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CIPECET

T2 feeett, 22 TawaT, 2021

. AEATSTHS /9T /RAREH/2021-22/01.—Td = Taier Feam Afarf==aw, 2017 (2017 &1 33)
T T 35 FIRT T&T ATRAAT T TN Hd U, AT TG FEATT ITENTAT, T a1 Heterad o=
FATAT &, AT o
STEqTY - 1
EINEET
1. dfere AT % TA—
(1) = AAFHT F7 |ierT T AT T8 T qreRmaT, 2021 5 |
(2) T TSI H ITeh THTI T AT FT TG @il
2. iR —
(1) == fafa=at § S o & "= & sterem srfera 78—
() “sTfarfm” & WA ey qer afaE, 2017 (2017 %7 33) A0 2 ;

(&) “HRTATETET (ST.HT.)” & HEATT T HRTATeAe (Afereh Fraf) 1fova g ;

6774 G1/2021 1)
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(3T) “HERTATERET (3. 1Y o(.)” & TEATT FT HRTATEAE (ATITSIAT 3T SATHT) STIT & ;

(=) “Faeiia AT &l qed «aEt Afaar” & qeqre w7 O g« {7 ged @|r
EICEARIEIE Pk

(F) “HET AahdT ATTFHT & FEATT FHT T Tqohdl ATARTE AT & ;

(F) ‘T T FEmEr qEia” & AarEr are g0 Ao @ Y d@rier gt
EIRRG

(@) “Traat” & areftT weer "eere R, 2018 st € ;
(ST) “aqTE T FH=E” T TEAT 6 ATET G FT Ti=a AT 2 |

AT 2
ETICIES
3. Tt N AT gfafa —

(1) € fareaTa =t & g g it & 4= o€ Fgie % oo amt & frerfr #39 F o
JTHT AT ATHTAGerT Tiata (FTSsh) FT TST FIT

(2) oTTHT TS s R ST 21 & &I AT & ATHT d7€ ATHA ST FIHTd T TS HT |

(3) =fafa sAferfaae & sqEr Sugw a&edl, ST are & forg amfafde B ST, & @
FAT 3T geash =R # e e &t =Aaw &1 A1 s AT w3

(4) ATHT TS AT AT FIATT T TSHT AT TLTLAAT FAT 3T ITT AAIRATT H T § Iqfeqq
e T8 U F dF it ALTAAqT FLd o (70 FAT HT T |

(5) 95 & HTAT IfhaT F1, AT &l doFT H AR FEGT Bl AT FIAT T Iq01 I F forg
ATATAGT TS T TAT § LT THIT STUIT, ST TS ATHAGH AT T 95 & o g=a1
qFTe UH TATE gt |

(6) TTHT AT ATHHGIT AT & T sraen 3w =i 1 a1 F Fegel gy aqured &ar
ST

(7) 9TTET TS ATHTHAGIT FIATT 6T SSF1 6 FIHAGT AT I AT F Ghed] H A1 6 THT AIE FLel
& forT srgEerei= a7 e & forw <@ S |

(8) aTE fArwTiYer T T g=T § | g~a U= & foru Y gaey #ir amfAfde wem a8 gt o=
FT AT STEATHRTT T AHAT & AT AT T T2 AT TATE FIA T AT FL THRAT G |

4. NS § G GLEIT & ATHAKIAT Heed it AT :—
(1) TS | TR T AAAGTAT FEA & 7T I0AT -

(F) ATAATAT: TF ATHIAGIANT TZTAF SATATI/TZIThH ATATH F &AL F T 7T A=A & £qC
T ZRIT ; T ATHIAGTATAa § | 3 F7 Ueh ATHAG AT AT HIZAT SR |
(F) ATHTHETAT T FF & FH 35 T Al A FT g1 AT |
(1) ATHAGTAAT § Aferw IchEar, Fricel AAHUTE Y qeAT [ F uiq 3Tg gmT
(%) ATHTAGIAAT F T FH H FH I a9 AT FH AHT (FEAT H ARATIT g9 3
AAT ied) AIAT AT ATRT |
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(F) ATHTATETAT & 9T HhTTeH AT R, TRIEdT 3 e o7 g1 AT 0 |
(=) Frafactordy 3 ara Rixw £ a1 9 T F#37 2 99 i J47 99 gy TR |

(2) FraAEee i wihaT -

(F) A< G TH1T FI9 AT (THUHET) FT TS 63T STTOIT |

(@) TwuEHET it =T e fofwe 3y g & qF oY ST gy &1 AT 94 6 ST
(1) | Af==Ew * Tga qq=a qaedi #f, B 9 #§ amEies B S g% g,
Y @IS T 1T AT 3 T = F e srexer &0 9 9 2 991 £ Brewrfer w4t

(=) TRzere afata it St it sreerar w0 | Ao s e w29 % oo geame &
&/ =TT SRTATETEAT, A/ FTAHATT TeTAT § TLHLT F0T |

(F) TXAT AT TS H UH HhT T I ATHAGIAT T, AT qg Il STLHAT AT
AT 6 T AIAT THTLTT FHIA 9L I=d 977 |

() 9IS § HHTT FEEAT AT AMATE GEL AT o Torw g Tieam T @ F4d gu
AT T STTOAT | ST qaTale 7 ae a1 a9 it ITAHT THATATS F TAT ot
T ST |JRaT 2

(B) =7 A=At & AT A/ FEA Al AT H 6 a9t 77 [Haee =7 ad
= sie/aT qefi= aame 10 [t & srefie gify i foelt ver Ao & gaer ®, S
T STl gl T 7, A1S 7 At srfsraredy g

5. TS HT SSH1 b GATAT & (1 T S STTEIT 6T ST qTAT TEHAT :-

(1)

(2)

TS FTTLOTAT TAF S GT9 § FH & FF TF S5F M 3L dIe sl TAF AT S5F
& forw 15 o & o177 T q=eT &F STusiT ;

(F) T e U fQErE § =g ATl Al AT T AT 95 AT T

(@) g FE AR erewer eawtiers gaar 97 A ofter fAow 47w e v %
T T T ST 95 AT T |

TS AT TAF d5% hl TLTAAT AqeT G [ SATUIAT 3T AT AR AS & UF (dagle
waET 1S At Bt d5 ¥ e o 2

() TG TOTII A e T F90T § 93 M FTC T % Sa< 1 Faiha B ST e,

(T) T T 3T T Tereq it srquiedta & are IUyq a2t § 7 Thdl UF 9ae7 &7 5%
FT AT A o ToTT FIT T T |

TS T A=E, TS % TAF TG Hl 95F =l ARG F FH F FH 458 (&7 79 TAF 95F 6l
ot =T 0o % "reaw § 9, o G271 § 92 & T, a0 & 997 1 2949
g

IS FT Fl T TGET A1 Al d5% § USIST A HT 19 HT Tahd T g, e TfS e grer
FqHITed T STar g ar et deret favg & &9 § girafea e s # oo e G
Fw # gtz 1 Ui T smar =R |

fooqur AfEa SISt &7 91 & A=a ZET 9&E41 ®f 95% § FF § FHF a4 [aF 99 qArrerd
ERiSIul
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(6)  USIET # FRHT A AT AEATera fohT ST o forT searat it gEET 918 qied o6 976 95F F
FH H FH A9 o 0@ A=aE &9 F 987 A1 A2 |

(7)  a=Edl & ot |a i fosrar i gom #§ ufea aeeat & uq srferaredy g m

(8) Tl Teqeq AT A« F #a § s HT UAT AaeT+ g T e & B & i iy w27
FT AFLTHRAT g AT AIS THAT TohoT I TEEAT 6 S TATTT Fileh SR FHL TRAT 3T
TH YT qATe (et ST &l U qaedi & aghad g1l s &7 fodn Smar g,
Rregie UH Hheq &l ATAIET AT AATHNGT T & (o0 AT TgAra &f of, U garet
AT AMAFHT R ATAT o6 UH Hohed FT a1 Al TRl g2 | qriva &Far s o, 9iq oa

et ATHeT & a1 F FH H FH UF [dalc daed HHhed & AJHIGT IT FATHET HI
fSferferd 33 | 30 Aqawda & org ot a1 ¥ o Tett S3% § @r Srom

(9) T sremer AT A % Aa § U srahfews feofa g & 9o & Ba § ia Afeeas s
AT ¢ T AeqeT (A9 & A1 T & AT 7 6 A& i AT Fed gu vam
AT, ST SATALAF g, ST HT THT {oh] UH SGLT Tl F1S T SWTAT 95 | ATHIIT F
o sreqa ForaT SToem

6. A< & st T At & srfermmore i G s stfvrerat @ st -

(1) € &7 93F HF FEANLAT & FAGT H Gr9d FRT AT AT JTOT {7 ereqer &
ATHIGT & THTY THT TEET FHl TRATIT AT STTIAT TAT ATE 1 AT 9% § I8 &
forT T ST

(2) TS F AT sQer i A== F7 912 F qitea F gEareA? g ATTHTOT FRAT STus |

(3) A=A, A & FIAGT =l ATTIHTIOT T WSS o A= & HITAT | TET S TF qid
T LT F FATAT | A TF TF A7 290 F Fravers § T H |

(4) =" HEAG TS Fhedt F AUH FRATE F TG R K HATAT FATAAT B HG T
F

7. S it ISHT A AR A & g NS & Tl AT -
(1) TS F G qIS f 9% | ANT ofd o o7 97 & T F Faer 10,000 FIT % gHaTC g7 |
(2) €I, AE & TIEIT T AT AHAAT T qIS ol TSH[ 3T AT FSSF1 6 (o7 AT A<
e % o a9t FR= e w4 |

