar Ali

Assistant

Mr. Deepak Kumar Singh | Hostel Supervisor

Mr. Pawan Kumar Management

Trainee

Visiting Faculty-(AY 2021-22): (IPM/MBA/Ph.D)

S.N. | Course

1

2

10

n

12

13

14

15

Visiting Faculty

Product & Brand Management Prof. Jishnu Changkakoti

International Marketing Prof. Akshay Kumar

Financial Derivatives Prof. Vivek Bhatia

Management Accounting, I/ Prof. Vivek Bhatia

International Business Management Prof. Roger Moser

(Strategy)
Strategic Alliance

Performance & Compensation Prof. Kriti Jain

Management

Design Thinking Prof. Ninad Sashtri

Qualitative Research Methods Prof. Subhadip Roy

Econometrics Prof. Amine Lahiani

Mindfulness at Workplace, Emotional Ms. Lakshmi Menon Bhatia
Intelligence and Mindfulness, Science of

Well Being
Business Mathematics Mr. Ashok Kr. Bansal
Performing Arts, | Choreography Mrs. Sumita Sharma

PT & Yoga Prof. Purnima Kumari

Prof. Sandhya Gupta

Introduction to Accounting |

Mr. Mukesh Kumar

Prof. Adwaita Govind Menon

11 B]OD'H GAYA
20in

Management
Trainee

Management
Trainee

Library Trainee

Management
Trainee
Institute
IMT Ghaziabad

Industry Expert
Industry Expert
Industry Expert

Macquire University, Sydney
Australia

Industry Expert, Dubai, UAE

IE Business School, Spain

Indutry Expert
IIM Ahmedabad
University of Orleans

Industry Expert

Industry Expert
Professional Choreographer
Magadh University

Industry Expert
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Research & Publications

The research activities and publications details of IIM Bodh Gaya are presented below for the year
2021-2022.

1. Research Papers in Refereed Journals

i) Chib, S., Sahay, V.and Mishra, H.G. (2021). Consuming spirituality: a study on products of spiritual
leadersin India. Academy of Marketing Studies Journal, 25(6),1-5. https://www.abacademies.
org/articles/Consuming-spirituality-a-study-on-products-of-spiritual-1528-2678-25-6-469.
pdf (ABDC-B)

ii) Chib, S., Sahay, V. and Mishra, H.G. (2021). Examining the loyalty of customers for patanjali
ayurved limited in India. Academy of Marketing Studies Journal, 25(6),1-4. https:/www.
abacademies.org/articles/examining-the-loyalty-of-customers-for-patanjali-ayurved-
limited-in-india-12224.htm| (ABDC-B)

iii) Varma, U., Krishnankutty, R., & Munjal, A. (2021). Determinants of payout choice between

open market repurchase, tender offer repurchase and special dividends. Cogent Economics
& Finance, 9(1), 1934975. https://doi.org/10.1080/23322039.2021.1934975 (ABDC-B)

iv) Tata, S.V., Prashar, S. and Parsad, C. (2021). Intention to write reviews: influence of personality
traits, attitude and motivational factors"”, Journal of Systems and Information Technology,
23(2), 218-242. https://doi.org/10.1108/JSIT-05-2020-0071 (ABDC-B)

V) Parsad, C., Prashar, S., Vijay, T. S., & Kumar, M. (2021). Do promotion and prevention focus
influence impulse buying: The role of mood regulation, shopping values, and impulse
buying tendency. Journal of Retailing and Consumer Services, 61, 102554. DOI: 10.1016/].
jretconser.2021.102554 (ABDC-A)

vi) Tata, S.V., Prashar, S., & Parsad, C. (2021). Typology of Online Reviewers Based on Their Motives
for Writing Online Reviews. Journal of Electronic Commerce in Organizations (JECO), 19(2),
74-88. https://ideas.repec.org/a/igg/jeco00/v19y2021i2p74-88.html (ABDC-B)

vii) Kumar, A, Sikdar, P. and Saha, R. (2021). Seller experience assessment in online marketplace: A
scale development study. Benchmarking: An International Journal, 28(7), 2315-2342. https://
doi.org/10.1108/BIJ-06-2020-0305 (ABDC-B)

viii)  Pandita, D. and Kumar, A. (2021). Transforming people practices by re-structuring job
engagement practices for generation z: An empirical study, International Journal of
Organizational Analysis, 30(1), 115-129. https://doi.org/10.1108/1JOA-07-2020-2294 (ABDC-B)

ix) Jain, N.K., Kaul, D. and Sanyal, P. (2021). What drives customers towards mobile shopping? An
integrative technology continuance theory perspective. Asia Pacific Journal of Marketing and
Logistics, 34(5) 922-943. https://doi.org/10.1108 /APJML-02-2021-0133 (ABDC-A)

X) Mondal, A., Saurabh, S., Chaudhary, P., Mittal, R., & Reddy, P. K. (2021). A retail itemset
placement framework based on premiumness of slots and utility mining. IEEE Access, 9,
155207-155223. (Impact Factor: 3.367)

xi) Gupta, P., Prashar, S., Parsad, C. and Vijay, T.S. (2021). Segmenting utilitarian-based mobile
app users: An empirical study using SEM and clustering techniques. International Journal
of Technology Marketing, 15(2-3), 126-142. https://www.inderscienceonline.com/doi/
abs/10.1504/1JTMKT.2021.118227 (ABDC-C)

ANNUAL REPORT 2021-22



)

Indian Institute of Management Bodh Gaya IM BODH GAYA

Xii)

Larrain, H., Suman, H. K., & Munoz, J. C. (2021). Route based equilibrium assignment in
congested transit networks. Transportation Research Part C: Emerging Technologies, 127,
103125. https://doi.org/10.1016/].trc.2021.103125 (ABDC-A*)

xiii)

Suman, H., Larrain, H., & Mufioz, J. C. (2021). The impact of using a naive approach in the limited-
stop bus service design problem. Transportation Research Part A: Policy and Practice, 149,
45-61. https://doi.org/10.1016/j.tra.2021.04.018 (ABDC-A*)

Xiv)

Gada, V. P., Popli, M., & Malhotra, S. (2021). Time to complete the due diligence phase in
mergers and acquisitions: impact of CEO psychological characteristics. Applied Economics,
53(50), 5812-5825. https://doi.org/10.1080/00036846.2021.1931005 (ABDC-A)

XV)

Thakur, B. K., Chakraborty, T., Ghosh, A. K. 2021. The Impact of Exposure to Air Pollutants
among Traffic Police in Bihar: An Excerpt from the Field. Ecology, Economy and Society-the
INSEE Journal, 4 (1), 129-133. https://doi.org/10.37773/ees.v4i1.112 (SCOPUS)

XVi)

Pana, C., Poddarb, A., Mukherjee, R. & Ray, A.K. (2021). Impact of categorical and numerical
features in ensemble machine learning frameworks for heart disease prediction. Biomedical
Signal Processing and Control, 76, 103666. https://doi.org/10.1016/].bspc.2022.103666
(ABDC-A)

XVii)

Banerjee, D., & Lowalekar, H. (2021). Communicating for change: A systems thinking
approach. Journal of Organizational Change Management, 34(5), 1018-1035. https://doi.
org/10.1108/JOCM-10-2020-0325. (ABDC-B)

XViiii)

Ranjan, P., & Singh, S. (2021). Efficiency Analysis of Higher Education Institutions: Use of
categorical variables. International Journal of Mathematical, Engineering and Management
Sciences, 6(6), 1518-1532. https://doi.org/10.33889/1JMEMS.2021.6.6.090. (Impact Factor
0.84)

Xix)

Arora, N., Prashar, S., Tata, S. V., & Parsad, C. (2021). Measuring personality congruency effects
on consumer brand intentions in celebrity-endorsed brands. Journal of Consumer Marketing,
38(3), 251-261. https://doi.org/10.1108/JCM-02-2020-3634. (ABDC-A)

XX)

Rastogi, S. K., & Sengupta, A. (2021). India's bitter sugar policy: Production, export, subsidy,
and other distortions. International Journal of Business and Economics, 6(2), 249-262. DOI:
10.5281/zen0do0.5955893: (ABDC-B)

XXi)

Laeequddin, M., & Sahay. V. (2021). Packaging for Logistics. Operations Management Education
Review, 15, 59-82. https://www.neilsonjournals.com/OMER /abstractomer15packaging.html
(Scopus)

XXii)

Laeequddin, M., & Dikkatwar. R. (2021). Boeing 737 max-8: Design choices and their
consequences. Operations Management Education Review, 15, 83-116. https:/www.
neilsonjournals.com/OMER /abstractomeri5boeing.html (Scopus)

XXiii)

Hollebeek, L.D., Sharma, T.G., Pandey, R., Sanyal, P. & Clark, M.K. (2022). Fifteen years of
customer engagement research: A bibliometric and network analysis. Journal of Product &
Brand Management, 31(2), 293-309. https://doi.org/10.1108/JPBM-01-2021-3301 (ABDC- A)

XXiV)

Parsad, C, Sahay, V., Banerjee. S. (2022). Eco-friendly purchase behaviour of emerging adults:
Investigating the role of religiosity. Academy of Marketing Studies Journal (AMS)), 26(1) 1-17.
https://www.abacademies.org/articles/ecofriendly-purchase-behaviour-of-emerging-
adults-investigating-the-role-of-religiosity-13811.html| (ABDC-B)

XXV)

Elsayed, A. H., Naifar, N., Nasreen, S., & Tiwari, A. K. (2022). Dependence structure and
dynamic connectedness between green bonds and financial markets: Fresh insights from
time-frequency analysis before and during COVID-19 pandemic. Energy Economics, 107,

105842. https://doi.org/10.1016/j.eneco.2022.105842 (ABDC-A*)
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xxvi) Tiwari, A.K., Nasreen, S. & Anwar, M.A., 2022. Impact of equity market development on
renewable energy consumption: Do the role of FDI, trade openness and economic growth
matter in Asian economies? Journal of Cleaner Production, 334, 130244  https://doi.
org/10.1016/j.jclepro.2021.130244 (ABDC-A)

xxvii) Tripathi, N.N., Raj, A.B. & Tiwari, A.K. 2022. Do employees' salaries and board of director's

remuneration impact gold demand?: An empirical study. Resources Policy, 75, 102542 https://
doi.org/10.1016/].resourpol.2021.102542 (ABDC-B)

2. Case Publications

i) Parsad, C., Prashar, S. and Sahay, V.S., (2021) Tata Nano: Case of Repositioning. Vikalpa, 46(3),
177-187.

3. Papers Presented in National & International Conferences

i) Chiranjit Das presented a paper titled "Development of a conceptual model of green product
design: A system dynamics approach,” in SUSCON Annual conference 2021, held on July 26-30,
2021, at the Indian Institute of Management Shillong, India.

ii) Mahesh Prabhu and Amit Kumar Srivastava presented a paper titled "Leadership Styles for
Managing Organizational Activities: A Leadership Grid Analysis," in the Strategic Management
Forum - Annual Conference 2021, held on December 27-30, 2021, at the Indian Institute of
Management Nagpur, India.

iii) Sangram Keshari Jena, Aviral Kumar Tiwari, Emmanuel Joel Aikins Abakah & David Roubaud
presented a paper titled "Integration between Emerging Market Equity and Global Markets: Is it
Fundamental or Noisy? Evidence from Wavelet Denoised Volatility Spillover Analysis in Time and
Frequency Domain" at the Third SEBI-NISM Research Conference 2022 held at National Institute
of Securities Markets (NISM), Patalganga on February 24-25, 2022.

iv) Anirban Sen Gupta presented a paper titled “Can ensemble learning methods predict stock
returns for Indian banks using Technical Indicators?" at the fourth International Conference on
Banking and Finance 2022 held at International Management Institute Bhubaneswar on February
25-26, 2022.

4. Editors

i)  Frontiers in Public Health Volume-3, Impact Factor: 3.709 (Special Issue Editors: Wen-Yi-Chen,
Lucian-Liviu ALBU, Chi Wei Su, Tsangyao Chang, Aviral Kumar Tiwari, Peng Hongfeng).

ii) Sustainability, Impact Factor: 3.251 (Special Issue Editors: Samia Nasreen, Aviral Kumar Tiwari).

iii) Resources Policy, ABDC-B (Special Issue Editors: Aviral Kumar Tiwari, Kangyin Dong, Amine
Lahiani, Vinita S. Sahay).

iv) Journal of Risk and Financial Management, ABDC- B (Special Issue Editor: Aviral Kumar Tiwari).

v) Prof. Aviral Kumar Tiwari is the Associate Editor for the following journals:

Research in International Business and Finance, ABDC-B, Review of Quantitative Finance and
Accounting, ABDC-B, Resources Policy, ABDC-B.
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Executive Education &
Consultancy

Executive Education and Consultancy (EEC) of the Indian Institute of Management Bodh Gaya aims to
offer and impart various tailor-made short-and-long duration management development programmes
(MDP) to the executives of corporations, and officials of government and non-governmental
organizations. In the year 2020-21, we conducted five online MDPs, training 119 engineering faculty
members under TEQIP, generating a revenue of Rs. 35,66,500.00.
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In the year 2021-22, the executive education and consultancy cell (EEC) is put on the fast track and
signed MoU with State Health Society Bihar and trained 53 senior executives and medical professionals
in leadership and general management generating a revenue of Rs. 66,50,000.00. The institute signed
a MoU with AIIMS Patna to offer joint academic programs, organizing international conferences and
to co-hosting customized training programs in the healthcare sector. Signed an MoU with “TimesPro"
in March 2022 to offer the most needed certificate programs in Al & ML, Digital Marketing, Business
Management, Financial Management and Analytics to name a few. Signed an MoU with the National
Institute of Disaster Management to train the Bihar State employees to attain emergency preparedness.
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Director, IIM Bodh Gaya and Director, AlIMS Patna sign MoU aimed at facilitating
collabration towards advancement of Knowledge and its application.

IIM BG is under discussions with Bihar Police Academy to train Deputy Superintendent of
Police, and Department of Education to train the principals of technical education.

Director, IIM BG and Director, IIT Patna met to complement capabilities of both the institutes
for human resource development and social change.

Director,|iM Bodh Gaya and and Director |IT Patna met to complement capabilties
of both the institutes for human resource deuelnEment and social ch:nie.

EEC cell of IIM BG has got approval to acquire five acres of land at Bihar Industrial Area to
set up a satellite campus to make the executive education accessible to aspiring learners
across the country.

The satellite campus will offer Executive MBA, Ph.D. and Certificate programs along with
consultancy services.
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Globalization Endeavours

1. Agreements for Academic Collaborations
The list of partnerships created during 2021-22 is as follows:

Name of the Partner Institution Country Date of Collaboration
Mexico 16 Sept. 2021

i Universidad Andhuac México****

ii IBS Moscow™*** Russia 15t July 2021

iii EADA* Spain NA

iv IQS school of Management** Spain 24t Feb. 2022

v University of Gothenburg (School of Business, Sweden 14 Mar. 2022
Economics and Law***)

Vi Politecnico di Milano School of Management*** Italy 22" Apr. 2022

vii Luiss Guido Carli University (Luiss Business Rome 2" May 2022
School*)

*EQUIS & AMBA **AACSB ***Triple crowned *FEXAACSB & AMBA

2. Renewal of existing partnerships
i. MIP Politecnico di Milano (POLIMI Graduate School of Management)
ii. Universidad de Monterrey (UDEM), Mexico

International Partnerships

17/
12/

24

2

0 0
2019-20 2020-21 2021-22
— = New partnership — =— Renewed partnerships

3. International Engagements of IIM Bodh Gaya Faculty

i. Dr. Samant Saurabh, Assistant Professor, IIM Bodh Gaya, received an invitation to teach
in the fall term of 2021 from the International School of Management, Germany. He
taught course "Data Science & Business Intelligence"” in the master's Program in online
mode at ISM, Germany.
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ii. Appointment of 2 Adjunct Professors from foreign institutes.

iii. Elective courses for MBA programme by faculty of IE Business School, Spain and
Macquarie Business School, Australia in AY 2021-22.

iv. Selected for the Fulbright-Nehru Specialist program of the United States-India
Educational Foundation (USIEF).

v. Featured in the virtual workshop organized by the Centre of Supply Chain Improvement,
University of Derby, UK.

vi. Engagement of international experts for the advisory board of Samatvam and
International Research Conference on Mindfulness 2022.

4. Study in India (SII)

Under SlI, IIM Bodh Gaya offered admissions to 5 students from neighboring countries of Nepal,
Bangladesh, Afghanistan. The admission process for AY 2021-22 has been successfully completed
with admission and onboarding of Mr. Abhay from Nepal.

5. Student Exchange Program

5 final year MBA students of IIM Bodh Gaya received opportunities of participating in the student
exchange programs with following partner institutions during the academic year 2021-22:

i ALBA Graduate Business School, Greece
ii. NCKU, Taiwan

iii. ESC Clermont, France

Student Exchange Program
B Outgoing (on campus exchange) M Outgoing (online) O Incoming (online)

16 - 15
14 -
12 - 10
10 -

8- 2

6 -]

4 2 2

21 o o0 o 0 M o

0

2019-20 2020-21 20212-22
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1. Library (Learning Resource
Centre)

IIM Bodh Gaya's Library, known as -the Learning
Resource Centre (LRC) occupies a unique place
in the academic and research activities of
the Institute. The LRC is well equipped with a
mixed collection of Books, Journals, Magazines,
e-Journals, e-Books, and Databases from globally
known publishers in print and electronic formats.
The LRC is fully automated using an Open-Source
Software KOHA - Integrated Library Management
System for its housekeeping operations. All
e-resources are accessible 24x7. At present, the
LRC has 2300+ print books, 14000+ e-Journals,
150000+ e-Books, 10000+e-Magazines, and
900+ e-Newspaper.

Services:
Library offers the following services.

e Circulation/Book Lending

e Online Public Access Catalogue (OPAC)
e Online Book Request Service

e Inter-Library Loan

e Remote Access

e Research Support Service

e News Clippings

e News Headlines of the Day

e New Arrivals Alert Service

e Email Alert Services at Every Check-in/out
e Overdue Alert Email Service

e Live-chat facility to chat with a library using
LiveChat

E-Resources: The LRC has subscription to many
e-resources (e-databases, e-Journals, e-Books
and e-Magazines and Newspapers) to strengthen

our research activities at 1IM Bodh Gaya and
empower our research scholars:

E-Databases: EIKON Reuters, ProQuest ABI/
INFORM, CMIE- Prowess IQ , Statisa, Euromonitor
Passport, CMIE Consumer Pyramid Dx, EPWRF
India Time Series and EBSCO Business Source
Ultimate.

E-journals: Elsevier Science Direct, Emerald
Insights, Taylor & Francis, JSTOR, Inform Pubs
Suite, Springer, Economic Political & Weekly.

E-Books, E-Magazines & E Newspapers

e ProQuest E-Book Central Academic Complete
e Magzter

e FT.com

e Business Standard

e ET Prime

Research Assistance Services:

e Grammarly
e Turnitin

Remote Access- This facility allows the users to
access all electronic resources subscribed by the
LRC, IIM Bodh Gaya from any time & anywhere.

Library Website:

LRC has also created own library website in
Open-Source Software namely Drupal that
facilitates the LRC users to access all kind of
services & resources offered by the LRC from a
single point available 24*7. The Library's URL is
http://library.iimbg.ac.in/

Membership:

The LRC is also a member of DELNET-Developing
Library Network,
Consortium.

e-ShodhSindhu, and [IMs
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2. IT Infrastructure
Development

The IT department at IIM Bodh Gaya is committed
to providing Information and Communication
Technology (ICT) facilities to the students,
faculty, and staff. In the year 2021-2022, we
have worked on enhancing the IT infrastructure,
software, and hardware facility at IIM Bodh
Gaya. Some of the major achievements of
the IT department in the year 2021-2022 are
as follows.

e Enterprise Resource Planning (ERP): One
of the chief accomplishments of the IT
departmentwas theinitiation of the Enterprise
Resource Planning (ERP)-Samarth provided
by the MoE (Government of India). Samarth
is an evolutionary process automation engine
designed specifically for Universities & Higher
Educational Institutes in India. It allows the
HEls to save time & resources by enabling
them to automate their day-to-day operations
while adhering to statutory guidelines
and compliances laid down by competent
authorities under MoE. We are already using
it in the employee leave management and
are in the process of using it for accounts and
finance, recruitment and student life cycle
management, and placement activity.

e Accelerating our IT modernization: On the
path of IT modernization, to Simplify and
automate management tasks two new rack
servers were installed in the existing Smart
Rack which creates a hybrid cloud strategy
that will meet changing and expanding IT
needs for various sections i.e., admission
office, recruitment office, programme office,
career development center, and other
departments of IIM Bodh Gaya.

e IT infrastructure: To provide the faculty and
staff with streamlined service, fifteen laptops
& ten multifunctional printers were procured
through Government e-Marketplace for the
newly joined faculty and senior officials.
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e UpgradationandRenewalofVariousSoftware:
To provide comprehensive protection from
sophisticated malware and evolving zero-
day threats, 160 Users of Endpoint Security
Premium Cloud have been renewed for a
year. Also renewed 100 licenses of Microsoft
Office 365 and purchase 40 licenses of
google workspace for education plus which
includes all the features in education standard
and teaching and learning upgrade with
additional features for certain services, such
as attendance tracking, breakout rooms, and
enhanced capacity of 500 participants in an
online meeting with recording on the cloud
with one lakh in-domain live streaming.

e Extension of existing campus network
facility: After successful completion of the
Campus-wide wired and wireless LAN facility
in the current academic building and two
hostels, the ICT Committee has also mapped
newly renovated hostel no.4 & hostel no. 7 to
provide robust and seamless internet facility
to all at 1000 Mbps.

e Conduct of virtual events and learnings: IT
team successfully organised the inauguration
of five year Integrated Programme in
Management virtually with virtual screen set-
up and did the live streaming on the major
web streaming platforms like Facebook
and YouTube. Apart from the above, other
webinars and Conferences were also
conducted virtually and streamed live.

3. Hostel

IM Bodh Gaya has five hostels, with an
approximate capacity of holding 700 students.
The hostels are well equipped with all facilities
that one can expect at their home. The hostel
rooms are well-lit and ventilated. The rooms are
equipped with beds, mattresses, study tables,
chairs, and cupboards. Each hostel has its
dining area and is equipped with sufficient RO
water coolers at each floor. The bathrooms are
equipped with geysers and washing machines.
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Hostels are Wi-Fi connected, and each room has
a LAN connection. Gym facilities and facilities
for indoor and outdoor games like table tennis,
carrom board, chess, basketball, volleyball,
football, etc. are provided. The large common
room is furnished with a LED television set, a
music system, comfortable couches, and chairs.
It provides the space for pursuing a variety of
recreational activities in the hostel.

Uninterrupted electricity supply to the building
is ensured through a generator set placed at the
institute. Dedicated housekeeping and security
personnel maintain the hygiene and security
of the hostel premises. There is also a medical
facility equipped with basic amenities and a
first-aid kit for all students. A well-qualified and
experienced doctor visits the hostels daily for
health check-ups of students.

Initiatives taken by Hostel and Mess Committee
are:-

1. Ensuring PEST control.

2. During the COVID-19 outbreak, we ensured
the safety of around 240 students on
campus through our efforts of quarantining
students, door to door delivery of foods and
sanitisation, and maintaining hygiene which
helped us achieve a milestone of minimal
contamination on the campus.

3. Food quality and variety of choices are
something which students expect from the
mess. The food menu is updated monthly as
per the feedback and the HMC committee
ensures hygiene through inspections.

Committees & Clubs

Committee
Media and PR Committee

The Media and PR Committee aims at harnessing
healthy and cordial relations with the third-party
stakeholders of the institute. The committee
has been working continuously and tirelessly
towards maintaining the brand name and
image of the institute. They currently extend a
supportive hand to the existing committees and
clubs of the institute in promoting their events.

The institute was addressed by two experienced
and renowned cabinet ministers, Mr. Subhas
Sarkar and Mr. Rajkumar Ranjan Singh. The cell
made efforts to make their welcome grand and
impactful.

Alongside welcoming guests, this year's PR
activities also included promoting the institute's
flagship events, including Career Development
Cell's Gyanodaya 3.0, International Relation
Committee's MUN and Entrepreneurship Cell's

’!
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YES and International Research Conference
on Mindfulness. They also relentlessly aimed
to attract much attention towards welcoming
the first IPM batch at the institute and the
convocation ceremony for the batch 2020-
2022. Consequently, these events got extensive
coverage in leading newspapers and media
platforms. The Placement Report of batch 2020-
2022 was covered in 13 leading newspapers and
online websites.

The Media and PR Committee took forward
the legacy of "Humans of Bodh Gaya" and
extended it to include stories of committees
and clubs who work as teams. Other noticeable
initiatives also include Peace of Paper, Back to
Campus Series, and Hindi Diwas and Men's Day
videos which witnessed a lot of support and
love on social media platforms. The committee
collaborated in creating a documentary, “Bihar:
Ek Parichay"”, which features the authentic
culture of Bihar and how it is paving the path of
economic development.

The Publication Cell of IIM Bodh Gaya is
bootstrapped to the Media and PR Committee.
The committee extensively mentored the
Publication Cell in releasing the quarterly
newsletters - Campus Odyssey and Optimus.

The committee designed the official college
merchandise for the batch of 2021-2023.

The committee has also designed a virtual
background for students to use in official and
formal meetings. The background is a visual
representation of the core values of the institute.

Concerning the analytics of the official website
and social media channels, the consistent efforts
of the committee saw a 500% increase in the
Institute's YouTube subscribers, over 147% in
Instagram content and a 62% increase in LinkedIn
interactions. The Institute's Facebook page also
saw a rise of 500+ followers.

The institute currently interacts with and gets
coverage regularly in almost 15 major print news
mediums, including The Times of India, Business
Standard, Indian Express and Dainik Jagran.
The committee has also ensured that articles
highlighting our institution and its courses are
published consistently in The Times of India.

Reporting Live

As a part of the institute's annual cultural fest
"ELEGANTE", the committee successfully
organized a journalism-based (fact-finding and
live reporting) competition. The national-level
competition was hosted on Unstop and got over
63000+ views. The engagement and analytics
showed some skyrocketing figures at par with
some of the top B-School competitions held in
India.
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Envision Cell

Led by the two divisions of IIM BG's E-Cell -
ENVISION (The entrepreneurship club of 1IM
Bodh Gaya) and INSPIRE (The Incubation Center),
2021-22 has been a year of several milestones
and accomplishments for the E-Cell.

The Incubation Center was incorporated as
a Section 8 Company and is poised to start
operations shortly. In less than a year of
incorporation, IIM BG has been selected as a host
institution (HI) for incubation under the MSME
Innovative Scheme. This makes incubatees of
INSPIRE eligible for funding up to 15 lakhs for
projects that are ready to be developed into
the prototyping stage. The HI Status made 1IM
Bodh Gaya's INSPIRE eligible to run the MSME
hackathon 2022 for obtaining applications of
potential incubatees from 15th - 25th March
2022. Ten submissions were received, of
which three were selected by the institute's
selection committee and submitted for funding
considerations. Alumni, current students, and
external participants applied for the same.

Another milestone achieved by the institute is
its entry into the Atal Ranking of Institutes on
the Innovation Achievement (ARIIA). [IM Bodh
Gaya has been listed as a Brand Performer under
the Centrally Funded Institutions (CFI) - Non-
technical Category.

In line with the institute's objective to enhance
its innovation and entrepreneurship culture, the
IIM BG has formalized and set up the Institute's
Innovation Council (IIC) as required by the
Ministry of Education (MoE). Having obtained
the 1IC certificate of establishment, E-Cell
activities have been uploaded for Q1 & Q2,
wherein 11 activities have been listed as per
IIC requirements and are being considered for
calculating star ratings.

Overall, for the E-Cell of IIM BG, 2021-22
culminated with several milestones achieved
and several markers set for the coming year.
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Mentorship Committee

The academic year, 2021-22 has been
phenomenal as the committee has successfully
served the MBA students of IIM Bodh Gaya. The
mentorship of IIM Bodh Gaya has been a unique
program that strives to touch the students'
lives by mentoring them not only during the
placement season but also throughout their
academic journey.

This year, the mentorship attained two significant
milestones with regards to: -

1. Increasing industry contacts and requesting
eminent corporate leaders to help them to
start their corporate journey.

2. Creating a knowledge repository for
the upcoming batches. This knowledge
infrastructure will help the MBA participants
of future batches become more job market-
ready candidates.

3. In the coming years, we strive to further
evolve the existing procedure of the
mentorship process and facilitate a smooth
transition for the students of IIM Bodh Gaya
to embark on their corporate journey.

Alumni Relations Committee

Alumnus Talks

During the Academic year 2021-2022, Alumni
Relations Committee, IIM Bodh Gaya, conducted
several events and webinar series. The Alumnus
Talks series aimed to provide students with
an opportunity to connect with alumni and
gain perspective directly from alumni working
in the specific industry. The first one was on
September 2021 by Shreyas Tambe, where
he discussed "“An Introduction to Logistics
Management". The second lecture was delivered
by Sai Prasad S N on November 2021, where he
talked about "Business Ecosystem and Strategic
Partnerships". The third lecture under the banner
of the Alumnus Talks series was delivered by
Yachi Agarwal and Divyanshi Ahirwar, who spoke
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ALUMNU

TALK

Sai Prasad S N

Partner Development Manager,
Innovaccer

27th November, 2021

on "Transition from Campus to Corporate” in
February 2022.

ALMACONNECT

Alumni Relations Committee [IM Bodh Gaya
has launched the ALMACONNECT platform for
all alum interactions and has more than 250
registered members.

Alumni Meet 2021

Alumni Relations Committee [IM Bodh Gaya
has successfully conducted its first-ever Virtual
Alumni Meet in May 2021. The grand event
helped to enhance the engagement with the
alumni.

ArPan 2.0 (Alumni Relations Panel Discussion)

Alumni Relations Committee 1IM Bodh Gaya has
successfully conducted the second session of its
flagship event Alumni Relations Panel — ArPan
2.0, virtually in August 2021. The five alumni gave
the present students a glimpse of their life at IIM
Bodhgaya and their journey in the corporate
world. The panel discussion tried to provide
the students with a platform to gain some
perspective about life after an MBA in the most
reliable way possible with the support of some
of the 1IM Bodh Gaya fraternity's brilliant minds.
The Alumni Panel included Anchit Kumar, Akshay
Kireet, Vinay Kaushik, Kunal Bhadra, and Ashish
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Singh, who shared their beautiful experiences
while keeping the session interactive.

Management Unplugged

Management Unplugged series focused on
conducting several sessions under its banner
where ARCOM interacted with B-School alumni
of other IIMs working in the industry. Till March
2022, two sessions of this series have taken
place with IIM Calcutta and IIM Ahmedabad
alumni working in reputed companies like KPMG
and Tata Steel. The themes of the webinars
were "Unfolding Strategies”" and "36 Feet, 360
Degree, 3600 km".

Alumni Guidance Program

This was the first session of the series Alumni
Guidance Program which the Alumni Relations
Committee organized to help the students get
guidance from their alumni in January 2022.
This session named "Know Your Electives"
was conducted to solve the students' queries
while selecting the electives for their second
year. The guests of this session were Somanath
Sinha, Kunj Tripathi, Mohit Mittal, Vivekanand
Singh, and Devashish Shrivastava. The session
was very interactive, and the guests shared a
lot of insights regarding the impact of specific
subjects on their professional careers, which
was an invaluable input to the current batch.

Cultural Committee

Mission Statement

We aim to promote cultural diversity and
ethnicity by nurturing the students' inner talents.
We try to bring students together to enhance
their artistic and intellectual development.

Vision Statement

Strive to be vigorous in our attitude to attain
culturaldiversities by apprehending ourstudents’
spirited persona. Since the inception of IIM Bodh
Gaya, the Cultural Committee has been striving

hard to make MBA life more fun. The Cultural
Committee has a lot of achievements. We are
continuously improving and trying to bring new
events and activities to relieve students from
the hectic schedule. The Cultural Committee
conducted more than 25 events in the online
mode and three events in offline mode. We
could grab a good number of participants
in all the events, and attendees in our online
events sometimes exceeding 180+ participants,
which shows our event attractiveness and fun
component.
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Mental Health and Well-Being Committee

The Mental Health and Well-Being Committee (MHWB) has been constituted to take care of the
mental health, psychological concerns and well-being of its stakeholders, i.e., students, faculty
and staff at the Indian Institute of Management Bodh Gaya (IIM BG). The committee aims to provide
preventive and practical solutions to overcome the negative emotional responses and concurrent
anxiety associated with uncertain events, such as the outbreak of Covid-19. This committee creates an
environment to ensure positive mental health among the students and employees of the institution.
It involves different training and development sessions, counselling sessions, frequent circulation of
positive quotes, etc.

IIM Bodh Gaya partnered with YourDOST, an award-winning online counselling and emotional support
platform designed to foster mental wellness. The service plays a crucial role during the pandemic as
mental health concerns seem to be more severe than the typical scenario.

Faculty members in IIM Bodh Gaya mentor students on academic and other issues, which provides an
excellent way to open up to the problems.

— World Mental Health Day
Indian Institute of Management Bodh Gaya
ofganizes
Wellbeing Conclave 2021

Theme: The Science of Wellbeing

Dr Neena Verma, PCC Dr Shubhra Hajelo
Appreciative Inquiry Thought Leader AVF, Global Weilbeing Leader,
and Grie! & Growth Specialist Patron Concentrix
Dr. Vinita Sahay
Director, IM Bodh Gaya

Comvenors: Prof. Teena Bharti & Prod. Nidhi Mishra 10th October, 2021 | TLO0 AM Onwards

Samatvam
Events undertaken in AY 21- 22 by Samatvam are as follows:

1. World Mindfulness Day: A special Bodhi Pravaah session was taken by Dr. Vinita Sahay, Director,
IIM Bodh Gaya and a series titled "Mindful Diaries" was launched on social media platforms. A few
glimpses of mindful diaries are provided below.

MindFul Diaries MindFful Diaries World Mindfulness Day
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2. World Mental Health Day: Samatvam organized a well-being conclave on World Mental Health
Day, which was graced by eminent speakers Dr. Neena Verma and Dr. Shubhra Hajela. The theme
for the conclave was "The Science of Wellbeing".

3. Diwali Celebrations: On the festival of lights, team Samatvam organized a special Bodhi Pravaah
session for the hostelers on campus. We celebrated Diwali with the theme of a Mindful Diwali.

4. International Research Conference on Mindfulness : It was under the guidance of our esteemed
faculty that Samatvam organized an international research conference on mindfulness which saw
participation from all over the country and beyond. It was graced by many eminent personalities
in three days. The conference saw participation from 182 authors and included a few international
papers from Oman and Switzerland.
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5. Bodhi Pravaah Sessions : Samatvam has conducted mindfulness sessions every Monday and
Thursday for 20-25 min.

6. Magical Mondays : The team has worked on continuing the legacy of mindfulness and served
magical Mondays. The content is designed to help students form an ideal routine that will help
them tackle stressful events and achieve peace of mind.

7. Workshops : The International Research Conference on Mindfulness 2022 started with workshops
on mindfulness and well-being. The workshops were conducted in three phases: 1. Session
by Lori Schwanbeck on Tools to optimize workplace well-being 2. Session by Ruchika Sikri on
Compassion — A Necessary Skill for Outstanding Leadership 3. The sessions by Lakshmi Menon
Bhatia on Emotional Resilience were attended virtually by around 50 participants.
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two webinars: 1. Applications of Mindfulness in
Business by Dr. Matthew Lippincott, University
of Pennsylvania. 2. Mind your Stress Mindfully by
Dr. Rajendra Barve.

sarnalvarm

Clubs

OPSIM-The Operations Club

OPSIM-The operations club of IIM Bodh Gaya successfully hosted the first-ever Healthcare Operations
Conclave - Bodhi Karma 2022. Due to the COVID pandemic, all industries took a significant hit, but
the healthcare sector struggled the most and came-up on the tops. This conclave was conducted to
understand those challenges and steps to avoid such problems in the future. Industry leaders from
prominent organizations were invited and enlightened students regarding the same.