77T 3
Afer it A Afers F=iEs

8. STt o IW g9 & IF qaT § FHATRAT i gerare, qiesfs siv R siw o -

(1) U YRY ¥ T 7@ 9691 § e goa® =7iwe SE gqrafy, SE it i 3wl
ReeT oiie orat 9T Yo, gat, S, wiaey [ ofiT o= A1, ST a8 &Teor Fear I
a0 ataf=aw # st 980 BT @ gar, awe sfdewer o fErerrfeerr 1w
TEATT § T &T0T FHTAT AT AT FHEAT AT TEIT SAE UHT FHEAT AT LT |

9. &fereh, TS, ThAThl T J=T FHATREE TaI I G&AT, TRATEET, Fasq A< 44T ad — T s
T 9% 9 AR gu FHETRET 9% AR g

(1)  w=F it =FA . U TE 6 G, qRAegdl ST FASAT & AT A & o

e ey s s #
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() FaT % Aared i ordt &1 gt F | Uy gy s |

(=) farfere s, S rtersReont siv fAerra it geegar, srar snfe F for wd=ha
Aferyr Ao & srow & STEAT #T A9 FA & U 9 qH-99T 97 §1a9t 37
fRoneaert 7 ATHET FT THT |

(1) FHATY AN =@ § 747 R 10 s At gy onfea i |

(=)  fferfors ug -
STfer 931 &l A1 T qUishliersd (=Tl & §eaT & 1:10 % T80T SAqaTd FIT
T o ATEAH & AT R AT |

RS UCIER

FT-9TTersh TaT I are g AT Temaia® STUersit & QT F & o0 quiskTiers®
et =t J=ar & 1:10 F F9U AT FTT TF(d 6 ATeqH & AR BHam
STar g |

Tsft Fafea afers &iv fw-dfers FHA1ge a9a-999 98 9°d a3 R0
Ffeg=ra aiT fAfae Far =T ==, 1964 % ITae g AaTed gi |

10. TEATT & ATerew, TATAAE, TheIehl ST AT FHATRGR T SAgaTy, T(HT, 95 & Haee qar [gie
Fi fafer uai it dweT, aRafeaat, wder iw dar ad — I A et 9t w Ay st # ang

g |
(1)

Srfere oY fe-rferss aat ux e & o seary, e, a8 & Faga v Fgie &
fafa ag geft, ™er 9 g FafWa daaet  w aqafea B ST waer s
SALTFHATSAT o STHTL FIT STU, ST SAETEH FISH AT & ATeH F AL QU STUA AT
FE % @0 &l TEOH SRR FT ATAIGT (AT ST ST a1 G0 SHaT (A=
ERisil

AT ST/AEed STsTa/s= TgeT av/f=:o=F SAw/atiF: &7 § FHST a1 &
oI streeqor At ARTRe FaiT ARt & fRaraaent & Tefi= gr |

TEATT o FHATILGSE o TEGEI| T AT |
ATH T/ T T FHATRAT & HIHAT & (FATT G F T GTaaT 98 FHAT G

T =tz errgET e s

() &fere -
i. TH T F Sad (a9, ST, 9gAh AT, HgTAE A=y Y UH e Afers
vz, et a1 g faferss v so

(@) Fe-qfers -
i. §Tfere % =9 § FR(ra & foe af1 o2 39 2off % Siaia oo |

11. &feres, wermafaes, qa el 3T v FHATREE & Bae * forg der, a7 siw whsy [far #r wev—

(1)

T 921 9% g FHART TP G JOrredt” (TAdue), qieare Fiear Jifd sfie

AT ETAE, ST T3 A€ FIRT AT T S, 3 St ST |
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LA 4
TR s At

12. I3+ & fAf arewwa & sreafiay & Tifeer & foro Riffew —

(1)

HTAH, HTAHIT 3T STFELE FTAFHAL, FTAH AT SIHT/FEFT % forw yerer |fq, Seer
ST T2 oY yaer Aae |t g, deaforr gfvug f e v a1 g seEfea i
StTostT| /et & 99 st JTora s FTEwE o o wrHes, drerfor qives g T

ERCIECICRT

13. HTE IATFERAT T Hea F7 AT - dreqfors afvue i e o<, 9 1 ereger wrae sureat
TETH A g T gl

14, Feg9 & R areardl o qo W & ohemit g B9 - are, [Aaas it foat o @t

quiRTTor T Y& F3 ATl FIAFRAT & [T AT ST ATeAl B 0 AR &1 Haers v Ruermsr ar
SRS FTAFHL o (70 AT ST AT R AT FT g a8l o= & (o7 U J1 Arerg=ra =t
TE e 39 9= % form 9t @

15. ALAATFET, FEAGEAT, TS AIT, TS AT TER -

(1)

(2)
(3)

e T SATHOT T F A Tod® a9 qeqfors afvug it et 9% ot EEL
FY SITOAA

T % U Y : S & o0 sreaEt are g s AT & STTE Rl
TR, T3, TR

(F)  qATF IRUE, TS F UHT T, TG 3T [TERTT T RRTTET FT TRt ST 78
FTGAT THA| TH Gael | FTLATILN § [0 7T TS o ATHT TERT 3T S0

16. HEITE % AT & [ATE AT A S grAt a7 FrEmarEr § [ F g $9 37 s T8 SS180

HIAT -

(1)

(2)

rere 1 RwTfen 9, &, grEET™ & o U oo T e 91 F 1w e | aregferd i
ST ATAT THHLT THH o ThT|

e grr srgAtfad Radl & S = % ey 94 Tede i 2@ B w1 S
FATATH FTATAT GILT T SATUAT|

e, ETE™ F FHU & Aded, TRAT § 1@ A aaf, AeqTq_T AT @, TR 6
U g9taT SEew w44, Fewl, grma & ffadt siv @At % o gq =t &
fa%g AqTEATHF FATe AT T & o7 antast® Fgia 9o 3, SEs daq

SIATETH H 929 (S SlI¥ I+ HAaTal HAT |l 8, g Tead gl

eee, IEEW T IRET § 2ged & odi ¥ Hafdd Aned® Hgidl a9 i
FETEAA Hif T & oo o afafa aamom

AT 5
IRELIED

17. 92 & FAT AT AREAT 1 IAF B AT - e FEq1 F7 T FEGET AFRET SR 3T

HEATT T AJcd T FT 3T TS F [HOTFT F HITeaa9 F o Reaam g
(1) e it gt ik FF A T E -

(F)  Fa® F 99 GgEE AT, T SRae, 0 SR, ¥ & TRaT a1
ARG ITFAT F €T § HH1T TaEa] A [\Ih FT 67 af R’ qareegT
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AT T TS9O 7

(®)

(=)

(1)

()

TIFREr T TEIAUS TTRE I7 T8 THa< oY UH w7 erford sl & &9 §
ERGRERISSIRER

fA3as &1 T & AT FEEGS g AATF TATGHY, ATHETT TN T
Tererd Tere] Aigd AT-FArAT FHATR G T Iroq Fq T2 FIh FA T a7
ariertae a7 3= R S o o e v arf<r g

ST U AT, TERATT ST WeTHAE FHATG R & Gaedl &l AHe,
Strerr AT fASer & aTeawH * O AT IEE T SUARE THE S AT [T e
TS & forw s At fFeer 5, v [aEt sfiw oat & srefi| S a8 sta qwe=,

AT & T 9TT<h BRI
g, ATIAT @ § Ar=0r =T # i fFea & a0 sqaw a9 FH=ET F o
“TEAT JTIEHRTLL BT

Fg AT RATe, ATt aeie T&dqTe, aTfus @ sfiT arihes oa@r §Lrer e are
T TEIT HA

ol TSl % JfT TAT A ¥ o THA-THT G AT dIE g TATSd
srfRrart 3 arefie w2 gu, fAaers &1 s s i orfxr gt ;

(i) &I Fee o forw = e, (i) Rt stradt ariaes & gt R feeT
Afera |1 % madt aste & Tod w3 aro [@Af9s 7l & qag § [fer #7
Rt AT, (i) afafss soramE, afT & gr, & a9En w29 oad & qde
BIEAT o TAT SAferF A FHART & ATLT HT TR0 T5i g1 (iv) srqeia
g &1 9 @Td § ST

I T O AT SATUF T | FTILh AT T FAAT1 6 [T ATSHT hi H ge AT
FHT Tl TS[E & il ARt g

3HE ITH AYEHIT & @l &I, Hiterh oY [ HaAt 7 o= et % F1aaa4
=4 e 3 i v 7 it erfeat Eift et & @) & AT sEree # o ang 3
ST &

S T HF, HATHAT 6 AT STH FTSHDIUN, AT, SMMSeHM SAerih Y
ArqrARdTal AT ST TAFRTU HI AR AT & HTSd T HT ATHIET 3T T
o T orfeh g