Chief Guest for the event was Dr. Rajaram Govindraja, who is an engineer, a doctor, and a teacher.
He has received his education from renowned institutions across the globe and has extensive work
experience in the healthcare sector. His current focus is Govisystem, a company he founded that
aims to revolutionize healthcare through Al. He spoke on the topic "Post-Pandemic Challenges in
Healthcare Operations Management" and gave helpful insights to students on the subject.

TheEnlighteningliM |

karma 2022

PANEL DISCUSSION -

Future of Healthcare - Challenges and Opportunities

o

#ar. SHRIRAM

r-wm ........

SATURDAY, 5 MARCH 2022
© 5:30PM

For Queries: operations.clubgiimbg,ac.in

Arthashastra- The Economics Club of IIM Bodh Gaya

Vision: To provide individuals with a basic awareness of the economic events taking place in and
across the globe.

Club Activities
1. Social Media posts:
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a. Gyaan Ki Bateein (Economics Jargons) - Every Monday
b. Industry Analysis — Every Thursday
c. Weekly Newsletter - Every Saturday
d. Know Your economist
Budget live screening
Pre/Post Budget Analysis

Webinars- (As per the availability of industry experts)
D2C Competitions (Debate, Quiz)

a B oD

Pragati - The CSR Club of IIM Bodh Gaya organized "Disha", a program that aims to guide school
students and shed light on the various opportunities for their future studies.

Pragati representatives guided students of Saraswati Shishu Vidya Mandir, Biramitrapur, Odisha on
various aspects of choosing the right career path. Students were also guided on how to widen their
horizons and make sound decisions rather than based on hearsay.

eita vaw e ateern

e
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Official Language Department

Indian Institute ofManagement
Bodh Gaya is committed to
its constitutional obligation
toward Official Language
Implementation. The official
language, Hindi, is promoted
in routine official work.
According to the direction
of the Official Language
Department, Ministry of Home
Affairs, Official Language
Implementation Committee is
constituted in the institution
under the Chairmanship of
the Director and Department
Heads as member. The
Committee  decides the
strategy for implementing the
provisions of Official Language
policies in the Institute as per the instructions
issued by the Department of Official Language
and Ministry of Education, Government of
India. Effective implementation of the Official
Language policy initiatives have been done in
the year 2021-2022 by the Official Language
Department through initiative and programs as
follows:

Hindi Week

Hindi Week was celebrated from 14 - 22
September2021. It started with the message from
the Director to all the employees related to the
Official Language on Hindi Day/ 14 September
'21. Workshop on Official Language policy, rules,
and implementation, Essay, Noting & Drafting and
Quiz competitions were held during this period.
Faculty and Non-Faculty members actively
participated in the competitions. The Director
and Chief Administrative Officer awarded
winners of competitions during the valedictory
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function. Prof. Vinita S. Sahay, Director IIM Bodh
Gaya during the closing ceremony emphasized
that Hindi does not need us in the present time,
but we need Hindi.

I b
Publication of Annual Report,
Regulation, Website in Hindi-
English bilingual

The institution's website was made Hindi-
English bilingual completely in compliance with

the Annual Programme issued by the Official
Language Department. In addition, Annual
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Reports, and Regulation was published entirely
in Hindi-English bilingual.

Workshop, Training & Guest
lecture

Workshops were organized on the topics
like Official Language Policy, Rules and
Implementation, Hindi applications in Computer
& Mobile, Hindi Typing, etc. to make the
employees comfortable working in Hindi.
Reading materials in Hindi were also made
available by the Institute to the participantsinthe
training organized by the IIM Bodh Gaya to the
employees and students. Guest lectures were
given in the workshops of Central Government
Undertakings like Airport Authority of India,
Gaya and Engineers India Limited, Chennai, for
progressive use of the Official Language Hindi.

Hindi books, Standard Drafts,
and Correspondence

Hindi literature is rich. In order to develop the
interest of the employees towards Hindi, famous
books of Hindi literature, dictionary, and other
genres were purchased in the library. Along with
this, standard drafts of noting, correspondence,
and various forms were prepared for ease of
working in Hindi language.

TOLIC and Hindi News Papers

The Institute actively participates in various
activities of the Town Official Language
Implementation Committee, Gaya. Also, the
reports on the activities of the institute are
published in the leading national newspapers of
Hindi.

International Conference,

Workshop & Webinar

Conferences Organized

During the year 2021-2022, Indian Institute
of Management Bodh Gaya organized two
International Conferences namely: "Post COVID
Management Strategies: Recovery, Resilience
& Adaptation (IMC 2021)" and “International

INTERNATIONAL [§
MANAGEMENT |

CO FEREN’"E
foro

Research Conference on Mindfulness 2022
(IRCM 2022)". Details of these International
Conferences are as follows:

1. First Conference on the theme titled “Post
COVID Management Strategies: Recovery,
Resilience & Adaptation (IMC 2021)" was
held on 23 and 24 April 2021. The keynote
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speakers for the conference were Dr. Arun
Elias (Associate Dean, Victoria University of
Wellington, New Zealand), Dr. Yanki Hatijasti
(Faculty of Economics & Business, University
of Indonesia), Dr. Justin Paul (Editor-in-Chief,
International Journal of Consumer Studies),
Mr. Neeraj Khandelwal (Vice-President &
Global Operating Leader at GenPact) and
Dr. Sanjay Madria (Curators Distinguished
Professor in the Department of Computer
Science at the Missouri University of Science
and Technology).

The conference attracted many intellectuals
from National and International Institutions
and received more than 475 paper
submissions, out of which around 300
papers were selected for the presentation.
From this conference, two special issues
were published in "Empirical Economic
Letters" and "International Journal of Trade
and Global Markets”, which are ABDC
Ranked journals, publishing 5 and 8 papers,
respectively. The institution has also signed
an agreement with Himalaya publishers to
publish two books of the conferences.

Second Conference on the theme titled
“International Research Conference on
Mindfulness 2022" held on 3rd to 5th

February 2022. The keynote speakers
for the conference were Dr. Richard
Badham  (Professor of Management,

Macquarie Business School at Macquarie
University), Dr. Deborah L. Schussler
(Associate Professor of Education (EDLDR),
Pennsylvania State University), Dr. Lynn C.
Waelde (Professor, Palo Alto University),
Mr. Rich Fernandez (CEO at Search Inside
Yourself Leadership Institute), Dr. Amit
Bernstein (Professor, Clinical Psychology,
School of Psychology, University of Haifa),
Dr. Sousan Abadian (Speaker & Educator in
Leadership & Innovation, Collective Trauma
& Cultural Renewal), and Scott Shute (Head
of Mindfulness and Compassion, LinkedIn).
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IRCM 2022 received a total of 103
submissions, out of which around 69 papers
were selected for the presentation. The
conference attracted sponsorship from
prestigious publishers such as "Emerald
Publishing, Elsevier, and Turnitin". The
selected papers from the conference are
published in a Book titled "Transforming
lives through Mindfulness" was Published
by Excel India Publishers in January 2022,
bearing ISBN No. 978-93-91355-39.

Pre-Conference Workshop

1.

A two-day Pre-Conference workshop on
"Research Methods and Data Analysis"
was organized on 21 and 22" April 2021
with 216 participants. Workshop attracted
scholars, Practitioners around the Country
as well as from the foreign countries like
Bangladesh, the United Arab Emirates and
other countries.

A one-day Pre-conference workshop on
Mindfulness was conducted on 2™ Feb 2022
with 60 participants. Scholars of national
and international repute participated in the
workshop.

Workshop Trainers

1

2)

Prof Aviral Kumar Tiwari has conducted
an online research faculty development
programme on "Recent Trends in Time
Series Analysis" organized by International
Management Institute, Bhubaneswar on
January 8, 2022.

Prof. Aviral Kumar Tiwari was the resource
person for the Pre-Conference Workshop
for 3rd Rajagiri Management Conference
on "Sustainable Development Goals in the
post Pandemic World" jointly organized by
Rajagiri Business school and Rajagiri College
of Social Sciences (Autonomous), Kochi in
association with Fiji National University Suva,
Fiji, held on 22 and 23 April 2022.
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3) Prof. Aviral Kumar Tiwari was the resource persons for the Pre-Conference Workshop
person for the Conference Workshop (Session : "Research Methods and Data
for Fourth International Conference in Analysis") for First Conference titled as
Banking and Finance on "Emerging Tools "Post COVID Management Strategies:
& Techniques in Finance" organized by IMI Recovery, Resilience & Adaptation (IMC
Bhubaneswar on Feb 25-26, 2022. 2021)" organized by Indian Institute of

4) Prof. Teena Bharti, Prof. Chandan Parsad Management Bodh Gaya held on 21st and
and Prof. Nidhi Mishra were the resource 22nd April 2021.

Webinars

Webinars

Name of the Event Event Description

Pre-Budget 22nd Jan 2022 | 6pm-7pm | Topic: Indian economic outlook in 2022 with

Webinar reference to pre-budget expectations
Speaker: Ms Kanika Pasricha, Economist at
Standard Chartered Bank

Budget Live 1st Feb 2022 | 1lam-2pm  Live streaming of Union Budget to all the Students
Streaming and Faculty.

Budget Discussion | 1st Feb 2022 | 5pm-6pm | A brief presentation about the Union Budget
Speaker(s): Faculty of Economics Area (Dr. Anirban
Sengupta, Dr. Tamali Chakraborty, Dr. Bhushan
Praveen Jangam and Dr. Aviral Kumar Tiwari)

Post Budget 5th Feb 2022 | 5pm-6pm | Topic: Dissecting the Union Budget: A Look at the
Webinar Big Picture
Speaker: Dr. Manoranjan, Chief Economist,
Informerics Ratings, Delhi and Former Chief
Economist, Canara Bank

Investment 19th Feb 2022 | 5pm-6m | Topic: Industry Approach for Strategic Investment
Banking Webinar Speaker: Mr. Kumar Ayashkanta, Chief Investment
Officer, Wipro Enterprise

Competitions

Name of the Event Time Event Description

EcoPedia-Quiz 29t Jan 2022 | 6pm Quiz conducted for IIMBG' 06 and 07 batch
onwards | Theme: The role of universal basic income in
reducing poverty

Vit-Tark: Debate 6t March, 12pm Inter college debate competition as a part of
Competition 2022 Onwards | Elegante 5.0
Theme: Is injecting money into the economy by
the government a viable answer to economic
problems
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Events & Activities

Events

Youth Entrepreneur Summit (YES)

The third edition of the flagship idea-pitching
event, Youth Entrepreneur Summit (YES) was
held on March 5% and 6 of 2022. The event saw
a substantial increase in participation. YES 2022
expanded its scope of programs by including
the first training activity designed for INSPIRE,
named LEAP.Thisincluded a series of 4workshops
conducted online for the participants of YES as
well as general public. The workshops garnered
an average audience of 80-100 participants.

The topics of the 4 workshops -
1. Build your business idea by design thinking

2. Formulating a stellar business plan
3. Funding your start-up
4. Growth Strategies for startups

The Competitive YES program, including the
key-note speaker sessions and the competitions,
attracted an audience of approx. Two hundred
participants on both days. The event's title
sponsor was NABARD, continuing the tradition
of the past two years. The event also obtained
sponsorships from other companies such
as Butterfly and College Dunia. The event's
highlight was the inaugural address by the
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Chairman of NABARD, Mr. G.R. Chinthala, and
the inauguration of student-developed INSPIRE
Website.

Gyanodaya 3.0, the HR Conclave ’21

Gyanodaya 3.0, the HR conclave '21, was
conducted in virtual mode on November 27th,
'21. Numerous prominent human resource
executives and experts attended the event.
Discussions regarding how human resources
have developed over time and how to address
future difficulties remained the event's primary
draw. It was conducted through an online forum
and attended by all MBA 07 batch students and
IIM Bodh Gaya faculty members. The programme
included two-panel discussions centered around
the following themes:

e Reshaping Employee Experience towards
great Customer Experience- Panel 1

e Reinventing HR with Al solutions- Panel 2

HRise21, the HR club at IIM Bodh Gaya,

@,

of Management

HR Conclave'21

SIFTIODAYA 3.0

Eminent Speakers
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also organized a national-level case study
competition in conjunction with Gyanodaya 3.0.

A Table Containing the Details of the event is as

o~
= st v dreenn A
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HR Conclave'21

SIIsIODAYA 3.0

follows:

Date

Speaker

Designation

Company

27 Nov'21

Indrani Ghosh

Country Head

Global Growth India

27" Nov'21

Sanjeeb Lahiri

CHRO

GRP

27* Nov'21

Prashant Salgaonkar

CHRO

Shapoorji Pallonji

27" Nov'21

Amit Kataria

CHRO

Hanu Software

27" Nov'21

Sajjad Ahmed

Director HR

Capgemini

27" Nov'21

Kalpak Huddar

Head HR

sitel

27" Nov'21

Poorva Nathwani

Senior Manager-HR

Emipro Technologies

27 Nov'21

Sachin kodolikar

Head of Learning &

Wuerth India

Development

Activities
Independence Day

IIM Bodh Gaya Celebrated Independence Day in
collaboration with Unnayan Club on 15th August
2021. First-ever online event celebration with
whole IIMBG fraternity in attendance - including
our Alums.

It started with the unfurling of the Tiranga,
followed by a speech from the Director IIM
Bodh Gaya. The junior batch conducted cultural
performances, including a short film- “Bihar
Ek Parichay,” patriotic melodies, and written
poems.

Onam Celebration

e The event started by showcasing the Onam
celebration’s cultural significance in video
form.

e Theeventwas furtherfollowed by showcasing
of celebrations by the students from various
parts of the country.

e There were performances by students that
included Mollywood songs, Tongue twisters,
and many more.
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Ganesh Chaturthi

e The event started with showcasing the
cultural significance of the Ganesh Chaturthi
in video form, followed by showcasing of
celebrations by the students from various
parts of the country.

Cinema Night

e It was a fun and interactive event conducted
online; it included 20 teams with over 100
participants and some attendees for three
various rounds.

e The event included games like Guess the
song, movie name, and dialogue.

Section War

This event included the war between 3 sections
of our college

1. Introductory video of section
2. E-games competition between section

3. Debate round

Diwali

e The event started by showcasing the cultural
significance of Diwali by the students from
the various parts of the country in video form.

e The audio-visuals prepared for the event
included celebrations from various parts of
the country, portraying cultural diversity.

e A special sequence was prepared to present
various delicacies made pan-India on this
pious occasion.

e The event included experiences and stories
from a couple of students and a couple of
vocal performances from the batch.

e An online game of Tambola followed the
event.

Coffee with CultComm

e The event was an interaction between IPMO1
and the members of CultComm.
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e It was a pre-orientation activity for IPMO1
before selecting the IPM Committees.

Christmas

e Christmas was the first offline event
conducted this year for which the students
decorated the campus. Tambola game was
also organized for the students, and over 50
students participated in this event.

e There was a cake-cutting ceremony in honor
of the non-teaching staff.

Secret Santa

e Responses were collected from students
willing to participate and send surprise gifts
to their batchmates.

e The event included a dress code, activities
like unboxing received gifts, and carol songs.

Ecstasy
e Ecstasy is the first online event conducted by
IPM for their batch.

e This event included games like "Who is most
likely to."

e It also included singing
performances by IPM students.

and dancing

Republic Day

e The flag hoisting was done by the Director,
followed by a speech.

e The junior batch conducted cultural
performances, including a short film on social
issues.

e The event was further followed by singing
and dancing performances.

Cultural Night

e The event included the representation by
the students of their culture in the form of
dancing, singing, and one-liner.

e Also, it included games like Tongue Twister in
a different language.
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Elegante 5.0

The annual sports-cum-management fest was held this year from 11™ to 13" March 2022. The event
was organized online. The event saw participation from all major institutions across India. The fest
started with a welcome address from Prof. Vinita Sahay, Director IIM Bodh Gaya, and opening speech
by Pujya Daaji. The celebrity singers, Ms. Simran Choudhury and Ms. Shaona Khan were also part of
the fest. There were about 15 events that were conducted by various clubs and committees and saw
pan India Participation.
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Holi

e The event included the student participation through choreographed dances and vocals

e It was conducted offline for the IPM students present on the campus.

e Italsoincluded the Holi rituals of playing with organic colors, which the IPM representatives of the
Cultural committee arranged.

e Several games built to increase the inter-batch interaction of the IPM students were conducted.

Hasta la Vista

e Hasta laVista was the first event to be prepared and conducted entirely by the Cultural Committee
representatives of the IPM batch.

e The team portrayed the tremendous potential of organization and management skills.

e There was representation of the culturally diverse batch in the form of dancing, singing, and one-
liner.

e Also, it included games like Tongue Twister in a different language.

National Education Day

To celebrate the birth anniversary of the first Education Minister of India, Maulana Abul Kalam Azad,
IIM Bodh Gaya, organized a conference to discuss the challenges in the current education system and
how NEP could effectively address them.
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National Education Day

/7 B

Ek Bharat Shrestha Bharat

Ek Bharat Shrestha Bharat (EBSB) week was
organized online from 28th Feb to 6th March 22.

e The participating organizations were:
i. |IMBodh Gaya

ii. NIT Agartala

Women ‘s Day

Women's Day was celebrated at IIM Bodh Gaya
as a part of Azadi ka Amrit Mahotsav on 8™ March
2022.

International Yoga Day 2021

International Yoga Day was celebrated on 21st
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June 2021, and this year's theme was 'Yoga for
Wellness'.The primefocuswason practicingyoga
for physical and mental well-being. The motto
aligned well with the current world scenario. IIM
Bodh Gaya celebrated this day with much fervor
and gusto with a virtual yoga session. Dr. Vinita
Sahay, the director of the institute, also graced
the occasion. The session was conducted by
Dr. Purnima Kumari, BPT, MPT(Ortho), Assistant
Professor DPT, Magadh University. It was hosted
from the institute's Auditorium for faculty and
online on google meet for students. It was a
refreshing and energy-boosting activity for the
students, marking the first day of the academic
session for the second-year students after their
two-month summer internship hiatus.




Eminent Guests during

the year 2021-2022

S. N. | Guest

1.

10.

Mr. Chalapathy
Meka Venkat

Mr. John Mathew
Sebastian

Mr. Aditya Bhat

Mr. Anjani B
Kuumar

Mr. Anil Ghelani

Mr. Yogesh Shirore Senior Associate Vice President, UTI

Mr. Rohan Ji
Basotra

Mr. Piyush Somani

Mr. Manoj Kumar
Chaudhary

Mr. Colin Mendes

Designation

Senior Director and Head, Virtusa

Talent Acquisition & Employee

Experience, Vguard

Head, Jio Creative Labs

HR Leader, MX Player

Senior Vice President, DSP
Investment Managers

Mutual Funds

Head Of Learning & Development,

Jaquar Group

Managing Director & Chairman, ESDS

Software Solution Ltd

Head HR, Edelweiss Asset
Management

Head HR, Voltas Beko

Name of Event

Abhigya- The Leadership talk
Series

Industry Insights and Experience
Sharing

Abhigya- The Leadership talk
Series

Industry Insights and Experience
Sharing

Abhigya- The Leadership talk
Series

Industry Insights and Experience
Sharing

Abhigya- The Leadership talk
Series

Project Ambition - Social Impact
Initiative

Abhigya- The Leadership talk
Series

Career Mistakes in the World of
Investment Management

Abhigya- The Leadership talk
Series

Industry Insights and Experience
Sharing

Abhigya- The Leadership talk
Series

Ensuring Consistent Performance
In Life

Abhigya- The Leadership talk
Series

Industry Insights and Experience
Sharing

Abhigya- The Leadership talk
Series

HR Inside Out

Abhigya- The Leadership talk
Series

Smart Skills for a Smarter Future
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Designation

Dr. Rajendra Barve Consulting Psychiatrist and

Mindfulness Coach
Program Manager at Google

Vice President Daniel Goldman

Emotional Intelligence Coaching and

Training Programs
Managing Director & Co-Founder of

BigThinx,

Founder of Logy.Al

Co-founder of Onecode.in

CEO and founder of Govisystem
COO, Apollo Hospitals

COO, Narayana health group
Head Officer, Healthcare and Life
Sciences, Tech Mahindra,

Founder and Director, the Passbox

Director sales and marketing, DACE,
BCube ventures LPP group

Mr. Deepak Pareek | CEO, AgriWatch

Ms. Haritha Menon Co-founder, Finish Factory

Founding & Managing Partner,
Unicorn India Ventures

MD & CEO, Apollo Finvest

Founder & CEO, NoBroker.com

Mr. Rahul Abraham | Founder, Haeal

S. N. | Guest

11.

12. | Mr. Ishan Gupta,

13. Dr. Matthew
Lippincott

14, Mrs. Chandralika
Hazarika,

15. Mr. Priyanjit
Ghosh,

16. Mr. Yash Desai

17. Dr. Rajaram
Govindraja

18. | Mr. Neeraj Lal

19.  Mr. Viren Shetty

20. | Mr. Alok Jha

21. Mr. Shriram
Sonawane,

22. | Mr. Vikram
Kaleeswaran

23.

24,

25. | Mr. Anil Joshi

26. | Mr. Mikhil Innani

27. Mr. Amit Kumar
Agarwal

28.
Mamman

29. | Dr. G R Chintala

Chairman, NABARD
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Name of Event

Webinar on “Mind you stress
Mindfully"

Webinar on "Digital Marketing
and his journey to Google

Webinar on "Mindfulness in
Business"

Judge HULT Prize OnCampus
Round 2022

Judge HULT Prize OnCampus
Round 2022

Judge HULT Prize OnCampus
Round 2022

Bodhi Karma 2022- Healthcare
Operations Conclave

Bodhi Karma 2022- Healthcare
Operations Conclave

Bodhi Karma 2022- Healthcare
Operations Conclave

Bodhi Karma 2022- Healthcare
Operations Conclave

Bodhi Karma 2022- Healthcare
Operations Conclave

Youth Entrepreneurship Summit
2022

Youth Entrepreneurship Summit
2022

Youth Entrepreneurship Summit
2022

Youth Entrepreneurship Summit
2022

Youth Entrepreneurship Summit
2022

Youth Entrepreneurship Summit
2022

Youth Entrepreneurship Summit
2022

Youth Entrepreneurship Summit
2022
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S. N. Guest Designation
30. Mr. Tushar Kansal | Founder & CEO of Kansaltancy
Ventures
31.  Mr. Devesh Founder and CEO of Chatur Ideas
Chawla
32.  Mr. Vikram Limsay CEO of Helicon Consulting
33. | Mr. Rohit Swarup | Founder Director of Explorra
Education Pvt. Ltd.,
34. | Dr. Deborah L. Associate Professor of Education,
Schussler Pennsylvania State University
35. | Dr. Sousan Speaker and Educator in leadership
Abadian and Innovation: Collective Trauma &
Cultural Renewal
36. | Dr. Amit Bernstein Professor, Clinical Psychology,
University of Haifa, Director,
Observing Minds Lab
37.  Dr.LynnC. Professor, Palo Alto University
Waelde
38. | Dr. Rich CEO, Search Inside Yourself
Fernandez Leadership Institute
39. | Mr. Scott Shute Head of Mindfulness and
Compassion at LinkedIn
40. | Dr. Richard Professor, The University of Sydney
Badham
41. | Ms. Lakshmi Strategic Advisor Business and
Menon Bhatia Human Rights, Mindfulness Coach
42. | Ms. Ruchika Sikri | Founder of the "Mandala Ventures"
43. | Ms. Lori Mindfulness based Emotional
Schwanbeck Intelligence Consultant

Name of Event

Launch-Your-Startup with
Entrepreneurship Awareness
Program (LEAP)

Launch-Your-Startup with
Entrepreneurship Awareness
Program (LEAP)

Launch-Your-Startup with
Entrepreneurship Awareness
Program (LEAP)

Launch-Your-Startup with
Entrepreneurship Awareness
Program (LEAP)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)

International Research
Conference on Mindfulness
(IRCM)
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S. N. | Guest Designation Name of Event
44, | Mr. Carl Bennett | CFO financial planning and analysis, | "Beyond the Bytes", BNY Mellon's
BNY Speaker Series.
45. | Ms. Tina King CFO Investments & Wealth "Beyond the Bytes", BNY Mellon's
Management, BNY Speaker Series.
46. | Ms. Poorva Senior Manager - Human Resources, | Gyanodaya 3.0, the HR Conclave
Nathwani, Emipro technologies Pvt. Ltd
47.  Mr. Kalpak Huddar | Head of Human Resources, Sitel Gyanodaya 3.0, the HR Conclave
Group
48. | Mr. Sajjad Ahmed | Senior Director - Human Resources, @ Gyanodaya 3.0, the HR Conclave
Capgemini
49. | Mr. Sachin Head - Learning and Development, Gyanodaya 3.0, the HR Conclave
Kodolikar, Wuerth India
50. | Mr. Amit Kataria Global CHRO, Hanu Software Gyanodaya 3.0, the HR Conclave
51. | Dr. Prashant P. CHRO, Shapooriji Pallonji - Gyanodaya 3.0, the HR Conclave
Salgaonkkar Engineering and Construction
52. | Mr. Sanjeeb Lahiri | CHRO, GRP Itd Gyanodaya 3.0, the HR Conclave
53. | Ms. Indrani Ghosh | Country head, Global Growth IOC Gyanodaya 3.0, the HR Conclave
S4. | Ms. Poorva Senior Manager - Human Resources,  Gyanodaya 3.0, the HR Conclave
Nathwani Emipro technologies Pvt. Ltd
55. | Mr. Kalpak Huddar  Head of Human Resources, Sitel Gyanodaya 3.0, the HR Conclave
Group

56. | Dr.NeenaVerma | Appreciative Inquiry Thought Leader | World Mental Health Day
and Grief & Growth Specialist

57.  Dr. Shubhra Hajela ' VP, Global Wellbeing Leader, World Mental Health Day
Concentrix
58. | Ms. Nishath Director, KPMG Orientation of the first IPM batch
Moheb Usmani,
59.  Ms. Mythili Senior GM-HR, Reliance Industries Orientation of the first IPM batch
Sarathy Limited
60. | Mr. Jayakrishnan T.  Founder & CEO, ASIMOV Robotics Orientation of the first IPM batch
61. | Dr. Abhishek Regional Purchase Manager, Orientation of the first IPM batch
Singh Britannia Industries Limited
62. | Mr. Aishwarya Head Marketing, ITC Limited Orientation of the first IPM batch
Pratap Singh
63. | Dr. Neeta Nagar Client Account Lead, Accenture Orientation of the first IPM batch
64. | Mr. Rakesh Kumar | Senior Customer Success Manager, | Orientation of the first IPM batch
YourDost
65. | Dr. Rajesh sharma | Dy. Director General, Dept of Orientation of the first IPM batch

telecom, Govt of India,
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S. N. | Guest

66. | Ms. Naushaba
Khan,

67. Ms. Rachna D.

68. | Dr. Shashi Kant

69. | Mr. Milind M
Shahane

70. | Mr. Sai Prasad K

71. | Mr. Sandip Ghose

72. | Dr. Subhas Sarkar

73. | Mr. Neel Chheda

74.  Mr. Mayank
Warwade

75. | Mr. Sanjay Kumar

Designation
Assistant VP, Automation Solution
Specialist Consultant, HSBC

Marketing Head, SP Business;
Channel Sales & Strategic Alliance
Cisco

Associate Director, Flipkart

CEO, TATA Class Edge

CFO, PanApps Inc, Virginia, US; VP-
Finance, Assyst International

Ex- Director NISM, BoG member
Minister of State for Education,
Government of India

Senior VP & Appointed Actuary, TATA
AIG General Insurance Co. Ltd.

Commissioner, Magadh Division,
Gaya

Additional Chief Secretary,
Education Department, Govt. of
Bihar

Name of Event
Orientation of the first IPM batch

Orientation of the first IPM batch
Orientation of the first IPM batch
Orientation of the first IPM batch
Orientation of the first IPM batch

Orientation of the first IPM batch
Orientation of the first IPM batch

FINix Talks Series
Bihar Ek Parichay

Bihar Ek Parichay
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Awards, Achievements
& Recognitions

Faculty s Achievement

Professional Membership

1. Dr. Aviral Kumar Tiwari has been appointed
as a Fellow of the International Engineering
and Technology Institute (IETI) on 15 March
2022.

2. Dr.VinitaS. Sahay, Director served as keynote
speaker for "Survival of the fittest to survival
of the kindest" organized by Indian Society
for Training & Development, on 215t Jan 2022.

3. Dr. Vinita S. Sahay, Director served as
keynote speaker for "Campus to Corporate”
organized by Saadha Sangha Foundation, on
23 Jan 2022.

4. 1IM Bodh Gaya has been recognized in the
band "PERFORMER" under the category
"CFls (Non-Technical)" in Atal Ranking of
Institutions on Innovation Achievement
(ARIIA) 2021, a flagship program of the
Ministry of education, Gol.

5. Dr. Chandan Parsad served as an Advisory
Committee Member for Doctoral Colloquium
on Management Research organised by
Fortune Institute of International Business,
on 7th August 2021.

6. Dr. Chandan Parsad served as a resource
person for the workshop on "Quantitative
Research” organised by Trinity Western
University and Rajagiri Business School. On
4-5% Feb. 2022.

7. Dr. Chandan Parsad chaired a session in the
Doctoral Colloquium on Marketing Research
organised by ICFAI, Hyderabad, on 6-7t" May
2021.

8. Dr. Amresh Kumar chaired a session at
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10.

1.

12.

13.

7™ International management conference on
"Resilience, Reinvention, and Repositioning:
Towards the Next Normal" organised by FIIB,
on 7-8th Jan 2022.

Dr. Amresh Kumar served as a resource
person for the workshop on "Research
Methodology, Publication and Data Analysis
Through SPSS" organised by ICFAI University
Tripura. On 5-11t" July. 2021

Dr. Teena Bharti served as a resource person
for "Creativity, Innovation and Resilience"
organized by Shri Ramakrishna Degree &
P.G. College, Andhra Pradesh. On 25th July
2021.

Dr. Anirban Sengupta is NSE Certified Market
Professional Level-2.

Dr. Nidhi Mishra served as a resource person
for "Leading with Emotional Intelligence"
organized by National Productivity Council-
Patna, on 9t Oct 2021.

Dr. Manaswita Bharadwaja served as a
resource person for "Creating a Happier
Workplace" organized by National
Productivity Council- Patna, on 12t Oct 2021.

Student ‘s Achievement
1.

Sheo Rama, Rajanish Chandra, and Komal
Kumari bagged First prize in National
Level Competition "Brand Recomania 3.0"
organized by IIM Bodh Gaya in December
2021.

Shweta attended a webinar on the topic
“Inside Harvard Business School's MBA and
Executive Education Programs: Perspectives
on a Year of Challenges and Innovation—
and Planning for the Future" organized by
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Harvard Business School on 2nd June 2021.

Arvind Darshna presented two papers
titled "Social Anxiety and Salesperson
performance during COVID-19 Pandemic"
and "Untact Tourism in India: Is the Risk
perception influence the tourist's behavior
Intention?" at the International Management
Conference 2021, organized by the Indian
Institute of Management, Bodh Gaya from
21st- to 22nd April 2021.

Shimona Shriya attended a webinar
on Improving Supply Chain Resilience:
Looking Back and Looking Forward by
Prof. Christopher Tang, (Held on 18th
December 2021) organized by the Indian
Institute of Management Ahmedabad.

Abhishek Kumar, Mahesh Kumar Verma,
Bonagiri Mallikarjun from PGP06 have
achieved first runner up position in
SAMADHAN 7.0. It was a national level case
study competition organised by The Social
Responsibility Club of IIM Ranchi.

Sandeep Singh, Aranya Nandi, and Satyajeet

from MBA 07 for emerging National Finalist
in Artha Bhedam 3.0, a National Finance case
study competition organized by Leveraged
Growth in Association with Kotak Mutual
Fund. Team ‘Kautilyan Trio' secured 8th
position among the top 11 teams. There
were 400+ teams from 80+ B schools, 1200+
participants, and rigorous multiple rounds.

MBA 07 batch students, Sanket Mahajan,
Rohit Sanjay Kariya and Aman Kumar.
Team 'Think Tank' participated in E.P.I.C,
a strategy competition organized by TVS
Credit Services LTD and emerged as national
finalists.

PGP 06 batch students, Prabh Simran Singh
Narula, Pranav Bonde and Raghav Singh.
Team "BluffMasters" participated in Retail-
iation: The Retail Sales Pitch competition
organised in Eximius 2021, IIM Bangalore's
Entrepreneurship Summit and brought the
trophy home. While there were around 674
registrations across India, our students have
left indelible.
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Brief Report on
Campus Development

Campus Development Projects

lIM Bodh Gaya is functioning from its transit campus
from the B.Ed. Building of Magadh University,
suitably modified. However, the construction of its
permanent campus is in full swing and is likely to
be completed by the March 2023.

Projects Completed/In progress
during FY 2021-22

Transit Campus

1. To provide hostel accommodation for the
students enrolled in the Academic Session
2021-23, one more Hostel, Hostel No. 4, has
been refurbished by the CPWD. The work has
been named “Repair & Maintenance of Hostel
No. 4". This work has been completed and
handed over to the Institute.

2. Estimated Cost- 1.11 Cr.

3. Misc. items like Installation of Curtain, Mosquito
net in the window of Rooms were undertaken
by the Institute.

4. Post completion of the work, the rooms of
Hostel No.- 04 have been allocated to Students.

5. Due to space constraint, a cabin with aluminum
partition was made in the corridor of the New
Academic Block to accommodate 6 Ph.D.
scholars.

6. Hostel No.-07 has been allocated for housing
the students of MBA batch 2022-24.

7. Its repair work along with the repair of Hostel
No. 6 has been named "Repair and Renovation
of Hostel No. - 07 and Hostel No. 6 of IIM
Bodhgaya". This work has been undertaken by
the CPWD.

8. Estimated Cost- 2.95 Cr.
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Permanent Campus

1. On finalisation of design and drawing, CPWD
floated an open Tender on July 14, 2020,
“Name of Work: Construction of Permanent
Campus of Indian Institute of Management
(IIM) Bodhgaya, Bodhgaya, Bihar. Phase-l
SH- Construction of Academic block, MDP
Education, MDP Residence, Auditorium, Sports
Complex, Hostel, Mess, Professor's Residence,
Assistant Professor's Residence, Staff Housing,
Director Bungalow, Servant quarters, Medical
Centre, Utility block including Civil, Electrical &
Mechanical and Horticulture Works/Services/
External Developments works, Roads, Pathway,
sculpture, signage, internal and external
electrical installations, Fire Fighting, Fire
Alarm, Lifts, Substations, DG Sets, HVAC, LAN
Networking, IBMS, AUDIOVISUAL SYSTEM, Solar
Photovoltaic Panel, STP, WTP etc. on EPC Basis.

2. The work was awarded to M/s Rama Civil India
Construction Pvt. Ltd. New Delhi by CPWD
on September 16, 2020, at 12.21% below the
Tendered amount. (Contract Amount - Rs.
300.15 Cr.).

3. The construction of the permanent campus
commenced on September 26, 2020, with
projected date of completion as September
2022.