Tfe TR F0T & T TATH S ATHLN T J19 | TAF T o fory sTeart
T F JUTEAT TZaT g af Haerh, Feam & et ff F9=1ges 9ae &l 7
T A SATEFTEY T il AT T, ST =T THA, AT THRAT|

e F o o a7 & et gfaerd, geene o) [eesw ¥ i dfaer A
97, ST 39 e § ITRd a1 & el qehed g0 SATESHI AT SaT 8 a9 ag
st forfea =7 & g &iiT 5901 & A 9¥ o S & o 2w i S o
TeF HIaaT HEA Al A7 | [Aaas g [Aoarfed it St oiq Faers vy
et SfaaT & edie foheT & dey & STeTa &9 § IAeardT dgl g Tl

fraere, Tafaas 9T, AT AATAT T TS F TR oraeT a8 3=a aw=n
e, a1 % sraTe ¥, stat=em, Feat siw At gy s+ g B ofF

orf<F T FeaT F SeAforE AT oA FHRAT § T uw 47 afdw gt
TATATSIT T ThaT 2l
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(®) =, Afates Preaeriat =i et afafateat & arar w s Harigee
T HHRTIT T AT ATl

(M) WA F ARE-NEE, GHRT AEE-TEE, a2 W FrIwai, aqaea= wa i &
A & U siaeag oY o d@eaeifEataaredt & g G T
ALHGTT AT HZINT H Te9r FH7AT

@ oy A T e afEsret, aemd #7765 % o seEm,
AqTEsta 3 | & % AT % 977 9qE 7 q9ganl ANIERT & T 6
FAT|

() HTSA H ATARTAT T FHATG R * FIATHE &A= o DRI & Fedl &
afaataa # & forw e sfiw whrarsd, fqe arfe i1 afeartva, AR =©
e wm

() TEATE % 989 5d § UH U #7747 S F9w €9 F a8 ISt a8l § g
TATIIAF ATHAL H AFLTF Bl

(1)  AHI-HET 9T IS FIT AR [ «ihal 7 ST HLAT|

(@) S FT AT of<h T FF AIE G GHI-GHT 9T Thedl & ATeAH F Aeers &
T ST Tl

(T a1 UHT ket ST FTAT A Aersd wr Tearaiera T S SreAfore, ey
foreT, s g, =i, =i, S f @die a1 T TF6 i & o 3w
Bl

(F) HEIE F qATE 3T FAT FIAKS & [0 FEIE F F7T AGRAT ST
garfersRTra 7 orf<F ST, 3% AMa9TF FTears F<AT, Sar (& =T aw=m o)

@) s of<eaEt 1 T A qEE AT R & qrarer A f[EEt, 2017 #5

o
QTet TshdT STTUATTI

18. Ao F IREaT aa= & forg Asure Igey -

(1)

(2)

e T T4 T THE T IL9IA/ATIIVE HH1T AT AT Hisd THE T &1,
BT Hfed a1 TROMTT &3 (F0), Foe i garet BfiT yeaew, 37 ora«r arer
IS = FT A ST THE TNE ST U JaEd, TN ST Aqared, I,
TITA T AT AT eI FAior 3 &7 ¥ Feeu)

e IREAHT A & qEra & forg [Aaers i Ofq i T far J=ei= #7 J=@9 = #71
A== wam

(F) TS % AT, AS o GEEAT T UF AU HT TST HT 3T [Haerew & forw aiad+T
I 3T Fae = sfiw aat v Rrerfrer w0 £ affer = afvsrfog #35m)

@) uw AakRe wast F 1o w6 -

() =it arh o 1 Fees f FgRe 5 ade & [as % ow o afamdS
Fa= 1 fArwrfer F3M

(i) wfatE yeas o o % forg fAers & fore yeof= sgeat &t fgtha w4
(iiil) =9I F oA & forT FiTT STOaTS ST aTe [ HIETTe! qaTe FHi|
(iv) TR o 9T TR 6T T Fed qu7 et fF Raie it /i &1 e grm

(v) |fafa fers &7 qEUar &0 ST aTer TRadH 3 a9 #f RRTer & a1 T8
AT & TROTH T2 T T H|
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(vi) Ffefa & waae &t fufa & sgaa it 73 7177 gem
(vii) A< a g\ 219 % are A7 faAt & fiaw afEds aae F gRome i =
T ST FATT o HeITeT gedisha o7 aaadid aa- STeET I g 9%, Ie

AT TR 9 fa= F307 &Y TREadT aa9 & qaard & g6¢ § U Teqra
qTRE AT AE AATIITRATAT o ST T THAHTHT FET TR T 2

(3)  ufaa«T Faw TRl o= s | [T A8l & S Agers &r "o # foreror / srerene /
TRTHET AT G AT [ TS il S5 o TS & 3T qohaT gl

(4) e Mz 7 fo<fi ad & Be § 9 G 8, 91 aRade g aa9 &7 qEare rarias
e 9 foaT S

(5)  fafa=ei & srqeET & a¥, BT AT A AW A 41 Jfs @I # I AT S
g, a1 o a0 et oft Srfa s ST &l AT a9 6T ST

(6) TS THA-THT IT AT FHT [SH HT Tha T g A< Ha9h & TRaaid aad & o T a
TSI ILLTT HT TN T TR T 2

19. e &t eriReaT sfi< wde -

(1) e, stterf=as T 39+ dgd aa1u 0 [HFAT & AT IT FHI-T07T 9 FIT TATI o1
YT TTIERTT T TANT Faml == orf<hdl &7 TR Fed T80T AT G9hE & qg o
freraTE=tt 2017 T arere BT ST |

AT - 6
a1 T T iR @Ey
20.  wadt it waToAT AR T F R Rt - o F waet w7 Rt § g R s

& ATHTT gIITI TRAT & AGAT & SAETah @@ Y TaETd & Tg3l H7 AEresd [Aad e & srefie
TEATT T IR ST a1 g Aisq gieae At afgfa grer At i smost

HEeqT - 7
[ENIRESEIEET

21. go F fa<iiT SareQe! - eI & A= wrt & <@ & forg @ae o g "o s @ aher
gfafa" &1 e T sToem)
o i Fr@T 9T afita F7 I w1 Ta97 9l TRt #§ IAYETaed B Q@ & § agradr

FATE -

(1) fa<fra frafar s awre s,

(2) srafe fA=T S St e 9,

(8) FIEAT ST HATHF SATLATSAT FT FAATA,

(4) sTafe SETIrET w1 A 7EAT, TAAAAT T FA-ATATE,

(5) T wETeE s (ATUs) ST (forar #amera ger Foh aredl smErasied) &

ATATHAT T SATATAA
(6) o= WHFaT & TSI % AT X-asie 3T 377 07 & SAqHIEA|

TS HEATT FT [AAATERA T H T ST TAT HEITH F HAT A @A ITeardd § ggrd]
T o 1T U AT AT ATRAT AT =0T AT I BHI 6l Hh FY Gl gl Jre, JeTT %l
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23.

et fdre § Aoer o Rt T 719 % 999 7 saeT® 90 A1 97, UHT FRATE FT aad]
g ST TH<er ST & 9T g

22, weam it [AfEr F Féra s ar s & v g f @ RfRae & G-
SAYadr aer § featad & e [fe y&ge onfed grm ;

(1)

(2)

ffer & ST &t T2 a7 i e w1 e w3 FEer w f O, B e e
gtufa grT 3= s
TeqT A7 f[Afer F ST we iy ffq fAfRam ve o afety gro Foffa i st

(3) o 3w srETaer Atufa w1 o Aeers g sreae, o< F arget 7 T S
i T ferterfa onfirer 2 ;
(F)  HorE - srege
(@) UF ERT GG - GEET/qed TATH A AR
@@ oI aeTEE ST o AR - 9ae 9A5h

(4)  wfFEmard F amer §, G oft s & B siw dmmader afufy £ 9o 92 8 gt
g, Tt o7 o fawnr & s feas & fafagm & o sraeas sqes 8 Sug
freriver w4m uE gdt [t @ B s o@r gt atufy g gemadt f dow '
sEA T AT ST

(5) wFFuUZH:-
o=t 3= =T T aftafa it scas AT § 93% gl R AraeTshaT 924 9% 3T off
Joh g1 Tl g1 o T @y adrer aifa & o7 #1d qu Gfveme, sEr & aqa@
e, TRaE vt &1 q=: @™, TEwfedT e w® T [@iadend, Tha 69Tg
TATIAT ST SAHT F A= 9 FAT1 g0

(6)  Tafeem & forg St i AT g1 -
AT [aer afeers G & dF( i rqgf=a arforfsas dai ¥ T4 AqAIRT TdT a7 &
Jei, e o=t T @t adeT |fafa o 497 a7 g7 SAqAred a1 73T 8, & |76 10
STqeTelT 9T AT 3 92 TR BT S o T S@maiT 9 Sl 4997 9 AEid®
T GAT HT [AGATRT B

(7) vy =T -
TOI-A9T 9T 9 gRT AqAied aEEEt & oafim B s csmmder afafy g
fafafarf £ st

8) faftum ugfy i v -
S-A % T ATATRT S F ATeAq | FEA WA T ITIH TOMAT T GTel 6T SITos
AT fafvem & ureafetar gRtaa fir St B s smmadar afafa g [ g
Fatyr, weaw gt am < gty F forw fAfem BT ST asm

(9) @ 3R TarEeat -
T i< FraT AT U Y9ET Arater ST TSt a1 TR S STHT A AT i gt
srfseT gt :am

HeTe T [Afer & sy 7 Gfa -

(1)

Rt & forg St fit s =t
asft fAerer afedts Faex F Sl i T ATOSTF Sl F ATHITET AT T & S,
e o &l J@T 9der affa &iie 76997 91 g AEited BFaT 3T 8, ¥ 9 w
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24,

25.