4. The Quarterly Financial & Physical Progress is
given below:

Financial Year Physical Financial
2021-22 Progress Progress
Apr-Jun 20% 19%
Jul-Sept 30% 22%
Oct - Dec 38% 32%
Jan - Mar 46% 45%

5. Inauguration of Permanent Campus s
tentatively scheduled in December 2022.



Director's Report

Director’s report for the financial year 2021-22
The Report of the Director in accordance with Section 26 (I) and Section 27 of the IIM Act, 2017 is tabulated

below:-

Section
26(1) (a)

26(1)(b)

26(1)(c)

26(1)(d)

Particulars

State of Affairs of the
Institute

The amounts, if any,
which it proposes to
carry to any surplus
reserves in its balance
sheet

The extent to which
understatement or
overstatement of any
surplus of income over
expenditure or any
shortfall of expenditure
over income has

been indicated in the
auditor's report and
the reasons for such
understatement or
overstatement.

The productivity of
research projects
undertaken by the
Institute measured

in accordance with
such norms as may be
specified by the Board;

Reported by the Director

Details available in Annual Report and Audit Report 2021-
22

As per audited accounts for the year 2021-22 surplus

for the year 2021-22 transferred to Corpus fund is
Rs.31,07,67,986/-. The Total surplus reserve i.e Corpus of
the Institute as on 31.03.2022 is Rs.217,95,55,042/- (Rs.
Two Hundred Seventeen Crore Ninety-Five Lakh Fifty-Five
Thousand Forty-Two only)

As per Audit Report, there is no understatement or
overstatement of Income over Expenditure or any shortfall
of expenditure over Income. The summary of Income &
Expenditure for two years are furnished below:

Particulars Amount (in Crore)
2021-22 | 2020-21

Total Income (including Grant) 47.26 27.62

Total Expenses (Excluding 15.41 10.45

Depreciation)

Excess of Income over Expenses 31.85 177
(Excluding Depreciation)

During the Financial Year 2021-22, following are the
Research & publications:-

JOURNAL PUBLICATIONS

Journal Articles

1. Chib, S., Sahay, V. and Mishra, H.G. (2021). Consuming
spirituality: a study on products of spiritual leaders
in India. Academy of Marketing Studies Journal,
25(6),1-5. https://www.abacademies.org/articles/
Consuming-spirituality-a-study-on-products-of-
spiritual-1528-2678-25-6-469.pdf (ABDC-B)
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Chib, S., Sahay, V. and Mishra, H.G. (2021). Examining
the loyalty of customers for patanjali ayurved limited in
India. Academy of Marketing Studies Journal, 25(6),1-
4. https://www.abacademies.org/articles/examining-
the-loyalty-of-customers-for-patanjali-ayurved-limited-
in-india-12224.html (ABDC-B)

Varma, U., Krishnankutty, R., & Munjal, A. (2021).
Determinants of payout choice between open market
repurchase, tender offer repurchase and special
dividends. Cogent Economics & Finance, 9(1), 1934975.
https://doi.org/10.1080/23322039.2021.1934975
(ABDC-B)

Tata, S.V., Prashar, S. and Parsad, C. (2021). Intention to
write reviews: influence of personality traits, attitude
and motivational factors», Journal of Systems and
Information Technology, 23(2), 218-242.

https://doi.org/10.1108/JSIT-05-2020-0071 (ABDC-B)

Parsad, C., Prashar, S., Vijay, T. S., & Kumar, M. (2021).
Do promotion and prevention focus influence impulse
buying: The role of mood regulation, shopping values,
and impulse buying tendency. Journal of Retailing
and Consumer Services, 61, 102554. DOI: 10.1016/].
jretconser.2021.102554 (ABDC-A)

Tata, S. V., Prashar, S., & Parsad, C. (2021). Typology of
Online Reviewers Based on Their Motives for Writing
Online Reviews. Journal of Electronic Commerce in
Organizations (JECO), 19(2), 74-88. https://ideas.
repec.org/a/igg/jeco00/v19y2021i2p74-88.html
(ABDC-B)

Kumar, A, Sikdar, P. and Saha, R. (2021). Seller experience
assessment in online marketplace: A scale development
study. Benchmarking: An International Journal, 28(7),
2315-2342. https://doi.org/10.1108/BIJ-06-2020-0305
(ABDC-B)

Pandita, D. and Kumar, A. (2021). Transforming people
practices by re-structuring job engagement practices
for generation z: An empirical study, International
Journal of Organizational Analysis, 30(1), 115-129.
https://doi.org/10.1108/1JOA-07-2020-2294 (ABDC-B)
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1.

12.

13.

14.

15.

Jain, N.K., Kaul, D. and Sanyal, P. (2021). What drives
customers towards mobile shopping? An integrative
technology continuance theory perspective. Asia
Pacific Journal of Marketing and Logistics, 34(5) 922-
Q43. https://doi.org/10.1108 /APJML-02-2021-0133
(ABDC-A)

Mondal, A., Saurabh, S., Chaudhary, P., Mittal, R., &
Reddy, P. K. (2021). Aretail itemset placement framework
based on premiumness of slots and utility mining. IEEE
Access, 9, 155207-155223. (Impact Factor: 3.367)

Gupta, P., Prashar, S., Parsad, C. and Vijay, T.S.
(2027). Segmenting utilitarian-based mobile
app users: An empirical study using SEM and
clustering techniques. International Journal of
Technology Marketing, 15(2-3), 126-142. https:/
www.inderscienceonline.com/doi/abs/10.1504/
[JTMKT.2021.118227 (ABDC-C)

Larrain, H., Suman, H. K., & Munoz, J. C. (2021). Route
based equilibrium assignment in congested transit
networks. Transportation Research Part C: Emerging
Technologies, 127, 103125. https://doi.org/10.1016/]j.
trc.2021.103125 (ABDC-A¥)

Suman, H., Larrain, H., & Munoz, J. C. (2021). The impact
of using a naive approach in the limited-stop bus service
design problem. Transportation Research Part A: Policy
and Practice, 149, 45-61. https://doi.org/10.1016/].
tra.2021.04.018 (ABDC-A¥)

Gada, V. P., Popli, M., & Malhotra, S. (2021). Time
to complete the due diligence phase in mergers
and acquisitions: impact of CEO psychological
characteristics. Applied Economics, 53(50), 5812-
5825. https://doi.org/10.1080/00036846.2021.1931005
(ABDC-A)

Thakur, B. K., Chakraborty, T., Ghosh, A. K. 2021. The
Impact of Exposure to Air Pollutants among Traffic Police
in Bihar: An Excerpt from the Field. Ecology, Economy
and Society-the INSEE Journal, 4 (1), 129-133. https://
doi.org/10.37773/ees.v4i1.112 (SCOPUS)
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16.

17.

18.

19.

20.

21.

22.

23.

Indian Institute of Management Bodh Gaya

Pana, C., Poddarb, A., Mukherjee, R. & Ray, A.K.
(2021). Impact of categorical and numerical features in
ensemble machine learning frameworks for heart disease
prediction. Biomedical Signal Processing and Control,
76, 103666. https://doi.org/10.1016/j.bspc.2022.103666
(ABDC-A)

Banerjee, D., & Lowalekar, H. (2021). Communicating
for change: A systems thinking approach. Journal of
Organizational Change Management, 34(5), 1018-
1035. https://doi.org/10.1108/JOCM-10-2020-0325.
(ABDC-B)

Ranjan, P., & Singh, S. (2021). Efficiency Analysis of Higher
Education Institutions: Use of categorical variables.
International Journal of Mathematical, Engineering
and Management Sciences, 6(6), 1518-1532. https://
doi.org/10.33889/1JMEMS.2021.6.6.090. (Impact Factor
0.84)

Arora, N., Prashar, S., Tata, S. V., & Parsad, C. (2021).
Measuring personality congruency effects on consumer
brand intentions in celebrity-endorsed brands. Journal
of Consumer Marketing, 38(3), 251-261. https://doi.
org/10.1108/JCM-02-2020-3634. (ABDC-A)

Rastogi, S. K., & Sengupta, A. (2021). India's bitter sugar
policy:Production, export, subsidy,and otherdistortions.
International Journal of Business and Economics, 6(2),
249-262. DOI: 10.5281/zenodo0.5955893: (ABDC-B)

Laeequddin, M., & Sahay. V. (2021). Packaging for
Logistics. Operations Management Education Review,
15, 59-82. https://www.neilsonjournals.com/OMER/
abstractomeri5packaging.html (Scopus)

Laeequddin, M., & Dikkatwar. R. (2021). Boeing 737
max-8: Design choices and their consequences.
Operations Management Education Review, 15,
83-116. https://www.neilsonjournals.com/OMER/
abstractomer15boeing.html (Scopus)

Hollebeek, L.D., Sharma, T.G., Pandey, R., Sanyal, P. &
Clark, M.K. (2022). Fifteen years of customer engagement
research: A bibliometric and network analysis. Journal of
Product & Brand Management, 31(2), 293-309. https://
doi.org/10.1108/JPBM-01-2021-3301 (ABDC- A)



o)

Indian Institute of Management Bodh Gaya UM BODH GAYA

24. Parsad, C, Sahay, V., Banerjee. S. (2022). Eco-friendly
purchase behaviour ofemerging adults: Investigating the
role of religiosity. Academy of Marketing Studies Journal
(AMSJ), 26(1) 1-17. https://www.abacademies.org/
articles/ecofriendly-purchase-behaviour-of-emerging-
adults-investigating-the-role-of-religiosity-13811.html
(ABDC-B)

25. Elsayed,A.H., Naifar,N.,Nasreen, S., & Tiwari,A.K. (2022).
Dependence structure and dynamic connectedness
between green bonds and financial markets: Fresh
insights from time-frequency analysis before and during
COVID-19 pandemic. Energy Economics, 107, 105842.
https://doi.org/10.1016/j.eneco.2022.105842 (ABDC-A*)

26. Tiwari, A.K., Nasreen, S. & Anwar, M.A., 2022. Impact
of equity market development on renewable energy
consumption: Do the role of FDI, trade openness and
economic growth matter in Asian economies? Journal
of Cleaner Production, 334, 130244  https://doi.
org/10.1016/j.jclepro.2021.130244 (ABDC-A)

27. Tripathi,N.N., Raj,A.B. & Tiwari,A.K.2022. Do employees'
salaries and board of director's remuneration impact
gold demand?: An empirical study. Resources Policy, 75,
102542 https://doi.org/10.1016/j.resourpol.2021.102542
(ABDC-B)

Case Publications

1. Parsad, C., Prashar, S. and Sahay, V.S., (2021) Tata Nano:
Case of Repositioning. Vikalpa, 46(3), 177-187.

Papers Presented in National & International
Conferences

1. Chiranjit Das presented a paper titled "Development of
a conceptual model of green product design: A system
dynamics approach,” in SUSCON Annual conference
2021, held on July 26-30, 2021, at the Indian Institute of
Management Shillong, India.

2. Mahesh Prabhu and Amit Kumar Srivastava presented
a paper titled "Leadership Styles for Managing
Organizational Activities: A Leadership Grid Analysis," in
the Strategic Management Forum — Annual Conference
2021, held on December 27-30, 2021, at the Indian
Institute of Management Nagpur, India.
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26(1)(e) Appointments of the
officers and faculty
members of the Institute
during the year 2021-
22:
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Sangram Keshari Jena, Aviral Kumar Tiwari, Emmanuel
Joel Aikins Abakah & David Roubaud presented a paper
titled "Integration between Emerging Market Equity and
Global Markets; Is it Fundamental or Noisy? Evidence
from Wavelet Denoised Volatility Spillover Analysis in
Time and Frequency Domain" at the Third SEBI-NISM
Research Conference 2022 held at National Institute of
Securities Markets (NISM), Patalganga on February 24-
25, 2022.

Anirban Sen Gupta presented a paper titled "Can
ensemble learning methods predict stock returns for
Indian banks using Technical Indicators?" at the fourth
International Conference on Banking and Finance 2022
held at International Management Institute Bhubaneswar
on February 25-26, 2022.

Editors

1.

Frontiers in Public Health Volume-3, Impact Factor: 3.709
(Special Issue Editors: Wen-Yi-Chen, Lucian-Liviu ALBU,
Chi Wei Su, Tsangyao Chang, Aviral Kumar Tiwari, Peng
Hongfeng).

Sustainability, Impact Factor: 3.251 (Special Issue
Editors: Samia Nasreen, Aviral Kumar Tiwari).

Resources Policy, ABDC-B (Special Issue Editors: Aviral
Kumar Tiwari, Kangyin Dong, Amine Lahiani, Vinita S.
Sahay).

Journal of Risk and Financial Management, ABDC- B
(Special Issue Editor: Aviral Kumar Tiwari).

Prof. Aviral Kumar Tiwari is the Associate Editor for the
following journals:

Research in International Business and Finance, ABDC-B,
Review of Quantitative Finance and Accounting,
ABDC-B, Resources Policy, ABDC-B.

During the year 2021-22, Fourteen faculty members and
thirteen non-faculty staff & officers joined the institute.
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S. N. | Name of the Faculty Position

1 Dr. Sabyasachi Mohapatra Associate Professor
2 Dr. Srividya Raghavan Associate Professor
3 Dr. Archana Patro Associate Professor
4 Dr. Rohan Mukherjee Assistant Professor
5 Dr. Ramesh Roshan Das Guru | Assistant Professor
6 Dr. Amit Kumar Srivastava Assistant Professor
7 Dr. Bhushan Praveen Jangam | Assistant Professor
8 Dr. Durba Banerjee Assistant Professor
9 Dr. Aritra Pan Assistant Professor
10 Dr. Soumya Prakash Patra Assistant Professor
11 Dr. Nanda Choudhury Assistant Professor
12 Dr. Remya Lathabhavan Assistant Professor
13 Dr. Aviral Kumar Tiwari Assistant Professor

14 Dr. Rohit Agrawal Assistant Professor

Non-faculty Staff & Officers

Name of the Non-faculty Position
Staff & Officers

1 Mr. Mahesh Kumar

2 Ms. Vaishnavi Singh

3 Mr. Ramakant Bharadwaj

Management Trainee
Management Trainee
Estate Cum Project
Officer

AAO (Admin. & Hindi
Language)

Library Trainee
Management Trainee
Estate Cum Project
Officer

8 Col. Ajay Kumar Roy, Retd. | CAO

9 Mr. Ashish Kumar Asst. Engineer (Civil)
10 Mr. Bharat Farkiya FAO

i Mr. Rohit Kumar Gupta Asst. Engineer
(Electrical)
Corporate Relations
Manager
Management Trainee

4 Dr. Saurabh Kumar

5 Mr. Rohan Kumar
6 Mr. Ankit Kumar Sinha
7 Mr. S.S. Mani

12 Mr. Pankaj Sonar

13 Md. Ashhar Ali

Internal standards are set by the Institute, including the
nature of innovations in teaching, research, and application
of knowledge. The Institute follows definite evaluation
parameters, evaluation process and promotion criteria
and has set the timeline for processing of promotion
applications.

Performance indicators
and internal standards
set by the Institute,
including the nature

of innovations in
teaching, research,
and application of
knowledge.

26(1(f)
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26 (2) The names of the Faculty
five officers including Dr. Vinita S. Sahay (Director)
faculty members and Dr. Md. Laeequddin (Associate Professor)
other employees of Dr. Sabyasachi Mohapatra (Associate Professor)
the institute who Dr. Medha Srivastava (Assistant Professor)
received the highest Dr. Samant Saurabh (Assistant Professor)
remuneration (including | Contributions made by the faculty members during the year
allowances and other 2021-22

payments made to such | Journal Publication
employees) during the | Journal Articles
financial year and the 1. Chib, S., Sahay, V. and Mishra, H.G. (2021). Consuming

Contributions made by spirituality: a study on products of spiritual leaders
such employee during in India. Academy of Marketing Studies Journal,
the financial year. 25(6),1-5. https://www.abacademies.org/articles/

Consuming-spirituality-a-study-on-products-of-
spiritual-1528-2678-25-6-469.pdf (ABDC-B)

2. Chib, S., Sahay, V. and Mishra, H.G. (2021). Examining
the loyalty of customers for patanjali ayurved limited in
India. Academy of Marketing Studies Journal, 25(6),1-
4. https://www.abacademies.org/articles/examining-
the-loyalty-of-customers-for-patanjali-ayurved-limited-
in-india-12224.html (ABDC-B)

3. Mondal, A., Saurabh, S., Chaudhary, P., Mittal, R., &
Reddy, P. K. (2021). Aretail itemset placement framework
based on premiumness of slots and utility mining. IEEE
Access, 9, 155207-155223. (Impact Factor: 3.367)

4. Laeequddin, M., & Sahay. V. (2021). Packaging for
Logistics. Operations Management Education Review,
15, 59-82. https://www.neilsonjournals.com/OMER/
abstractomeri15packaging.html (Scopus)

5. Laeequddin, M., & Dikkatwar. R. (2021). Boeing 737
max-8: Design choices and their consequences.
Operations Management Education Review, 15,
83-116. https://www.neilsonjournals.com/OMER/
abstractomeri15boeing.html (Scopus)

6. Parsad, C, Sahay, V., Banerjee. S. (2022). Eco-friendly
purchase behaviour ofemerging adults: Investigating the
role of religiosity. Academy of Marketing Studies Journal
(AMSJ), 26(1) 1-17. https://www.abacademies.org/
articles/ecofriendly-purchase-behaviour-of-emerging-
adults-investigating-the-role-of-religiosity-13811.html
(ABDC-B)
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Case Publications
1. Parsad, C., Prashar, S. and Sahay, V.S., (2021) Tata Nano:
Case of Repositioning. Vikalpa, 46(3), 177-187.

Editors

1. Resources Policy, ABDC-B (Special Issue Editors: Aviral
Kumar Tiwari, Kangyin Dong, Amine Lahiani, Vinita S.

Sahay).
The statement referred None of the aforementioned employees are the relative
to in sub-section (2) of any member of the Board or Academic council of the

shall indicate whether | Institute.
any such employee

is a relative of any

member of the Board

or Academic Council

of the Institute and if

so, the name of such

member: and such

other particulars as

may be determined by

the Board.

Complete information | There is no such reservation, qualification and adverse

and explanations in remark contained in the C&AG report 2021-22 in respect sub
the report referred section (1).

to in sub-section (1)

on every reservation,
qualification or adverse
remark contained in
the auditors' report.
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Indian Institute of Management Bodh Gaya
BALANCE SHEET AS AT 31.03.2022

(Rs. in Lakhs)

SOURCES OF FUNDS Schedule As at March As at March
31,2022 31,2021
CORPUS /CAPITAL FUND 1 21795.55 12379.77
DESIGNATED/ EARMARKED / ENDOWMENT FUNDS 2 0.00 0.00
CURRENT LIABILITIES & PROVISIONS 3 10859.84 7967.67
TOTAL 32655.39 20347.43

APPLICATION OF FUNDS Schedule | As at March As at March
31,2022 31,2021
FIXED ASSETS L
Tangible Assets 649.08 239.78
Intangible Assets 8.84 22.15
Capital Works-In-Progress 14218.02 5388.41
INVESTMENTS FROM EARMARKED / ENDOWMENT 5
FUNDS
Long Term
Short Term
INVESTMENTS - OTHERS
CURRENT ASSETS 7 13970.17 12369.84
LOANS, ADVANCES & DEPOSITS 8 3809.27 2327.26
TOTAL 32655.39 20347.43
SIGNIFICANT ACCOUNTING POLICY 23
CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS 24
S.P. Sinha Dr. Vinita S. Sahay
(FA&CAO) (Director)
IIM Bodh Gaya IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
INCOME AND EXPENDITURE ACCOUNT

(Rs. in Lakhs)

Particulars Schedule | For the year For the year
ended March | ended March
31,2022 31,2021

INCOME
Academic Receipts 9 2678.68 1539.26
Grants / Subsidies 10 1672.38 902.84
Income from investments 1 0.00 0.00
Interest earned 12 335.07 243.28
Other Income 13 2.37 2.54
Prior Period Income 14 37.87 74.40
TOTAL (A) 4726.37 2762.31
EXPENDITURE
Staff Payments & Benefits (Establishment expenses) 15 700.77 501.68
Academic Expenses 16 574.92 357.27
Administrative and General Expenses 17 190.36 127.08
Transportation Expenses 18 10.80 10.80
Repairs & Maintenance 19 9.05 3.25
Finance costs 20 34.01 31.45
Depreciation A 78.05 45.00
Other Expenses 21 0.43 0.00
Prior Period Expenses 22 20.31 13.70
TOTAL (B) 1618.69 1090.24
Balance being excess of Income over Expenditure (A-B) 3107.68 1672.07
Transfer to / from Designated Fund
Building fund
Others (specify)
Balance Being Surplus / (Deficit) Carried to Capital Fund 3107.68 1672.07

SIGNIFICANT ACCOUNTING POLICY 23

CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS 24

S.P. Sinha Dr. Vinita S. Sahay

(FA&CAO) (Director)

IIM Bodh Gaya IIM Bodh Gaya

ANNUAL REPORT 2021-22




e —

B

IIM BODH GAYA Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE -1 CORPUS/CAPITAL FUND

(Rs. in Lakhs)

Particulars As at March 31, | As at March 31, 2021
2022

Balance at the beginning of the year 12379.77 3676.93

Add: Contributions towards Corpus/Capital Fund

Add: Grants from UGC, Government of India and State 6308.10 7030.76

Government to the extent utilized for capital expenditure
Add: Assets Purchased out of Earmarked Funds

Add: Assets Purchased out of Sponsored Projects, where
ownership vests in the institution

Add: Assets Donated/Gifts Received

Add: Other Additions

Less:Prior Period Adjustment

Add: Excess of Income over expenditure trasferred from the 3107.68 1672.07
Income & Expenditure

Total 21795.55 12379.77
(Deduct) Deficit transferred from the Income & expenditure

Account

Balance at the year end 21795.55 12379.77

S.P. Sinha

(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE 2 - DESIGNATED/ EARMARKED / ENDOWMENT FUNDS

(Rs. in Lakhs)

Fund wise breakup Total
Particulars Fund | Fund | Fund As at March As at
Endowment | 31, 2022 March 31,
AAA | BBB A CCC Funds AR
A.
a. Opening Balance 0.00 0.00
b. Addition during the year 13.77 13.77 77.78
c. Income from Investments made of the 0.00 0.00
funds
d. Accrued interest on investments/ 0.00 0.00
Advances
e. Interest on Savings Bank account 0.00 0.00
f. Other additions 0.00 0.00
Total (A) 13.77 0.00 0.00 0.00 13.77 77.78
B.
Utilisation/Expenditure towards objective of
funds
i. Capital Expenditure: 0.00 0.00
ii. Revenue Expenditure: 13.77 13.77 77.78
Total (B) 13.77 0.00 0.00 0.00 13.77 77.78
Closing Balance :(A-B) 0.00 0.00 0.00 0.00 0.00 0.00

Representated By

Cash and Bank Balance

Investments

Interest Accrued but not due

Total 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE 3 - CURRENT LIABILITIES & PROVISIONS

(Rs. in Lakhs)

As at March | As at March 31,
31, 2022 2021

A. CURRENT LIABILITIES
1. Deposits from staff
2. Deposits from students
a) Caution Deposit - PGP 91.74 38.20
From Ex Students:
From Current Students:

b) Audit Course Fee 3.22 3.99
3. Sundry Creditors
a) For Goods & Services 502.79 274.07
b) Others 0.00 73.23
4. Deposit-Others (including EMD, Security Deposit) 9.14 10.39
5. Statutory Liabilities (GPF, TDS, WC TAX, CPF, GIS, NPS):
a) Overdue
b) Others- TDS 13.42 20.56
b) Others- GST 5.83 1.44
c) Others- NPS 6.21 2.97
6. Other Current Liabilities
a) Salaries 57.38 35.14
b) Receipts against sponsored Projects 3.22
c) Unutilized Grants 5970.64 7481.02
d) Other liabilities HEFA Loan 4128.28 0.00
Total (A) 10791.87 7941.02

B. PROVISIONS
1. For Taxation
2. Gratuity 33.04 11.88
3. Supersnnuation Pensions

4. Others (Expenses) 34.93 14.76
Total (B) (YA 26.65
Total (A+ B) 10859.84 7967.67
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
SCHEDULE- 3 (a) SPONSORED PROJECTS

(Rs. in Lakhs)

2. Opening 5. 6. 7. Closing
Balance Balance
Name of 3. 4, Receipts/ Total | Expenditure 8 9
the Project Recoveries during the
during the year year
Credit | Debit Credit | Debit
Elegante 2021 0.00 0.00
Youth Entrepreneurship 0.00 0.00 0.00
Seminar 2021
Total 0.00 | 0.00 0.00 0.00 0.00 0.00 0.00
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
Note

1. The Projects may be listed agency-wise, with sub-totals for each agency.

2. The total of Col. 8 (Credit) will appear under the above head on the liabilities side of the Balance Sheet
(Schedule 3).

3. The total of Col. 9 (Debit) will appear as Receivables in Schedule 8, Loans, Advances and Deposits, on the
Assets side of the Balance Sheet.

Indian Institute of Management Bodh Gaya

SCHEDULE 3 (b) SPONSORED FELLOWSHIPS AND SCHOLARSHIPS
(Rs. in Lakhs)

Name of Opening Balance Transactions During Closing Balance
Sponsor the year

2. 3 4L S 6 7 8
CR. DR. CR. DR. CR. DR.

1. University Grants
Commission
2. Ministry (MHRD)
3. Others (Specify
individually)
Total 0.00 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note

1. The total of Column 7, (Credit) will appear under the above head, on the liabilities side of the Balance Sheet
(Schedule 3).

2 . The total of Column 8 (Debit) will appear as Receivables on the Assets side of the Balance Sheet in Schedule
8 (Loans, Advances and Deposits).
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Indian Institute of Management Bodh Gaya

SCHEDULE 3(c) UNUTILISED GRANTS FROM UGC,
GOVERNMENT OF INDIA AND STATE GOVERNMENTS

(Rs. in Lakhs)

Particulars Current year 2021-22 Previous Year 2020-21

A. Plan grants: Government of India

Balance B/F 7481.02 9252.46
Add: Receipts during the year 6167.93 5669.79
Add: Interest Earned during the year 302.17 492.38
Add: Prior Period Adjustment 0.00

Total (a) 13951.13 15414.63

Less: Refunds

Less: Utilized for Revenue Expenditure 1672.38 -902.84
Less: Utilized for Capital Expenditure 6308.10 -7030.76

Total (b) 7980.49 -7933.60
Unutilized carried forward (a-b) 5970.64 7481.03

B. UGC grants: Plan
Balance B/F
Receipts during the year
Total (c)
Less: Refunds
Less: Utilized for Revenue Expenditure
Less: Utilized for capital expenditure
Total (d)
Unutilized carried forward (c-d)
C. UGC grants: Plan
Balance B/F
Receipts during the year
Total (e)

Less: Refunds

ANNUAL REPORT 2021-22
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Particulars Current year 2021-22 Previous Year 2020-21
Less: Utilized for Revenue Expenditure
Less: Utilized for capital expenditure
Total (f)

Unutilized carried forward (e-f)

D. Grants from State Govt.

Balance B/F

Add:Receipts during the year
Total (g)

Less: Utilized for Revenue Expenditure

Less: Utilized for capital expenditure
Total (h)

Unutilized carried forward (g-h)

Grand Total (A+B+C+D) 5970.64 7481.03

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note

1. Unutilized grants includes advances on Capital Account

N

Unutilized grants include grants received in advance for the next year

e

Unutilized grants are represented on the Assets side by Bank balances, Short term Deposits with
Banks and Advances on Capital Account
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet

SCHEDULE 4 - FIXED ASSETS (Rs. in Lakhs)

Gross Block Depreciation 2021-22

Assets Heads

oo =

Land

Site Development
Buildings

Roads & Bridges
Tubewells & Water
Supply

Sewerage &
Drainage

Electrical Installation
and equip

8. Plant & Machinery

10.

1.

12.

13.

4.
15.

16.

Scientific &
Laboratory
Equipment

Office Equipment
Computer Hardware
& Peripherals

Audio Visual
Equipment
Furniture, Fixtures &
Fittings

Vehicles

Lib. Books &
Scientific Journals
Sports & Gymnasium

Equiptment
17. Small value Assets
Total (A)

18. Capital Work in
Progress (B)

Intangible Assets

19. Computer Software

20. E-Journals
21. LOGO
22. Patents
Total (C)

Op.

Balance
01. 04.

2021
0.00
0.00

5.68
0.00
0.00

0.00

25.84

30.14

0.00

1.37

88.33

18.09

131.75

0.00
12.66

15.14

2.02

331.01

104.83

0.00
7.08
0.00
111.91

Addi-
tions

0.00
0.00

292.49
0.00
0.00

0.00

3.59

4.53

0.00

0.21

118.42

0.00

53.76

0.00
1.84

0.00

0.00

484,83
5,388.41 8,829.62

0.00
0.00
0.00
0.00
0.00

Ad-
just-
ment

0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.13

0.00
0.00

0.00

0.00
0.13

0.00
0.00
0.00
0.00
0.00

Cl. Bal-
ance 31.
03. 2022

0.00
0.00

298.17
0.00
0.00

0.00
29.43
34.66

0.00

1.57

206.75

18.09

185.38

0.00
24.50

15.14

2.02
815.98
14,218.02

104.83
0.00
7.08
0.00

111.91

Dep. Op.
Balance
01.04.
2021

0.00
0.00

0.12
0.00
0.00

0.00
3.12
4.94
0.00
0.47
45.78
2.50

25.85

0.00
1.91

4.53

2.02
91.23
0.00

88.98
0.00
0.79
0.00

89.77

Depre-

ciation

for the
year

0.00
0.00

5.96
0.00
0.00

0.00
1.41
1.79
0.00
0.12
41.35
1.36

13.90

0.00
2.45

1.21

0.00
69.56
0.00

770
0.00
0.79
0.00
8.49

Deduc-

tions /

Adjust-
ment
0.00
0.00

5.85
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00

0.00
5.85
0.00

4.81
0.00
0.00
0.00
4.81

Total
Deprecia-
tion 31.03.

2022

0.00
0.00

11.94
0.00
0.00

0.00
4.53
6.73
0.00
0.59
8713
3.86

39.75

0.00
4.36

5.74

2.02
166.64
0.00

101.50
0.00
1.57
0.00

103.07

Net Block
As on As on
31.03. 31.03.
2022 2021
0.00 0.00
0.00 0.00
286.23 0.00
0.00 0.00
0.00 0.00
0.00 0.00
24.90 22.15
27.93 20.78
0.00 0.00
0.99 1.00
119.62 47.50
14.23 5.09
145.63 75.04
0.00 0.00
20.15 5.76
9.39 11.81
0.00 0.00
649.08 189.13
14,218.02 | 336.24
3.34 10.61
0.00 0.00
5.51 0.00
0.00 0.00
8.84 10.61

Grand Total (A+B+C)

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

5,831.33 | 9,314.45

15,145.91

14,875.94| 535.98
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE 4A PLAN

(Rs. in Lakhs)

Gross Block Depreciation for the 2021-22 Net Block
Op. Addi- De- (of Dep. Op. | Depre- | Deduc- Total As on As on
Assets Heads Balance | tions duc- | Balance | Balance | ciation | tions / | Deprecia-  31.03. 31.03.
01.04. tions 31.03. 01.04. | forthe | Adjust- |tion 31.03.| 2022 2021
2021 2022 2021 ear ment 2022
1. Land
2. Site Development
3. Buildings
4. Roads & Bridges
5. Tubewells & Water
Supply
6. Sewerage &
Drainage

7. Electrical
Installation and
equip

8. Plant & Machinery

9. Scientific &
Laboratory
Equipment

10. Office Equipment

11. Computer
Hardware &
Peripherals

12. Audio Visuval
Equipment

13. Furniture, Fixtures
& Fittings

14. Vehicles

15. Lib. Books &

Scientific Journals
Total (A) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

18. Capital Work in
Progress (B)
Intangible Assets

19. Computer
Software
20. E-Journals

21. Patents
Total (C) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Grand Total (A+B+C) 0.00 0.00| 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet
SCHEDULE 4B NON-PLAN (Rs. in Lakhs)

Assets Heads Gross Block Depreciation for the Year 2021-22 Net Block
Op. Addi- De- Cl. Dep. Op. | Depre- | Deduc- Total As on As on

Balance| tions | duc- | Balance | Balance | ciation | tions / | Deprecia- 31.03. 31.03.
01.04. tions 31.03. 01.04. | for the | Adjust- |tion 31.03.| 2022 2021
2021 2022 2021 year ment 2022

Land
. Site Development

. Roads & Bridges

. Tubewells & Water

Supply

6. Sewerage &
Drainage

7. Electrical
Installation and
equip

8. Plant & Machinery

9. Scientific &
Laboratory
Equipment

10. Office Equipment

]
2
3. Buildings
4
S

11. Computer
Hardware &
Peripherals

12. Audio Visual
Equipment

13. Furniture, Fixtures
& Fittings

14. Vehicles

15. Lib. Books &
Scientific Journals

Total (C) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

18. Capital Work in
Progress (B)

Intangible Assets

19. Computer
Software

20. E-Journals

21. Patents
Total (C) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Grand Total (A+B+C) | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet

SCHEDULE 4C- INTANGIBLE ASSETS (Rs. in Lakhs)
Assets Heads Gross Block Depreciation for the Year 2021-22 Net Block
(o] % Addi- De- Cl. Dep. Op. | Depre- | Deduc- Total As on As on
Balance| tions | duc- | Balance | Balance | ciation | tions / | Deprecia-  31.03. 31.03.
01.04. tions | 31.03. 01.04. | for the | Adjust- [tion 31.03.| 2022 2021
2021 2022 2021 year ment 2022
19. Computer 104.83 0.00, 0.00 104.83 88.98 7.70 4.81 101.50 3.34 10.61
Software
20. E-Journals 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21. LOGO 7.08 0.00 0.00 7.08 0.79 0.79 0.00 1.57 5.51 0.00
22. Patents 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

‘ 111.91 ‘ 0.00 ‘ 0.00 ‘ 111.91 ‘ 89.77 ‘ 8.49 ‘ 4.81 ‘ 103.07 ‘ 8.84 ‘ 10.61

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedule forming part of Balance Sheet
SCHEDULE 4D- OTHER (Rs. in Lakhs)

Assets Heads Gross Block Depreciation for the Year 2021-22 Net Block
Op. Addi- De- Cl. Dep. Op. | Depre- | Deduc- Total As on As on

Balance| tions | duc- | Balance | Balance | ciation | tions / | Deprecia- 31.03. 31.03.
01.04. tions 31.03. 01.04. | for the | Adjust- |tion 31.03.| 2022 2021
2021 2022 2021 year ment 2022

Land
. Site Development

. Roads & Bridges

. Tubewells & Water

Supply

6. Sewerage &
Drainage

7. Electrical
Installation and
equip

8. Plant & Machinery

9. Scientific &
Laboratory
Equipment

10. Office Equipment

]
2
3. Buildings
L4
5

11. Computer
Hardware &
Peripherals

12. Audio Visual
Equipment

13. Furniture, Fixtures
& Fittings

14. Vehicles

15. Lib. Books &
Scientific Journals

Total (A) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

18. Capital Work in
Progress (B)

Intangible Assets

19. Computer
Software

20. E-Journals

21. Patents
Total (C) 0.00 0.00 0.00 |0.00 0.00 0.00 0.00 0.00 0.00 0.00
Grand Total (A+B+C) | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet

SCHEDULE 5 : INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS

(Rs. in Lakhs)
Particuars As at March 31, As at March 31, 2021
2022
1. In Central Government Securities
2. In State Government Securities
3. Other approved Securities
4. Shares
5. Debentures and Bonds
6. Term Deposits with Banks
7. Others (to be specified)
TOTAL 00.00 00.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

SCHEDULE 5 (A) INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS (FUND WISE)
(Rs. in Lakhs)

Funds As at March 31, 2022 As at March 31, 2021

Total 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note : The Total in this sub scheudle will agree with the total in Scheudle 5.