@)

(©)

(4)

staeaeff ara a1 22 9T areTa gin B s ST afafd e TEEY 9T aateE
& F TAT T [AGATRT R

Rt vl -

e 1Ed 999997 I qI° g7 AqAled aregd il & Fdie @ e smradrar
afafa gre @At & s

RfRrem i wizar -

S-HS F AT T ATHIST St T LI HIT T STIH TOTTET HT I TR ST 3T
e & arafetar gt & srosth afafa gro [t e a9 sata, e sEmte
77 &9 sty F oo AR frar s asm

AQT T AT -

o i wraT 9T U 99Ew qrater ST TSt a0 TR ST STHT i T 6 gierd
SfseT gt Ham

FEATT - 8
FE-HC & [AGATERT 6 [T T SATHHTIT

O & HR-FA & [HIAIh & [C Tqas AW I FALasl % g9z it gary, sqd i<
F9 $t G -

(1)

(2)

)

e AT F TF AT Y & ATAH H gL AT A1 § U qT eI il a1
TOITT ST TATCRT TISATel o ATIES! T UH o+ HIIaSl 9% S df a7 HT qhdl o,
TEATH 6 T HLA T [ AR HI, SAH Hh GR1T AT ATHA 5, , 3T UHT FHeAT
OIE &7 graseE SH_ § @1 ST

e, Aeer & Tmel |, 77 AT G & Y64 & a8 qad 7 qaragd Trhas

ST s ITatea s 37 arasiee S & UF a0 SHaqrdy § & U & & diT
qIEATT THE T T FHMT

TS IF T I TS FEATS NATE & AT Tod 1o TATAATRA T TS g T HER Rl TE&d
FMT

qIT - 9

Frerfors TRy

Srerfors afag it aieat o) #14 -

(1)
2)
3)
)
)

— o~

4
(5

—

(6)

(7)

TS T FTAFAT FT TTIAT, ITTAL {7 a5 F4 7 Rwrier F=ar:

STEATA, STHET 3T TIALAV o U gl ol TATIAT 3T & e ol HRTT FIAT,
FEAFAT T AT qarnly #7 Ay, @i i gerted w2 * for;

TEATH o qeAfore Foiew &7 [Afde w2 & for;

e AT % o7 eafor STUeATsl T Sarasia® & I HLd & (o7 qrers,
gt AfT i gt F g=9ree F o anteds fgra 9 3T ;

e =1 f=ft, e, yarore, i Srerfore fAforgarett a7 surfert s o=t
AT T TrRTTer 2T,

TS T TeATT THTLG F TIETRIT il [IRITLET FEATI
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26.

27.

FegTI FAWTT & o fY O - Aeerw v av s o srfdw Serfore &= v ot F et AT &= AT
FHET % FTHHRIST T Dl ST, AT IT IV F a6 B

I - 10
gfafaat sic afeereor

F+ AT AT TTTRHTOT T TS 3T Fdeq TH F1H -

(1)

)

AT dE Auted qfaay & &9 & o 9e=e g ;
@F) B 7 S e afafy
) iR e afafi

(

@@ Serfor wfafa

() W Faeaeiear siT weds 9 qigaret & A9 IcAed @l TSI & o
afafa

()  ifa F=ior = oo qes Aifa STt
o iR srTaeT afafa i g st sawie -
(F) ST iR ST
oy 3= or@T greT ||t 7 ST F1F T6aT a1 A AT § SAarad B @1
FIA H HEAAT FLATE
(i) Fairr RTtesT i aste Wi,
i) SrAe 0T ST ST qedisd il T,
iii) AT S AT SrETst A7 ST,
iv) STAe J@TareT 1 ] Tgdru, TqaTar e Hd-HeAT|
) TR AeeraTa e (Srustt) e forar wemera gy e aregdr sramadrer
(fevear w=Tery 5T R ATedt S@TITeT) F AaATERAL BT ATATAA
(vi) Tairar IRt o TSI o SIETY X-a97e 3T 3 o4 &l AqHIEA|
(@) wteET -
T T TTEH A | AT 8| AT & 908 GeTed asie s arius [ foawo siw
FSTe ATAT ¥ e oY aoie =207, ARG, o7 3471, 07 4T Y J@Irer sratrd
FA & o sl samader favmy siafe samades #1 [ 3a7, oy, s
afafa i PrerarT F Jiae B ama § @ st &1 [=eer 3497 a2 asie w1 aqaied
FLA T IR 2
afafa Aeffea & g aa<r § -
(i) oo wd=at & aga o geame i afy srfafates, sifverat, st s s
qF TEH AT
(i) AT TS F ATHIEH [T HHTS o AT AT IHeh TTINT T AT |
(iii) FETILTEAT, A /AT FAT ST FA § qIAT & o7 e g
T U TG AGTHILN, AATSHILN AT ST AN o ITANT il SATHIGT 3| ATHIEA,

THEAT 3T IUIH asie hl RIS FIAT ST a5 SAqAIGT ToHAT & 90 & &9
# faa)

(
(
(
(v)
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(iv) a2 F = F o arfts e, arfts @t i =i feor o= G of
Heeq 9 =T AT 3T qria e

(v) TEAT A2 % aqArEd o ey, |@fFarst, fameEdt sie A [Rant i
HEA@QUT @l AT & YTAETHT il THI-THT T A Ao, Teaqre, Taa
T ATATAT T TE FLATI

(Vi) TEITTT STl o AT SUATHTATT/A3erw a7 Feame & ey s wartesmr
FT ATAFRTT HIATI

(vii) T F ATHIET F AT, TG THARTAT/A@THRI, T AT IALETAA HI T

FIA H HEAAT FA AT SATA & HATAd § Tgraal #3760 A@aedh e
TRIAAT TG AT 3T AN [ AT FTT FATT L@

(viii) S T F ATATEh HTH FHIAT AT ATEF HSA FIT I T FdeAT il T FHLATI

(ix) I ST T T AT § TEI a1g €99 ¥ F9L 6 THE Aqa4i
AHIE AT

(x) @A F O e FweAT i RreaaiEt F Fdaga & o sraas d9rae siw
sferhTe g

(Xi) I ST FT ATHIGH SIT ATG Fofe H ATHA Tal 2l

@ gl Fr e -
i, T A <@ afafa 7 e qee, arET 9 w7 9EET g |

ii. HEAT FT AT qATEHT Y {BT A@ gy, aiAfd & 939 qi=a & w9 H
T T A FIATT o AT 9867 g |

iii. wfAf el o &, S st o 3o off €, sufa g9 % o fae s
S AT Sty % o & TR frorast v agato #3 F forg gere gri

iv. FHATT % Taeat & gies =9 ¥ O, o, ave, G frdr, @adter,

TTHA, AT ST 3T T foed i oI@m YOI’ & 1 & & | giedh
AAT M TArTFar T AR

v. AWM F FH T FH UH GaeF Hl o ¥ @y &Fews ger argu | G o
qIeT FT FHT FATT R HT TS FRATS A ATATSHT IT FA7TAT TATAT TS0
FAT |

vi. IO, Stfa & safEard =7 & Iufera o aeet & e geft S st
A= iRl off 81

vii. STTET FTE T STedeq A fAeawrga afafa &t fheT 956 § Iufead a1 gl

() AT/ ST -

i. e qEET ST AT A1 AT FEEIAT F AR T <dT g/ T Srar € v ot
TS T AT a7 el Ladl ¢ 9g Tad: TiAfd T gae Tg1 M

ii. S TEET ST G AT TEEIAT H ANIT 39 F Togh g dg dd el a@r
AT F Tede % ATEAT & ATHT IS 6 TeTe HI TIAT ARMTT TEIT HT |

qEe &7 AT 39 qg | AT STOAT S a1 &7 9T a1 FT eqel
IR &l TR HLAT 2 |
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jii. 9T AT F TeTer T G o Haer & A Gt gaer &t ai@fa § gae #i7

TTterRTe 2R, afx ag deex fearferar =1 fRgafea a7 IufEg srrar afas
FIHAT § sqaterd I SATAT 8 |

(F) ¥3% i< Hg=AT -

Vi.

Vii.

viii.