[ 198 | ANNUAL REPORT 2021-22



Indian Institute of Management Bodh Gaya UM BODH GAYA

Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet

SCHEDULE 6 -INVESTMENTS- OTHERS
(Rs. in Lakhs)

Particulars As at March 31, 2022 As at March 31, 2021

1. In Central Government Securities
2. In State Government Securities
3. Other approved Securities

4. Shares

5. Debentures and Bonds

6. Others (to be specified)

TOTAL 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet

SCHEDULE 7- CURRENT ASSETS
(Rs. in Lakhs)

Particulars As at March 31, 2022 | As at March 31, 2021

1. Stock:
a) Stores and Spares
b) Loose Tools
c) Publications
d) Laboratory chemicals, consumables and glass ware
e) Building Material
f) Electrical Material
g) Stationery 0.94 1.67
h) Water supply material
2. Sundry Debtors:
a) Debts Outstanding for a period exceeding six months
b) Others 137.49 122.59
3. Cash and Bank Balances
a) With Scheduled Banks:

- In term deposit Accounts 11641.19 8186.90
- In term deposit Accounts (Escrow) 2141.63 3945.99
- In Current Accounts 4.99 2.46
- In Savings Accounts 43.93 110.23

b) With non-Scheduled Banks:
- In term deposit Accounts
- In Savings Accounts
c) Imprest Fund
4. Cash in hand
Postage, Petty Cash, Franking
Total Cash Balance In hand
TOTAL 13970.17 12369.84

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

ANNEXURE A
(Rs. in Lakhs)

Particulars As at March 31, 2022 | As at March 31, 2021

I. Savings Bank Accounts

SBI Bodhgaya Savings (A/c No. 35289661031) 2.39 72.25
SBI Bodhgaya Saving (A/c No. 38241542969 ) 41.05 37.65
Canara Bank PRP (A/c No.2894101007954 ) 0.01 0.00
Canara Bank IRP (A/c No.2894101007955 ) 0.00 0.00
HDFC IIMBG A/c 50100395107980 0.48 0.32

Il. Current Account

SBI Bodhgaya Current (A/c No. 37722358939) 4.99 2.46
lll. Term Deposits with Schedule Banks
Term Deposits with SBI Bodhgaya 11641.19 8186.90
Term Deposits with Canara Bank Bodhgaya 2141.63 3945.99
lll. Term Deposits with Schedule Banks (Escrow)

TOTAL 13831.74 12245.58

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet
SCHEDULE 8- LOANS, ADVANCES & DEPOSITS (Rs. in Lakhs)

Particulars As at March 31, 2022 | As at March 31, 2021

1. Advances to employees: (Non-interest bearing)

a) Salary

b) Festival

c) Medical Advance

d) Other (personel) 0.00 0.20
2. Long Term Advances to employees: (Interest bearing)

a) Vehicle Loan

b) Home Loan

c) Other (to be specified)

3. Advances and other amounts recoverable in cash or in kind
or for value to be received:

a) On Capital Account 3211.15 1983.24
b) to Suppliers 6.52 19.62
c) Other (to be specified)

4, Prepaid Expenses

a) Insurance 1.78 1.93
b) Other expenses 112.55 73.62
5. Deposits

a) Telephone

b) Lease Rent 1.78 1.51
c) Electricity 4.63 4.63
d) Imprest Fund 0.00 0.25
e) Security Deposit Receivable 2.00 2.00

6. Income Accrued:
a) On Investments from Earmarked/ Endowment Funds
b) On Investments-Others 468.85 240.26
c) On Investments-Others (Escrow) 0.00
c) On Loans and Advances
d) Others (includes income due unrealized)
7. Other- Current assets receivable from UGC/sponsored
projects
a) Debit balances in Sponsored Projects
b) Debit balances in Sponsored Fellowships & Scholarships
c) Grants Receivable
8. Claims Receivable
TOTAL 3809.27 2327.26

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note

1. If revolving funds have been created for House Building, Computer and Vehicle advances to employees, the
advances will appear as part of Earmarked/endowment Funds. The balance against these interest -bearing
advances will not appear in this schedule.
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 9 - ACADEMIC RECEIPTS i
(Rs. in Lakhs)

Particulars As at March 31, 2022 | As at March 31, 2021

FEES FROM STUDENTS

Academic .
1. Tuition fee 1607.89 1012.38
2. Academic fees 757.28 448.21
3. Enrolment fees 6.26 14.66
4. Library admission fees 0.00 0.00
5. Career Development Charges 72.84 22.24
6. Registration fee 11.10 0.74
Total (A) 2455.36 1498.22
Examinations .
1. Admission Test fee 41.73

2. Annual Examination fee
3. Mark sheet, certificate fee

4. Entrance examination fee 23.18

Total (B) 64.91 0.00
Other Fees _
1. Identity card fee

2. Fine/ Miscellaneous fee 1.56 0.10
3. Medical fee 0.05
4. Transportation fee 0.00
5. Student Activity Fees 27.75 0.00
5. Hostel fee 62.05 31.85
Total(C) 91.35 31.99

Sale of Publications

1. Sale of Admission forms

2. Sale of syllabus and Question Paper, etc.

3. Sale of prospectus including admission forms
Total(D)

Other Academic Receipts

1. Registration fee for workshops, programmes 8.78
2. Registration fees (Academic staff College)
3. TEQIP 58.27 9.05
Total (E) 67.06 9.05
GRAND TOTAL (A+B+C+D+E) 2678.68 1539.26
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

SCHEDULE 10 - GRANTS /SUBSIDIES (IRREVOCABLE GRANTS RECEIVED)
(Rs. in Lakhs)

Particulars Current | Previous

Year Year

Plan | Specific Total
Schemes
Balance B/F 7481.02 7481.02 7481.02 9252.46
Add: Receipts during the year 6167.93 6167.93 6167.93 5669.79
Add: Interest Earned during the 302.17 302.17 302.17
year
Add: Prior Period Adjustment 0.00 0.00 0.00
Total 13951.13 13951.13 1395113 | 15414.62
Less: Refund to UGC 0.00 0.00 0.00 0.00
Balance 13951.13 13951.13 13951.13 | 15414.62
Less: Utilised for Capital 6308.10 6308.10 6308.10 7030.76
expenditure (A)
Balance 7643.02 7643.02 7643.02 8383.86
Less: utilized for Revenue 1672.38 1672.38 1672.38 902.84
Expenditure (B)
Balance C/F (C) 5970.64 | 0.00 0.00 | 5970.64 0.00 | 5970.64 7481.02
S.P. Sinha
(FA&CAO)
1IM Bodh Gaya
Note

1. GIA for HEFA worth Rs.605009406/- was repaid to HEFA against Principal and Interest amount.

2. Assets worth Rs.48483254/- created (including capitalisation from CWIP worth Ras29249000/-) apart from
other transfer in CWIP other than for Permanent Campus. Hence, total Amount of GIA utilised during the Year
Comes to Rs. 79,80,48,533.80/-
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 11- INCOME FROM INVESTMENTS
(Rs. in Lakhs)

Particulars Earmarked/Endowment Fund Other Investments
For the year For the year For the year For the year

ended March | ended March 31, | ended March 31, | ended March
31, 2022 2021 2022 31, 2021

1. Interest
a. On Government Securities
b. Other Bonds/Debentures
2. Interest on Term Deposits

3. Income accrued but not due on
Term Deposits/Interest bearing
advances to employees

4. Interest on Savings Bank Accounts
5. Others (Specify)
Total 0.00 0.00 0.00 0.00

Transferred to Earmarked/
Endowment Funds

Balance 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 12: INTEREST EARNED

(Rs. in Lakhs)

Particulars For the year ended For the year ended
March 31, 2022 March 31, 2021
1. On Term Deposits 335.07 239.16
2. On Savings Accounts with scheduled banks 2.31
3. On Loans
a. Employees/Staff
b. Others
4, On Debtors and others receivables 1.82
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
Note

1. The amount against item 1, in respect of Bank Accounts of Earmarked/Endowment Funds is dealt with in
Schedule 11 (First Part) and Schedule 2.

2. ltem 2(a) is applicable only if Revolving funds have not been constituted for such advances.
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 13: OTHER INCOME
(Rs. in Lakhs)

Particulars For the year ended | For the year ended
March 31, 2022 March 31, 2021

A. Income from Land & Buildings
1. Hostel Room Rent
2. License Fees 0.00

3. Hire Charges of Auditorium/Play ground/Convention
Centre, etc

4. Electricity charges recovered

5. Water charges recovered
Total 0.00 0.00
B. Sale of Institute's publications
C. Income from holding events

1. Gross Receipts from annual function/ sports carnival

Less: Direct expenditure incurred on the annual function/
sports carnival

2. Gross Receipts from fetes
Less: Direct expenditure incurred on the fetes
3. Gross Receipts for educational tours
Less: Direct expenditure incurred on the tours
4. Others (to be specified and separately disclosed)
Total
D. Others
1. Income from consultancy
2. RTl fees
3. Income from Royalty

~

. Sale of application form (recruitment)

ul

. Misc. receipts (Sale of tender form, waste paper, etc.) 2.37
. Profit on Sale/disposal of Assets

o

a) Owned assets
b) Assets received free of cost

7. Grants/Donations from Institutions, Welfare Bodies and
International

8. Others (specify) Interest on TDS & LD collected 2.54
Total 2.37 2.54
GRAND TOTAL (A+B+C+D) 2.37 2.54

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 14- PRIOR PERIOD INCOME
(Rs. in Lakhs)

Particulars For the year ended For the year ended

March 31, 2022 March 31, 2021
1. Academic Receipts

2. Income from Investments

3. Interest earned

4, Other Income 37.87 74.40
TOTAL 37.87 74.40
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 15- STAFF PAYMENTS BENEFITS (ESTABLISHMENT EXPENSES)

(Rs. in Lakhs)

Particulars For the year ended March 31, For the year ended March
2022 31, 2021
Plan Non Plan Total Plan | Non Plan | Total

a) Salaries and Wages 580.76 580.76 | 433.42 433.42
b) Allowances and Bonus 0.00 0.00 0.00 0.00
c) Contribution to Provident Fund 0.00 0.00 0.00 0.00
d) NPS Contribution 29.85 29.85 19.58 19.58
e) Deposit Linked Insurance Plan 0.00 0.00 0.00
f) Contribution to Other Fund (specify) 0.00 0.00 0.00
g) Staff Welfare Expenses 0.00 0.00 0.00
h) Retirement and Terminal Benefits 41.26 41.26 9.34 9.34
i) LTC facility 0.65 0.65 0.33 0.33
j) Medical facility 42.23 42.23 33.81 33.81
k) Children Education Allowance 1.89 1.89 2.16 2.16
|) Honorarium 0.00 0.00 0.00
m) Others (specify) 413 413 3.04 3.04

S.P. Sinha

(FA&CAO)

IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

SCHEDULE 15 A- EMPLOYEES RETIREMENT AND TERMINAL BENEFITS
(Rs. in Lakhs)

Particulars Pension | Gratuity Leave
Encashment
Opening Balance 0.00 11.88 14.26 26.14
Addition : Capitalized value of Contributions Received 0.00 0.00 0.00 0.00
from other Organizations
Total (a) 0.00
Less: Actual Payment during the Year (b) 0.00 0.00 0.00 0.00
Balance Available on 31.03.2022 C= (a-b) 0.00 11.88 14.26 26.14
Prior period adjustment (c) 0.00 0.00 0.00 0.00
Provision required on 31.03.2022 as per Actuarial 0.00 33.04 34.36 67.40
Valuation (d)
A. Provision to be made in the Current year (d-c) 0.00 21.16 20.10 41.26
B. Contribution to New Pension Scheme 0.00 0.00 0.00 0.00
C. Medical Reimbursement to Retired Employees 0.00 0.00 0.00 0.00
D. Travel to Hometown on Retirement 0.00 0.00 0.00 0.00
E. Deposit Linked Insurance Payment 0.00 0.00 0.00 0.00
Total (A+B+C+D+E) 0.00 21.16 20.10 41.26
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 16- ACADEMIC EXPENSES

(Rs. in Lakhs)

Particulars For the year ended For the year ended
March 31, 2022 March 31, 2021
Plan Non Plan | Total Plan Non Plan | Total

Photography - 0.00 - = 0.00 =
Guest Faculty Honararium 71.00 0.00 71.00 18.90 0.00 18.90
Course Materials 126.35 0.00 126.35 25.16 0.00 25.16
Medical Expense 8.55 0.00 8.55 1.66 0.00 1.66
Orientation & Freshers' Welcome Function 0.00 0.00 = 0.00 0.00 =
Common Admission Process (CAP) 28.74 0.00 28.74 70.31 0.00 70.31
Separate Admission Process (SAP) 0.29 0.00 0.29 0.60 0.00 0.60
Database Subscription 105.77 0.00 105.77 96.17 0.00 96.17
NBFA 144.00 0.00 144.00 90.00 0.00 90.00
Subscription for membership fees 12.98 0.00 12.98 2.93 0.00 2.93
Case studies 34.94 0.00 34.94 16.84 0.00 16.84
PHD scholarship 24.99 0.00 24.99 11.00 0.00 11.00
Placement Expenses 8.46 0.00 8.46 17.29 0.00 17.29
Others (specify) 8.85 0.00 8.85 6.41 0.00 6.41

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

ANNUAL REPORT 2021-22




@

IIM BODH GAYA Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 17- ADMINISTRATIVE AND GENERAL EXPENSES
(Rs. in Lakhs)

Particulars For the year ended For the year ended
March 31, 2022 March 31, 2021

Plan | Non Plan | Total Plan Non Plan Total

A. Infrastructure

a) Electricity & Generator Charges 19.12 19.12 15.20 15.20
b) Water charges 0.00 0.00
c) Insurance 0.00 0.00
d) Rent, Rates & Taxes 25.55 25.55 22.42 22.42
B. Communication
e) Postage,Stationery & Advertisement 0.28 0.28 5.01 5.01
f) Telephone, Fax and Internet charges 0.32 0.32 0.26 0.26
C. Others
g)Travelling & Conveyance Expenses 5.95 5.95 0.46 0.46
h) Hospitality 0.61 0.61 0.04 0.04
i)Computer Centre Maintenance 0.00 0.00 0.00 0.00
j)Security expenses 41.95 41.95 30.94 30.94
k) Contingencies 0.00 0.00 0.02 0.02
[) Board Meeting expenses 0.00 0.00 0.00 0.00
m) Audit fees 1.48 1.48 2.36 2.36
n) Office Expenses 43.46 43.46 31.93 31.93
o) Software maintainance 0.00 0.00 0.00 0.00
p) Professional Fees 3.69 3.69 0.12 0.12
q) Recruitment Fees 16.78 16.78 10.73 10.73
r) Sports Consumable Expenses 0.00 0.00 0.05 0.05
s) Relocation Expenses 8.32 8.32 1.07 1.07
t)TEQIP Expenses 19.72 19.72 6.48 6.48
u)Bhulagan 0.07 0.07 0.00 0.00
v)Insurance (Fixed Assets) 2.47 2.47
w) Seminar & Conference 0.60 0.60 0.00 0.00
Total 190.36 0.00  190.36  127.08 0.00 127.08
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 18-TRANSPORTATION EXPENSES
(Rs. in Lakhs)

Particulars For the year ended March 31, 2022 | For the year ended March 31, 2021

Plan Non Plan Total Plan Non Plan Total

1 Vehicles (owned by Institution)
a) Running expenses
b) Repairs & maintenance
c) Insurance expenses
d) Others
2 Vehicles taken on rent/lease

a) Rent/lease expenses 10.80 10.80 10.80 10.80
3 Vehicle (Taxi) hiring expenses

10.80 | 10.80

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 19- REPAIRS MAINTENANCE

(Rs. in Lakhs)

Particulars For the year ended For the year ended
March 31, 2022 March 31, 2021
Plan Non Plan Total Plan Non Plan | Total
a) Buildings 0.47 0.47 1.19 1.19
b) Furniture & Fixtures 1.25 1.25 0.24 0.24
c) Plant & Machinery 1.88 1.88 0.41 0.41
d) Office Equipment 1.71 1.71 0.16 0.16
e) Computers 0.00 0.00 0.06 0.06
f) Laboratory & Scientific equipment 0.00 0.00 0.00 0.00
g) Audio Visual equipment 0.00 0.00 0.00 0.00
h) Cleaning Material & Services 0.00 0.00 0.00 0.00
i) Book binding charges 0.00 0.00 0.00 0.00
j) Gardening 0.00 0.00 0.00 0.00
k) Estate Maintenance 0.12 0.12 0.00 0.00
[) Others (Electrical work & plumbing work, 3.63 3.63 1.19 1.19
Fire extinguisher)
TOTAL 9.05 0.00 9.05 3.25 0.00 3.25
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya

Schedules forming part of Income & Expenditure
SCHEDULE 20- FINANCE COSTS

(Rs. in Lakhs)

Particulars For the year ended March 31, For the year ended March 31, 2021
2022
Plan Non Plan Total Plan Non Plan Total
a) Bank charges 0.39 0.39 0.42 0.42
b) Intrest on HEFA Loan 32.05 32.05 31.03 31.03
b) Others (specify) -Loss due forex 1.56 1.56

0.00

Note

If the amount is not material, the head Bank charges could be omitted and these could be accounted as
Administrative expenses in Schedule 17.