()

At e ot av § =F a7 Afemea: T [umet § UF a7 47 6w A
grireRar ST 3 |tate & BT 9T gy EeTs q9E U, 9% Argrera
FIAT | TETET FTTRTAT TAAT TL AATLTII TS5 HT AT TR |

Tt TSl r SreaeAdT e i ST AT &7 STeqey FHT | AIarasd Aol §
ST A U F gL g AT AT T F AR g qF 95F I TeTeqdr Iqead
Teedl ¥ ¥ Fgfaa B sulfaa aeer g i oIt | e g § A
TATEHIY ST T A@TEHRT (AT TR o T H H1T H

T HEET HI UH AT o HT gHalT g 3T & 7 U T4 7T 9T TIaTT
T, TAT, Fohed & el &g F 7e7 | o7 39 fowg Aqi & a@w g+ &
ZoT # e oY T | At o eTeaer o 919 U AT i 7d g |

Fls HaT HAG H hdd qd g (9T Tg Tl S1d FHTd 1 gariad et fBa
o 3T FAfewTT 7q9s 8 |

AT TEATT F T, T AT0AF 6 AT AT ST ATFqT| Hl d5%
H IUfeaq g & O s #7 JoIT Sl TR q=aT ST Eaedqs® aw0sy
TETT T TRl |

5F T FGd, AT F Tt gEEat A 919 7T Tge S0 F ’ieAw ¥

o [enN o
QIHTAT T IT SITUAT |

AT, T G35 At 41 7 &rq faq & srafgy it g7 #v g &
STTOATT | fa=me-famet & e wrdgeq aomast 67 do& it arig & T8 TaTT il
STTOAT |

TAF S5F 6 HAFd JAT 0T STOH 3T IAHRT TIATAAAT S50 § FTAIEA
ERisil

IS -

faca i <t \fafa, [ % y9aw ¥ gafaq Rwferfag St f Fifed #39 F
o Icaverlt gRit e @ FiF 8T o Y9, e, [ed, 3, 93, a9m@d,
TSSITRTIT, SAT(R 3T TEATT F FTAT I IUT =47 T

i. 99 :-
F. ATMHE aoie hl GHIAT T AqATEd, S| siasta qaditer asie ot g |
. TSE & TTAT o0l FH[oTh & AT |
1. [Aferm, fafaem i s it aetear, Frerfer s saaEe |

ii. fAcch AT -

BT Pt e v e el a1 ) e e i £ O s ol ) i 1 o | e B D

Teqage 3T 3= i o sfiv sffe=a gicas o AfRams gget oie 39+
et feaont 9% T91a iy q9eAT o 2 |
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. Hgeau facdta Rarfdr g2t o et Fawer 1 qar #3 % §99 § &y
o Aot i AT

T, AT HULTEHI, AARH/EATE FONAT F TR A alrer, Saw i wre
FISATSAT SRt FTHAT ot 3T, T 2 |
o, AT Foiterd faedt e o @9dreri it == |
T, Stafs afffa 7 38 o1 § WEitha Sca<ariaed si¥ e g, afufy safte
TETEAT, FHTEAT /AT A=0T T TTSAAT AT FATAT o [T Icqardt dai g |
iii. ST o st AT -
F. THT STE o AT s [eiwor v Sy yaed & gatdq g a1
=Tt |
g, A IS GG i TATahar a2 F=m |
. facdhy fearféT ox safe AT & statia o arg] urerant 6l aHrersi %
& I THAAT ST HEATH % < & a7 Hgea ol (Hohut i FHrfer ¢
FdTe 9o AT |
Hq. A AT S et e it e UET FHAT Sqatad § Sraent didieh
=T & wgaqut HET §, TREweIAT AT T=9Taq § g ol wadl & a1 |
ToRelT SreheeT o |eTeT |
iv. STaTeh TILre -
F. AT FILIE 6l [T 1O AT ZETT ST o0l FHIEAT Y FA i |
g, AAE HOe® F TG, A GUeT Ficd & FA1eL, ol harsdm,
FHATGR AT AIMSATHE GLAAT hl ATHH THIEAT |

T, arte dre, [AETEr s arfts dudtar ROret, sqarad (it S aHET 37
SATHIE AT HYOT TRUMH 9T AT HOLreqas & qref fa=me-famet |

F, AT FONAT Fed ol TATARTAT %0l THIEAT S8k A SAqah qarer
Fieas =aaam™ & &0 daUsiT ASl o7 SiqiE duiies HeqTT
Tfrerre |/iZaT T AU AT 8 | =7 FE=F i AgreraT uiiead g IAqT
STUTErT FATITET SLATHA AT AT FTUAHA 6 ATAH & T 63T ST FH17 |

v. = i wgreraT 9 -
%. = =l wereraT aderw g A w2 der-feoaoft it wHte ST sTEReRs
ST % TorT FRRTiert = |72 ATy J7€ &0 S0l XIie HAT |
g, HEITT G YA 0 5 AT U7 T AT ST FHrem)
Vi. AT -

F. SATET I ST ATAT A@T TOTAT i TATARTAT ST AT oT@T Tl hr
Tt |

g, fafe, ifai siv R % aques fit aeed F o gt £
JATERTINAT T FHTET |

. SATATAT il HEATSN o TROTTHEAET Fea TN o TEOTTH shl GHTEAT |




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

7. FAfFaTE afsrweon gRT el airee & Aot o faeq yeyw uw Rl
TOLTere hi ERT-feeqforgy it e |

T, T T 9T AT, TERATSAT ST Saardi § gaq GET A TcdTgd a7 37
ATITAA T TR FAT |

vii. =T S ReET -

F. AT % TRaTwaTdl o SO 9ag § S0 qal & 91 | 9IS &l [Hag &7 &
e FeAT|

g, facdtar fEaor fi Farferd a1 qafasT |

1. fafere i fafaamre uarstt 1 s |

o, AT TR T T390 |

T, HEITH & SATAiieh HIeAT THNT 7 TG94 |

viii. MO AT ; @At F a9 FEe-fEme s gt sfvem, ameft i wfate *
I G S8ATH o a1¢ | 9T 0 T AT MO 7T SO | 96 9297 vy
Fo=Te-fawsl it MO =aT 7 STEeror F7 37T UH STfsyera@l, JrRit ST AT il sTTrersha

Ted | LT FHI |
(3) REx GiRHTor afffa FT AT X STETae -
() TIAHT AR ST -

gfvee dfEaTr afafa &1 JrafiE w19 oqmEr a & Aoty [ddeor et & 1 @ w8
TEEAT FAT &
i, FTEIAT | TEqTad 90 9RET i e A ghater ShmderT)

ii. S W o v AT & 1T 9 ST TFHT & qrT A4, THIcH® wrd
LEEEIE R

jii. FEaT f¥ srEeEwArTel & foru Icaeart AT AT T T | arfued TreEr §
TRATT AT, F20EE SHATT AT 3T FTREr Tgqell 9% 3AYE &I HLAT
Tfeferd g |

iv. Tl AATZHI, Sh Fad areqiag iy TRASHT a8 qATgHhe, HIaarhr,
T Aot ohl (9Tt ¥ g, T Sifaw =9 347 |

V. TEHATT HATERI, TRATSAT fFateaae 312 & fharsreri, siaator it st o o
B FT AT e ol T gy gaqeioa e o f&feree wrf &t Jidiedt
FEAT |

vi. gfafa &1 Afdre afFaat & i BfTs qand i @ 1 F AT &6
ATHIET HLATI

vii @fafa, fafees &t &1 e s BT st f FET % aqaed s
QAT & form fereer ot #3 |

(@) wfEre -
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T ATT &1 TR e & orar g | amEl Ham g7 @60 & o erfea yomaee &
ATETE, T T ATFRAAT & TTFRATAAT o6 TRATGT FSL T TTFRTAEG/, SATATIh TTFRAT
TTterRa e, feae [AfEeT =g 39, vea [feer w@ea w0, q99 &1 [ ae
AT 1 F1F Yacq w2 Gaeft TEwe FAT , qa9 w7 areAt arer ¥ foew v [Afaar
L 1 B T O O U O 1 1 1 A e B 2 O 1 e e e D M L
sfarara/afaeaTiia /Gl F1 7R YE9 w41, 97 @earia A1, doed 9| FwAT,
T gU TTFheA FATATEed ST [HFH & o7 At 7 FT 7 ITEAFT 2 |

gfafa, Mefefea F oo g g

Vi.

Vii.

viii.

HI et & Magd § g & gy dfamtor S, st @i
S AT aF Tga| At 6 G rarward S siaera =T &
FTe TEATAA HI &, HEATH & T&F TRIEHRIAT TH Tgd g T 2l

TEATT T SAALTHRATA o FIALAT ] THAAT, ThATN TATHU, Soreeh sfasia
TRASET a8 FATgd X HEwr € &, i qAqeiad F &7 &
TR FZAT |

ST I TATASA & A el TRATSET, ST S BT a1,
TRATSATRE &=/, FEHIT 6 qoracar dasft el e 92 @ER, SqaEd
AT qTRT F3 g TFT AT 3T v 1T & THE ATHIGT g T&qd AT
ST

AT GIRT HAATT G 37T T T | FEEAT FLA ST AT AL,
ST QAT TR, SHOLTET Sie/AT 9T eauoT g aTg] AaTghel AT Siaarwrd
& ARSI &7 SIHTET F3AT |

HEATH F TRIAFRTTT 1 STTEH TodTh ST ST aed, dEar  gaet
ST ST TraTeaTdt afgd, ¥ dataa qeg Tt ux ant 290 fgia aqmr
ST =T AT |

=T % SIHTEH & (o7 ST T 79 Hfeedl & oo (e 9 fa=m/ =i
frerfer sz

Tehet 10T AATZHILN FILT TR T T AT T [T AR FEAT 3T 370 FIT TR T w1
AoITaEs § o ATelT FHEATSAT T FSATSAT FT T T g STATLHS
YT T FATT AT |

AT ST geaiad 9¥ fewsi & ggayul Aead i RO g6 & Toa?
qigd, FT TATaA T HLAT |

Arafew =T & RS a1 y= e i Aot Rt & e # o el
THETHLUT AT HS FIC SFH FHALT A/ qEAq g , S srateas A= #
TEAT T 7, A AT FAT |

T AT AT Hae 7 vt [ A aqE |




18

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

XVii.