Indian Institute of Management Bodh Gaya

Schedules forming part of Income & Expenditure

SCHEDULE 21- OTHER EXPENSES
(Rs. in Lakhs)

For the year ended March | For the year ended March

Particulars 31, 2022 31, 2021
Plan Non Plan Total Plan | Non Plan | Total

a) Provision for Bad and Doubtful Debts/Advances 0.00 0.00

b) Irrecoverable Balances Written- off 0.43 0.43

c) Grants/Subsidies to other institutions/ 0.00 0.00

organizations

d) Others (specify) 0.00 0.00

TOTAL 0.43 0.00 0.43 0.00 0.00 0.00
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 22: PRIOR PERIOD EXPENSES

(Rs. in Lakhs)

Particulars For the year ended March 31, 2022 For the year ended March 31, 2021
Plan Non Plan Total Plan Non Plan Total
1. Establishment expenses 20.31 20.31 0.32 0.32
2. Academic expenses 0.00 6.92 6.92
3. Administrative expenses 0.00 3.33 3.33
4. Transportation expenses 0.00 3.06 3.06
5. Repairs & Maintenance 0.00 0.05 0.05
5. Other Expenses 0.00 0.01 0.01
0.00

S.P. Sinha

(FA&CAO)

IIM Bodh Gaya

ANNUAL REPORT 2021-22 | 213




e m—

@

IIM BODH GAYA Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya

Form of financial statements (central higher educational institutions)
Receipts and payments account for the period / year ended 31st march'2022

(Rs. in Lakhs)

RECEIPTS Current | Previous PAYMENTS Current Previous
Year Year Year Year
I. Opening Balances |. Expenses
a) Cash Balances a) Establishment Expenses 653.33 477.77
b) Bank Balance b) Academic Expenses 600.33 283.41
I. In Current accounts 2.46 2.37 c) Administrative Expenses 124.21 13.64
[Il. InTerm deposit accounts 8186.90  5,957.66 d) Transportation 14.94 10.80
Expenses
lll. In Term deposit Account 3945.99 6,159.11 e) Repairs & Maintenance 171 3.25
(Escrow)
IV. Savings accounts 110.23 30.87 f) Prior period expenses 0.48 13.46
Il. Grants Received ll. Payments against
Earmarked/Endowment

a) From Government of India

i. Capital Expense -

ii.Revenue Expense 1200.00 | 1,224.00
ii.HEFA 4117.20 4117.20
iii.HEFA Interest 15.73 27.59
iii.Other Expense 835.00 301.00

b) From State Government

c) From other sources (details)
(Grants for capital & revenue
exp/ to be shown - separately if

available)
lll. Academic Receipts 2987.91 1,539.26
[Il. Payments against 1.23
Sponsored Fellowships/
Scholarships
IV. Receipts against Earmarked/ IV. Payments against 6.9 31.50
Endowment Funds Sponsored Fellowships/
Scholarships
V. Receipts against Sponsored 0.70 V. Investments and
Projects/Schemes Deposits made

a) Out of Earmarked/
Endowments funds

b) Out of own funds
(Investments- Others)

ANNUAL REPORT 2021-22




Indian Institute of Management Bodh Gaya UM BODH GAYA

RECEIPTS Current | Previous PAYMENTS Current Previous
Year Year Year Year
VI. Receipts against sponsored 17.46 77.78 | V1. Term Deposits with
Fellowships and Scholarships Scheduled Banks
VII. Income on Investments from VIl.Expenditure on Fixed
Assets and
a) Earmarked/Endowment funds Capital Works - in- Progress
b) Other investments a) Fixed Assets 183.75 -
b) Capital Works- in- 168.23 263.50
Progress
VIIl. Interest received on VIIl. Other Payments
including statutory
payments
a) Bank Deposits 152.04 23916
b) Loans and Advances 7.77 1.82 | Payment of HEFA Loan 6039.03 6,745.97
(Principal)
c) Savings Bank Accounts 4.52 2.31 Interest on HEFA loan 11.07 27.59
d) Grant- in- Aid 241.48 481.88
IX. Investments encashed IX. Refunds of Grants
X. Term Deposits with Scheduled X. Deposits and Advances 306.69 21.88
Banks encashed
XI. Other income (including Prior 50.00 48.82 | XI. Other Payments 148.45
Period Income)
XIl. Deposits and Advances 0.27 25.54 | XIl. Closing balances

a) Cashin hand
b) Bank Balance

I. In Current accounts 4.99 2.46

IIl.  In deposit accounts 8,186.90

lll.  In deposit accounts 13782.82 3,945.99
(Escrow)

IV. Savings accounts 43.93 110.23

XIll. Miscellaneous Receipts including 120.95
Statutory Receipts

XIV. Any Other Receipts 110.33 2.54

22106.25 20239.58 TOTAL 22,106.25| 20,239.58
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1.

Indian Institute of Management Bodh Gaya

Schedule Forming Part of the Accounts for the Year
Period Ended 31 March 2022
Schedule 23: Significant Accounting Policies

Basis of Preparation

The Financial Statement are prepared under the historical cost convention and on accrual basis,
unless otherwise stated in accordance with uniform format of accounts for Central Autonomous
Bodied prescribed by the office of C&AG.

The preparation of financial statement requires the management to make estimates and
assumptions that affect the reported balance of assets and liabilities and disclosures relating
to the contingent liabilities as at that date of the financial statements and reported amounts of
income and expenses during the period.

Fixed Assets

I. Fixed assets are stated at cost, less accumulated depreciation. Cost included all expenses
incurred to bring the assets to its present location and condition. In respect of major project
involving construction, related pre-operation expense from part of the cost of the assets
capitalized. Such assets are capitalized in the year in which the assets are used.

Depreciation

i. Depreciationis charged on Straight Line Method as per the rate prescribed by MHRD as per the
new formats of accounts as per notification number 29//-IFD dated 17/04/2015. Depreciation
is provided for the whole year on additions during the year irrespective of actual date of
Installation / purchase.

ii. Assets costing up to Rs. 2000/- individually are fully depreciated in the year of acquisition.

Investment

Investments are generally made keeping in view the guidelines and provision applicable to the

Institute. Al investments, short term and long term, are stated at cost. Our short- term investment

are made in non-marketable securities.

Revenue Recognition

i. Program fees are recognized on accrual basis.

ii. Interest Income is recognized on time proportion basis taking into account the amount
outstanding and the rate applicable.

Government Grant

The Institute receive Capital Grant from Govt. of India. Such grant is accounted for as prescribed
by MHRD as per the new formats of accounts as per notification number 29-4/2012-IFD dated
17/04/2015.
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1.

Corpus/Capital Fund

Capital Fund is earmarked for Fixed Assets of the Institute. The Fund is created mainly out of grant
from Govt. of India, other grants and corpus utilized for creation of Fixed Assets.

The Corpus Fund is created out of surplus generated by the Institute over the years.

Foreign Currency Transaction

Income received and expenses incurred in foreign currency are recorded at the exchange rate
as on date of transactions. Exchange rate fluctuation, if any, is shown in Income and Expenditure
Account.

Provision, Contingent Liablities And Contingent Assets.

A provision is recognized when the Institute has a present obligation as result of past event and it
is probable that an outflow of resource will be required to settle the obligation, in respect of which
reliable estimate can be made, Provisions (Excluding retirement benefits) are not discounted to
its present value and are determined based on best estimate required to settle the obligation at
the balance sheet date. These are reviewed at each balance sheet date and adjusted to reflect
the current best estimates. Contingent liabilities are not recognized in the financial statements. A
contingent Assets is neither recognized nor disclosed in the financial statement.

ANNUAL REPORT 2021-22 | 217




.

@

IIM BODH GAYA Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya

Schedule Forming Part of the Accounts for the Year
Period Ended 31 March 2022
Schedule-24: Contingent Liabilities and Notes on Accounts

A. CONTINGENT LIABILITIES: NIL

B. NOTES ON ACCOUNTS

C. CAPITAL COMMITMENTS: New Campus of IIMBG for a project cost of Rs411.72 crores is under
construction for which an amount of Rs.127.85 Crores has already been paid for.

1. Capital Expenditure and Depreciatoin
Capital expenditure has been funded out of the surplus of the Institute.

Depreciation on Assets sold is calculated up to the date of sale.

2. Current Assets, Loans and Advances

In the opinion of the management, the Current Assets, Loan and Advances have a value on
realization in the ordinary course of business equal to at least the aggregate amount shown in the
Balance Sheet.

3. Taxation

The Institute has obtained Exemption form Income Tax U/S 12AA(1)(b)/(i) of the Income Tax Act
1961 vide no CIT(E)/Pat/Tech/12AA/Regd./04(94)/2017-18/4754-58 dated January 05.02.2018
from the office of the Commissioner of the Income Tax (Exemption), Patna. It will be in force till it
is withdrawn by the Competent Authority. In view of this no provision for Income Tax considered
necessary.

FOREIGN CURRENTY TRANSACTION: Rs.211.81 Lakh, Previous Year-65.03 Lakh
5. Audit Fee: 1.48 lakh plus applicable Tax, Previous Year-2.36 Lakh

6. Employee Retirement Benefits:

During the year NPS Subscription and matching contribution have been remitted to PFRDA as per
guidelines for those employees who have been registered under NPS, further provision as per
Actuarial Valuation have been made for Leave Encashment and Gratuity and the Calculations are
tabulated as below:

Discount Rate 7.23% per annum
Salary Growth Rate 8.00% per annum
Mortality IALM (2012-14) Ultimate
Expected rate of return N/A

Withdrawal rate (Per Annum) 17.18% per annum
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7. UTILIZATION OF GRANT

Opening Grant Interest | Adjustments Total Expenditure | Balance
Balance | Received | on GIA in GIA for During the

during during Prior Period Year
the Year | the Year

OH-31 Gant- 5017.14 5367.93 149.33 -890.91 9643.49 7269.08 237441
In-Aid Revenue

OH-36 Grant- 0.00 800.0 53.90 +890.91 1744.81 453.38 1291.43
In-Aid Other
(salary)

OH-35 Grant- 2463.88 0.0 98.93 0.0 2562.81 258.01| 2304.80
IN-AID for

creation of

Capital Assets

7481.02 6167.93 302.16 0.0 | 13951.m 7980.47 | 5970.64

8. Related Party Disclosure:
Key Management Personnel of IIM Bodh Gaya
Prof. Vinita Singh Sahay- Director, IIM Bodhgaya and Col. Ajay Kumar Roy- CAO |IM Bodh Gaya

9. Schedule 1to 22 from an integral part of the Balance Sheet as at 31 March 2022 and of the income
and expenditure for the period ended on that date.

10. Figure in the Final Accounts have been rounded off Rupees in Lakh.

11. Previous Year Figures

Previous year's figure has rearranged and regrouped wherever necessary.
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Audit Report

BRANCH: DIRECTOR GENERAL OF AUDIT (CENTRAL), LUCKNOW AT PATNA
Address

s s
Dedicatic {o Truts in Pubic Inforest

Date: 26 Oct 2022
To,

The Director, Indian Institute of Management, Magadh University, Campus Bodh Gaya — 824 234.

Subject: Separate Audit Report on the Accounts of Indian Institute of Management, Bodh Gaya for the year 2021-22

Sir/Madam, 4
1 am sending the Separate Audit Report of Indian Institute of Management, Bodh Gaya for the year ended 3 13t March, 2022 for necessary action at your
end.

2. The audited accounts and the Separate Audit Report should be duly considered and adopted by the Institute before these are laid on the table of
both the Houses of the Parliament.

3. The receipt of the letter may kindly be acknowledged.

Yours faithfully,

Ashwini Kumar
Sr. Audit Officer
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Separate Audit Report of the Comptroller & Auditor General of
India on the Accounts of Indian Institute of Management, Bodh
Gaya for the year ended 31 March 2022.

We have audited the attached Balance Sheet of the Indian Institute of Management (IIM), Bodh Gaya
as on 31 March 2022, the Income and Expenditure Account and Receipt and Payment Account for the
year ended on that date under section 20(1) of the Comptroller and Auditor General's (Duties, Power
& Condition of service) Act 1971. These financial statements are the responsibility of the management
of the IIM, Bodh Gaya. The Institute came into existence in the month of June, 2015 under the Mentor-
ship of IIM, Calcutta. Our responsibility is to express an opinion on these financial statements based
on our audit.

2. This separate audit report contains the comments of the Comptroller and Auditor General of
India (C&AG) on the accounting treatment only with regard to classification, conformity with the
best accounting practice accounting standards and disclosure norms etc. Audit observations on
financial transactions with regard to compliance with the Law, Rules & Regulations (Propriety &
Regularity) and efficiency cum-performance aspects etc., if any are reported through Inspection
Reports/C&AG's Audit Reports separately.

3. We have conducted our audit in accordance with auditing standard generally accepted in India.
These standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free from material misstatements. An audit includes examining
on test basis, evidence supporting the amounts and disclosure in the financial statements. An
audit also includes assessing the accounting principles used and significant estimates made by
management as well as evaluating the overall presentation of financial statements. We believe
that our audit provides a reasonable basis for our opinion.

4. Based on our audit, we report that-

(i) We have obtained all the information and explanations, which to the best of our knowledge
and belief were necessary for the purpose of audit.

(i) The Balance Sheet and Income and Expenditure Account/Receipts and Payments Accounts
dealt with by this report have been drawn up in the format prescribed by the Ministry of
Human Resources Development, Government of India, Vide order No. 29-4/2012-FD dated 17
April, 2015.

(iii) In our opinion, proper books of accounts and other relevant records have been maintained by
the Indian Institute of Management, Bodh Gaya.

(iv) We further report that -
A. Balance Sheet
A.1 Intangible Asset X 1.01 crore

The Institute purchased E-journal amounting to 1.01crore (Annexure-A Attached). Out of
which the institute exhibited %¥25.85 lakh under Academic Expenses (Schedule-16), %0.75
crore under Prepaid (Schedule 8- Loans, Advances & Deposits) and %0.16 lakh under Finance
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Costs (Schedule-20) in annual account 2021-22. E journal amounting to %1.01crore should be
capitalized as Intangible Assets under Fixed Assets (Schedule-4).

This resulted in understatement of fixed asset (schedule 4) by 1.01crore and overstatement
of Schedule 8- Loans, Advances & Deposits by ¥0.75 crore & expenditure by ¥0.26 crore.
B. Income & Expenditure Account

B.1 Depreciation < 4.00 Lakh

The uniform format of accounts of autonomous bodies stipulates that - "Where an asset is
fully depreciated, it will be carried at a residual value of Re. | in the Balance Sheet and will not
be further depreciated. Thereafter, depreciation is calculated on the additions of each year
separately at the rate of depreciation applicable for that asset head".

The Institute allowed depreciation in excess amounting to 4.00 lakh. Details are as under:

Gross Value Depreciation Depre-
ciation
Financial = Addition Deduc-| Transfer| Gross 2015- | 2016- | 2017- | 2018- | 2019- 2020- 2021- | should be
Year during tion |to Small 16 17 18 19 20 21 22 charged
year assets
value
15-16 112200 0 51800 60400 12080 12080, 12080 12080 12080 12080 12080 0
16-17 2132424 | 191759 0 1940665 388133 388133 388133 388133 388133 388133 0
17-18 20250 0 0 20250 4050 4050 4050 4050 4050 4050
18-19 196920 0 0 196920 39384 39384 39384 39384 39384
19-20 5403968 53403 7450 5343115 1068623 | 1068623 1068623 1068623
20-21 1298304 0 25800 1272504 254501 254500.8| 254500.8
21-22 11841682 0 0 11841682 2368336.4 2368336.4

Total ‘ 21005748‘ 53A03‘ 33250‘20675536‘ 12080‘#00213‘ AOA263‘ 415361;7‘ 1512270‘ 1766771‘ A135107.2‘3734894.2

This resulted in understatement of fixed asset (schedule 4) by 4.00 lakh and overstatement of
depreciation along with excess expenditure over Income and expenditure account by the same
amount.

(C) Grants-in-Aid

The Institute received grants of 261.68 crore under Plan and Non-Plan head from the Ministry of
Human Resource Development, Government of India. The Institute had ¥74.81crore amount of
unspent balance of the previous year. Institute has earned interest on balance grant amounting
to ¥3.02 crore during the year. Out of the total sum of ¥139.51crore the Institute utilized ¥79.80
crore leaving the balance of ¥59.71 crore as on 31t March 2022.

(E) Management letter.

Deficiencies which have not been included in the Audit Report have been brought to the
notice of the Director through a Management letter issued separately for remedial /corrective
action.
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v. Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income and Expenditure Account and Receipt and Payment Account dealt with by this report
are in agreement with the books of accounts.

vi. In our opinion and to the best of our information and according to the explanations given to
us, the said financial statements read together with the Accounting Policies and Notes on
Accounts, and subject to the significant matters stated above and other matters mentioned
in Annexure to this Audit Report give a true and fair view in conformity with accounting
principles generally accepted in India.

a. In so far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute of
Management, Bodh Gaya as at 31 March 2022; and

b. Inso far as it relates to Income and Expenditure Account, of the deficit for the year ended
on that date.

For and on behalf of the C&AG of India
Place:
Date:

Principal Director of Audit (Central)
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1.

2.

3.

4.

Annexure

Adequacy of Internal Audit System

Internal Audit was carried out by a Private Chartered Accountant Firm. Besides, no Internal Audit
Wing/Manual and Audit Plan have been prepared. Consequently, it needs to be strengthened.

Adequacy of Internal Control System

The internal control system in the Institute reflected the following deficiencies.

® Non utilization of grants resulting in large saving 35970.64 lakh.

System of Physical Verification of Fixed Assets and Inventory.

Physical verification of fixed assets and inventory has been carried for the year 2021-22.
Regularity in Payment of statutory dues

The Institute was regular in paying its statutory taxes.

Deputy Director (Central)

Annexure-A

(Amount in Rs.)

Subscription Period | Provision / Prepaid Academic Loss due to Bank

Payment Expenses exchanges | charges

Elsevier 9/2021-8/2022 3470750 2603063 867687

Emerald 1/2022-12/2022 1029093 422225 591048 15148 672

Informs Pubs 1/2022-12/2022 385143 288857 96286

Suite

Jstor 1/2022-12/2022 91988 68991 22997

Taylor & 2/2022-1/2023 1399590 1166325 233265

Francis

EBSCO 2/2022-1/2023 1905542 1587952 317590

Springer 2/2022-1/2023 1826268 1369701 456567

‘ ‘ 10108374 ‘ 7507114 ‘ 2585440 ‘ 15148 ‘ 672
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