Teft fAFTr % SreTe ¥ HRAI 3% Ageaqul |fHAT SR At &
€I § T@d gu HaHl, qiaret, §=gal & STl F G0 9T 9T (A (G,
TEATE, AAEAA, Fe-aae AT g w7

SYFTATAT AT TTTAFRTET T TN AFLTT 6 Tohelt Aot a1 dem/
I AT |5 T T T AT

TS % I TqqT AT TA@TATAT/, Thet e TILIEART 3T T @ Tgar
TG qTet, ST IRt rereThet & Adga ar B s g=ree § g w3
o 9T TrREar TEd Bi, F ATHET AT AT [HFT F AqHIET F G970
TG |

U STTATFT AT S UH Tl oAl T (Mg FEAT ST AT [T g aoaterd
e T |

Fole T =7, e+ o TAmEora afFadi & SIqare SaiT | gafed
Hag TAHR I qaT A &, T SATHIGT FHLAT |

qiufadt % 9299 & qrer &t e e et 1 g, =391 &)
FIAT QAR | TR, T T & a2el o7 g7 o qehit |

e o 9 SO wdeat Y et F Meed 8 99ihe s srEaeTd
ITFERTE T |

() T FT1 T -

Vi.

Vii.

gREr Gt afafa &1 Td® q5v g amEe ' T arE [ #57 uE A
qEET T |

HEATT T HIGT TRATSIAT SATHTLT T o TEET qiad & €7 § FF FHT AT
AT F7 I Fematae T § T TR | SHhT AqURTHAET FLd aTAT qae-

gita 7 47 g™ F44 A= a F 59§ F1 FOT ALATIRT GHATT F T2

SATAT TEEA |

atafa, dfeator fFws #i B Sewi s=/Rgarg/Rerea/Eea/, e
AT AT T AT &, AT s 2l 6 & | Tohell (o= &7 gaod F37 5q
e 2 |

AMfe® 7 T AT F Gaedi & 919 gheas qAqad T Jomed, gt
SO TS 3T TRATSHT TT HieaT Yae & &= # Ferasrar g |
FATi, UL & srTa ® afafa g fru o Gl @ rd & e @ A aeew A iy
Tg ATATEHT=T TG T |

Tl T Aaad 7 8 I9redd, S sauia seftawene a1 afear aena
T g, afefa % = Teeat & e R |

et THeRTT T STeder ST T=aT o AIETE AT 6T et 93F | 3ufeda gf
AT |




[T Hl—&Ts 4]

AT T TS9O 19

(7T) AWTIH-; ZEAT AT/

ATt 9T T FEEaT § AT /AR S T AT S qee A7 aret FEr
T TEET T T ATAT T AT T TG Agl aAT LT |

F1E qaeg S AIAfA $ Feeaar ¥ AW AT AT §, deae qREw gt

afafd F ATeaw & gt AT F AeTeT W OAIAT ART T T[T HT | ATET
T % 7eTer G AT 9 T FohU ST o foed & Jae &7 o o foar
AT THAT ST |

oY T F eremer & AT ¥ geq & e F e, B e

22T T TR R Afs UET gee fearferar a1 fBFa Feq a7 2w g =
AT sTerHaT § "o 2 |

(3.) I < GG -

Vi.

Vii.

viii.

(%) STEIRE -

Ttafa, BT T ad § 9 9 9o% H0M, AteHEay &% Aae § 6
1T AT Ia4T a1 foradT are B wf e & geeat g siees 99 S |
rearer it TRl oo FEAT 92 TS SAATLTLOT S5 AT HohelT 2 |

AT gt F¥ srexerar, gREw @A A@TATT 6 srewer grr Gkt STOA |
FATLTIOT HTHAT |, STET AT 9 % 18 g a7 I =7 & dwe g, agf
IUTedd gl & 19 § F FAa hefY TeeT grer a5 &y sreeqar it s |
AT e UFh Hd & gHaX g7 3 I AT Hl TdF 78 T T&T HA |
TATHY, FET TLET A g1 hl 29T H,

ToRHT THTeTT g eme, IREY /AT GiEfa w1 uF AfaaEd aq g |

U &€ F Fqa= F &3 w@r Sroam e it v wr @ =2at # 1
THLE AT HSAT TATE |

ofafa, Tag gy, avwrr /o Ffsen F gfaFteat a1 o Fos
T qSHT T AHT FT Tl AT TATAAIAF, Hgea ol AT ITAH FLT
THAT |

qHfd % Faedi T doF it FEGA! <7 & FH § FH q1d (& 79 7 & ATeA-

gR=TRa 7 Sroft | gty Rl sraraeTelis Sow i e W, A9 fRm ow
Trfed & ater ¥ ge & ST | 7497 6 (O wHgEt g9l ZEarast g% dl

A | IF I FXTT ST |
TAF T FHT FAed dATT AT STOIT T qeATaadT doF § ATAITST AT
ST |

gRer gfawir afaf, Ffeme fr et St afmgior 5 o aeere = efha =
3, T 3T TReroT TRarharTal 3 SeaT o "6RATr o GRamshe Tl 7 goaiad, T3aer i
AT T qAG AR Fed Gl TATaaE 2 |

i. TRIISHAT Gaeft AT X q97E 9T -
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F. Wgaqu giearor e Rt dat qEf, Ses siata dhair & Stee ar
ATRF HET 37 o1t i gaeft e «f €, 37 g g & gfeas s AHaws
T TAT IAHT THTHATT THEAT A el TAAATRT AT |
guiey & fAFW v "Fair Gearwarar & "@&ted g2l a® 9ge T
[ERIETIRIEARCIEEIET AT

ii. TR AeaTe -
F. TEY RemEA (arwgee siv aRASET Yo gdTgs) & o JEelenr
HATEHT 31T AT fashTer g dfaarearer it fAegtrat & sifaw &7 24T
g, TS & I TGS TIH /@I, T 10T Saeieqaht 3 o= e Taar
TG ATAL, ST SHhT (STFHATAT & (Hagd AT Fhel ST= JaTad § Jgraar e 8q
AT TIaT T@d 2, T ATHIET FIAT S T o ATHEH T a977 7@ T |
T. T T ST, OTEcAl T3 ST o7 & A8 & § Fole Al [eL HeAT |

H.ATE AT A=, S stavia fafames I o7 o aret! wtsarzar
AT 8, % AT TRIATSAT R de T qAfae e HeT |

i, TfRTSTAT A 3 A -
F. "R w6, R Saa @i TS F e 97 U ST S
T 2, & forw wfeamn it g s sifaw =7 9T |

g, qOATSET Fidedd 3T TSHaY 3T aqas, dadial aarghy i Tda
fereros sfe = =T |fga, w1 &1 SR &7 Aiaeramd HedT|

M. A FE=or qaieor i TATEHRTRar 9% &= F34T7 |

F. fatedt, fifaat o At % o fi AT ed F3 & o Juret’ it
THATARTAT T ATAATHRA FLAT, AATATAT 6 goeral | TOTHT ST 6
TR T A TaA o0 HLAT|

g, JEArn s, fEEamE afvron grr T afer F Aot ei

TfaTl/raraTe GRrEaTdt F gy i Aared F g9y #§ G auhaE F
TOEA0r T AT AR HEAT|

T @t '@ 97 AT, ST ST qgfadt ® A gU SrAred wAr
T I ITAA T FETET AT
T, HEAET Y @eEd ATl 9Y I Agrear T /A a T aae el

Tt gIeT o U ST FT AR FEAT ST ST AT % fory
fRrmreert afgd Tasht ROTe omeft 9 T FAT|

T, HEAH GWT WA AqITad ROIE T ARG FEAT AT IHET A
HTATI
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V. 97 g 3 RAIE 3T -

afafy 3 UF TRl o 721 & an § a1 &1 Aafaa =7 & R s S Aot
F HEYg § IqT B B -

F.  HEHTT Y TERaErE et v e, SEeht Fartere i i
g, fates a7 Efaames aoarst a1 s |
T, et qermeft, SreH e et aereft oft g, # Aearee |

vi. IO -

T & a1 ¥ afufa F geex gy i afata F a3 fF=m {wet qur o+t afae,

AT ¥ AR 92 MO &9 F fa=m B smom | afafa F geer vy e At
T IR AT T TATT T 3T U ATl T 3T STt 1 Aqi=d 9g= & giera

T |
(4) AT "@ETEA GATT Hi AHT R STARMAA -
(F) AT ST TS -
AT FETEA G w1 g7 w1 Fefatad Saearaal o Q@ Fd g0 AT a1 #7
IR FXAT G -

(i) EEATT & TGF & T | I Ica@dcal ® T FIA | dle &l ULl 319 AT
TS AT, ST HT5A & T, s, e sfiT sfersit & oIq&q &, & T9rar
FTATAIT 3T ITATSTH T TS il TATE < ATHT A1 T TZANT FH T |

(i) TS FT, HEATT AT AT FATEA AQAT 37 FaT FAHT F Haer § Iqeh g [@9=n
0 S % forw Rrerfer #247 | FT, S S FHE1EE & aThes =T
T HATHT HAT AT I ATTUH AR HT AT HT |

(iii) THT IS 7T Tgo HLAT ST HEATT o THGA AT FHATAT  HSITET &l T&T 6
forw srareTs a1 At 21 feq ST srfarTe sfiw fasre o it 2
(@ e -
afafy #71 wTfeewR 9 & STe@ grm § | afafy Rt s v % g g §-
() AT TFR F A<, FATAT TEQIT & AqE AT FEree Jae=
gtRaTeTs Sigare, Wl A7 oTfea F arer Aqerel, FHATAT 6t Tar i
AT QIAT, FEATTHT AT, T Mamwor, asgdl/aaqd §3=r &Y
A<l & Arqatad Fd arel FHr Aifaag Euat &7 AqaEd wer 87

FHATTAT o (ASITE T [ASATRT FHAT |

(i) AT F1, 9 Feaedl F HagT FXd g AT qEF GH1AT RATRATI,
ATHET, HOfed i HEATT & FIHET T Ugd L@ T [AGATHT FLA % (o107
eI T fH2er a9 % forw st e sirar g | /i g @9 geer
HaeT HEAT o H&T FARAT qh W g Ta@iT |
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(xii)

AT FASAT T (Hagd FLd g0 HEATH f T hAThaTal, srHerdl, g9icd aiie
FIHET T Tg= TE@T |
ATt TS F ATHIEH & (o7 IUTSIA o ST TAT I STATST HT GHATT AT

gicasd & T TAT HHT AT AT FHATGE H G TATE Hl 3T Filel
o forT geam &Y STUeATeH F T Y AT |

HEATT o 9T &l TATAASE  ATFTAT 6 TATIISIT 1 (R FTA arel et
e o ATAA R I¥ A= FAT T 3H qIE o ATHIET 6 (o7 AT HdAT |
AT AT % ATHIET & 0 Fhrd, ATTRTRAT AT FHAATGE 6 [oAET F
T TTHTET FLAT 3T IEF ATUF [ATSATHRA T BT FAT |

HHT ST FHATGE HT TAwmd [aror a &1 FwEa F#77 |

HEATIHS STAYTRAT F SATHATT HEATT ol STATHIAAT/IEF (Aaer F7 I7 et
AT FART Tl TTTAFHT TATATSTT HLAT |

UHT T Teqmdr T@ aTel Taas wTSud /TG /ATa ot faersi a7
q FTAT, ST AT IcaaTAed il T FA H FEART FId T A=ATT 6
TATAT H GgANT FIAd | SATF Bl, AT ATHGT HIAT AIX Al 6 AR &
SaeTd AT |

UH AfqeEd FAT F 9 q9T UH Fdedl & a7 el Je grer
AT o ST

afafd F 9T qUT FdeAl T IcAvaTd@El ok (Maed wA & O sraeTw
THETEA AT TR ZT |

(m  affwr T -

(i)

(ii)

(iif)

(V)

atafa, Mefotaa geeat & ey att s qtafa #7 seqe St g | qE F:71
e A TaashTaTe et ot 92 | 9T of Fo7 |

[anN

HTa FaTg A8t AeierteT aeeat F oo ga3it

() oTeder
(@) T A T I g

T % qeeat #f FgET a1 R 6 AT | TAF 9867 & €9 § a6 dF a7
TN ST T I JeawaAdi =0l i Tg1 HT &1 ST g, qe T 78 1 AW A1
T AT 8 AT ATE & Hhed T 2l Tel [@AT ST & AT A1 FT HaeT Al 18
AT |

Star gfAfa it Faear F oo Gt of T awT w5 R soae gidt 8, ar ag T

TS o TeTeT GIT aF dh Agl T SITUIT ST qh STAT 9IS il S5 TFIha: qgl
AT ST & AT 3T 30T 7 eTeq gRT AT st 5 R F qfRomw =ey
afafa T Teeaar I gaedl T w79 |

7% afffy 1 vegmer afafy f G Sox & salRya 980 & 91 9% =7 sreme
SUTeAT Faeal # & AT T AT STUAT | HEATT T T&F TLTHE SATIFHET
at=e sfeemT g |
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(vi)

(vii)

afafa &t B I S § sregerar 3 91t sreaer @ g gr f=w Fu
o Tt ATHAT § HA ITST T

afafa, are & smeyr qur 39 e Scawarcat T9T Fodeat, ST afafa #r
A T S0, #7 @1 w7 & o sfem fBem e & aganr wam,

TATNY, T ao fAATate ®T =47 FAT 7 I, a9 a5 qiuta, afafe==i £
TS T FArwTer 3 F forw e gemgar effaa § 1 FG1 |

() TEAT/ETAT AT -

(i

(ii)

(iii)

et off U9 mee, e gt a1 f geerar F geanT T g/sa ger
TAT g AT ATEY qIE T AT Al T AT 8, AT ag AU FT T Ta&T Al 8
STTUATT |

T Taed AT T Teadr ¥ T2 RT AT ATEaT 8 a7 9g 9T AN J19d

THTE T 3 STeder o AT &, sTeqel ATy ave T Toqd HT | Fae T ZI0

39 foF T ug AW FAT 9T Sy 5w o ¥ 39 arHy 9 #7 qege
TR &l FHRTE HLAT 2 |

e, ATET A1 I, AT 7, [Haer & Fam e 7 Gt off 9357 1 ge™
T ITTERTE R I T&eT [Qarar gi Siar g a7 Ashat=eq &0 gl Sar g a1 a1
FrfRrg g1 SraT & a7 Rt A stermar & w@ferg arr Smar # 1

(8) ST :-
it % AT F9TeAT F oy H HEfeiad waedl i Saiartad gl -

(i)

(ii)

TATHT AT FATE AT AT O AT AT FLAT ST HEAT F G,
ot frer T strrtearsit it gHf=d Fed ¢ |

SH TZaAr, TG, 98 SN 97 7\ q9red Fuai § aqae
TIETAHTT AT AT qal FT [AEahT w7 T 99 w7 Tuferd g, 3=

TTE F NATE FAT SHH IuShfaanTse T 3T qraT airqferq g g a8
ESSEI I AR

Aas A1 Yrew de\ F qdt FHARE F [Aures F qEfderw @
EATTT FEAT 3T ATTUF T F TeATHA HOATET TR T AWGLNT FIAT|

ATHT a2 &, &Y T THR(T TAT FHATGE 6 [T 9, FE,a8 Rl
TTCETEAT 3T FIAGT Fl ATFTEd FLA AT THET TTahe Haeft ARTaeT frgiar
ST FLTAIATEAT T TATAATHT FHIAT ST AT LTHT TS T (BT FIAT |

TEATH & VAT & Ve ST T F Haef § THT FO FT [ASATRT HAT
TAT ATE % FALHIGH o [T IAhT THRTET FEAT |

TEATT & FHHATAT F GBS TISATSAT AT AT FATRRT ST ST&
fefehea wear, e AT AT, aTe freT wear, | S AR | HEted
AT T FTAHHT T FIHT T F A GATwT HeAT |

(vii) GeaTT it At St ® awr o arer gfafAtest ® s/t w5

qATAA TR HIAT ST IHH TRAAAT 20l THRITLT FHEAT |
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(viii) FHTT T FHATGR T ATENTH ST TS Tl sraeasharall Hi7 GeArhd wedT
T U rferTe sreat it fRrRTrer FAT ST geerT g AT o w@eefy
AAIAHATHA 0 T A % [orT ITART Fham ST Hear 2 |

(ix) AT emT 9T o9 fF=md oy 1 @D #Ar i a2 w0 G
gfad &t fernTfer e |

(X) FEATH & Hard FEH0T F EARTT FA 6 [T eI 6 Haerd ofiT T

I ATTAFTT  FT TITEAF FAAT T IfFTT F TeararsiT it forwreer
FATI

(%) At a9 & 7 F 77 TF I 355F 4T -

(i) | AT SFTATETIOT S5, FEATT T AALTRAT T (6T FLd g0 ATHI o TeqeT
BRI JATS ST FHAAT |

(i) =3 T TG ARG T & AT AR FIT AT T FIEATT I ST 95 |
ANT o aTel T SATHTAT T TF § T q7T FA AT AT & (o0 AT
FIAT g, SUTEAT FIHTT o T TEqT F gRIT |

(iii)  FTHEHAT T HEtera ATHAT AATT F TAF TGET Al 919 (&7 T8 20 M gIe
FIAT & ATEAT & J% & Tgol 3T ATATARAT S5 6 THA | 5% & g o
TE AT & ST
(iv) =fs RBAT & e &1 Giifa & @59 § Q0T S1ar g ar atafd & G o &g
T FAT I HIEAT T AATEATT T ATATT & T SATHTL G
(®) afafa F:r g+ -

(i) =faf, M3 / e gematas ATSwRT & qedq |, AUferd TerF qgradr i<
AT ZTT ST G=AT % T $fIT ST hl Tg=TT H(l|
(i) afefT F o affta F e yaem ariaEt & Fare & o e geame F
Tl sfeerat i ag= gRir ofw, ST sruferd g, UH Afeed $iY o ITHiE
AT 9T Feas F ATeAH | q9-aidd grhd GEI 6 ATl 3T
FHATRAT & T FAT B
(iii) 9T T oOF FAAT T IAENA@T FT 31 § Hagd Fd & fow anger
AATHTLN, AT AT TATEHI &I 7@ & 1T qE F AL FIA AT ATIHC
g
(1) T -
afafa F adt Pem-fAwd, siw afufa F el 9o grr s d@eam @ geafaa a9
st It 3T ST FT MO /T ST 98T F 99T 30 YT & fAaE-
famel it TroeEar a9TT T, ST UH Ao, AT ST SEET & AT 989 o
qrerd T
(5) foiT srenfa waemefierar siv wigwrsit & wriere X s Saftew i o -
(%) AT &1 T -
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AT F FrAeIA 9¥ A Iedtee (Fameor, afatrer siw sfaqm) srfafaa, 2013 %
ATETE AT T | &7 T57 6T ST

(=) forsrrarer fRem=or wisha :-

7% FEAT H FTH FIA qTe AfGAT 21d g0 Y AfgATell % FEEIT T ARE Iched
(FFrameoT, wiaerer s afaar) =g, 2013 F Fqar dRE Iedied AT 747 § & 98
T T U 3 e 2 B 38 wriere 92 us sraifted w1 F el B g S
o fAreamar fRenfRcen & aRarfua frar = 8, Feess a7 afafa & G of aee v a0
fremT =9 & ureaw ¥ forRraa aTee w5 g g1 e arfae e F forraasat
#1 Rufa[ra Aaa/aeiAe ot o afaes sae 78 a2vm afe 58 = =
Tt 8 a1 39 forfea # forsraa arferer wwT gt

qiufa F sreger F quwel § GAfT it 5% gam & o dfw scfied * fowg e
qfafa & Faer gf~a i1 iU it s

St 90 fa=t & “fiaw T i STt sti=r o i STofY, s st R St g g i
A & 90 et F fiaw «fF 3cfiew & fawg afafa v sweqa f sSTofh = foe
T e § T s A 3 & fRufa ®, zEe Fon & Tfea =1 # attee G
ST

() Ree 71 AdemE: -

i O ST O R % aTe afAf s Aot i e i forfea R
Faf S e § gferer F faeg s (), R 1w qomEt s = §
TEQT TR0 T |TET S I HTLOM 67 F=AT 1 a0 g1 ST /e 97 a6t
7 fAerd AT 2

ii.  forERTIasRar AT SfaaTdr & w1 ST FAG & Gae | A d AAATHA Al AT
STTUATT ST A (e SIS o HAd Fed § G4 Tal gl

iii. = YRR A F T2 faega forfea Rare s i srfera wars # forg 90 et
& HTa¥ fAgers &7 wqa = ST

(6) Fer<h ifa ST-afATT S sfHFT X SRS :-

(F) T S TSI -
T AT ST-AHIT T ATATHE F1A THF HSA Rl AIAT (AT | SERETEAT A T

FA H HETAAT FAT G -

IS T HEATH % FATE HIHES 6 (o0 uterdg qeft Afaai &1 Sifaq =7 o & o uF
ek “wfa IT-TiAf” &1 7o o zad siais Re=ror syorett, fogae sarer it g
i & forw srteraar-swemta A< agrar, sraarteF FEem a0 & geafag T, @=wm=
THTE AT FFEATerd gift, g aafa Safmrg &9 § Shea/Hid 9% 7mat 97 &@=m
omel FGl oY Sqawe & o 18 FT TFareas ST F Tl gl THE it & qEedt
?memﬁ%@mmﬁ/ﬁﬁqﬁaﬁ%ﬁmﬁﬁmmw%zﬂﬁww

|
() TFereReeT :-
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AT T ITEFE TS & &ar gl A IT-Aafd F 99 €A F AT HmHT 6 (o
sroferd it AT #7 SfdH € & % {70 TqHIET FHed T ATHE g

afafy aere § -
i. 3O FeAt & g | g i g+t wiatatad, stfvemat, @afr i it a6
TEd ATH F|
ii. STTET HES o AqHIET | =Wy, diearsh, Faferst sfiw S % w0 g7 72-
Iuaret T TveT, yearE, aREdT w1 AYAET AT T FAT
i, TEATTT ATTIAFATSN o ATHTT TEAT 6 (A9 HT FTTARTT FHIAT|
iv. T THTT 6 SATATh Fied FTAT ST ATHF HSA I F19 U Ficd o471 1 T FHLATI
v. T % 979 99 FASAT ST IACETAET & (Hagd & o0 Uferd Tamee i
ST FNTL

@) |t &1 TS -

i. TOTTh AT T TcdF TaeT AT HSo T GaeT g T
ii. Tereh wHTG & Aeforiaa Tae anfee gi:

. HIHTA FT AT ATHF Heo HT 267 2T &

g, ITHF HEA & &1 e
. THEAT o f[Herh

iii. HEATT & H= qerEae AfawrT Gta & qaeg af=a & & F w1 F37 A7
At % -Ada 9357 gl

iv. FRTT T G & FE T T AT TU/ATHA T qee i/ faeest & =T
FLA FT ATFT B

v. GTRH T |, AT F TEEI1 1 &A1 HeTe1 3 geare § =aat, &y,
AT 3T AT FATAT TORATS F AT H 99ET dqAd oY fErerasar g
EHEL

Vi. T FIXH | AT FhTET Oigd SARRTT &9 F ITRAT T FIHTT T8 gl

vii. sreget, e He e sraw faee & aiata i B off aad | wnr e ' gl

(7T) AT / F2TAT AT -

(i) Freft off oeeg 7 amaF Ao it gEeEar  AnraA 7 A /o ger A an
AT WS % Haed Al ¥g U, Fad: T F T2 751 |

(i) T ot gae S Afufa i gEEFdr ¥ ANYS AT ATAT 8, 98 AUAT AR
AT ATHF Hed &l TEe FHTr qEfa & reaer & 7req9 § Yoqa H
T 7 39 foF I AT A7 G ST o &9 & oo 52 & teger 9
RINEERCICIERE R ]
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(iii) STETET ATEF HEA FT TEATT F FAS9F F1 Tiew? et off 7g=x #r afafa 7
T AT ATAFHE AT, e Faeq fRarterar g1 Strar g 41 fogd G v @t a7
AT 2T F ford o Sar 2
() F5% X G -

(i) |rEfa uw =i ad & &7 ar a7 a7 fET o af@fT % 9557 g smtea a9
ST 9% SATere 1T S5 HiT| TeqeT Tod AT TL AT S5 AT FAT Tohel

£l

(i) =<t Szt T sreaeAaT Sredey, T AIH{A GTET 1 SATUIMT| IaTF qro«i &
ST e <97 F ATgE ar AT AT &7 F A I, a7 5% A sreaeqqr sufzaa
Teeat ¥ 7 Mat= gy sutead aeegt | o fRet g i STt uE g §
o FeTgaTe ST YT J@ET Afaart Fat=e AfawrT & &9 § w71 F430|

(iii) T TEET T T T T ATHL gEIT AL ag 3T A I TEIT Al T TAF A
9T ST AT, forefT oft seamar & 97 a7 faoer ® a<ew 97 aua) 799 g At
fRafa @, srewer, Foreh Afdfa & a8 U AR 7 g

(iv) TS T2ET g THT (I 7F F ATATEAT g S GIHIT 1 &l 9 Jai &1
e wge@ grml

(v) AT TEIT F qEEdT, AT AGTRET 6 TIATATET AT T AT FShi § TN oA
ST SUTAAATIET Hag STTAHTLT TG FL & (o0 SATHET F Thd g

(Vi) T HT FEAGAT AT 6 THT T K FATH 19 (& 09 SHA 6 ATEaH F
Tt BT SO T, STOTa 9oF 6 "IHe §, §1q QA1 60 gEr At
AT FT & ot = Tmel & forg wrg=T ff 9% i e § @ Iqdsd
FLT ST

(Vi) TF TS & FIAGT JATL 0T SATUI T TG T S5 H SATAIGT (T 0

(F) ITETAA :-

HEATH & TATE HIARIS 6 (70 Tutera gt it 1 sifaw &9 3 & o uF gerh A
Y- 7 W AT TEH Araiw =T sorrett, fegaer serere Hifar, s Aifa * forw
Fuferaar-smenia st g, saraarEs Gwm a7 & gafag 1t g T
TroT wiegfera gnft, a8 awfa sFRema &7 F TRrea/Aia 9% 7T 97 @FE omet
FIAT 3T ATHTAT o o7 AT AT TEATAST STHT HT THAT 8

(F) oA AT -

gfafa F it feEr-fud, «@w afufe 5 Gy aee g0 e deamm F g969faa a+5f
st I 3T ST FT MO JTET ST 98T % 986 30 e & [a=m-
fomel T Troeaar a9Te T, ST U Sfsier, areT $i STEaRd & a989Fd 969 o
I T
28. FIH T TAATAT F FAT & TATAT § AYATS, ST AT TIHAT -
U HIH H AT o TG T &9 & JT A TS AT-FHISh T T ITTeqd g

gfafaat F & g=req i afwar -
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(1) T T S@Tarar qfd & g% G a9 § 9% 9% Agq=a: Td®  [qael § UF a7
BRI 3T qiEe FwTT, aree saree aiufa oiw aafoes afefa 6 9o a9 § 7 F F7 UF 92 qT1
STUTErT A7 ST 9T gIT| STeTeT 3T FAAT TT ST T ST AT T 5|

(2) THT et T sreAeqar GIHTT F LT FILT 0T SATUIMT| FTETLTIOT HTHAT § ST 3T2qeT <97 F A8
BT AT T & & {21, qT 95 I TeTAAqT IUAT TaEAT § 8 19 T SUTeAd daedi § T
frelt grer Y SToeth U graer § |tate o "t ettt F =7 9 w51 F#0

(3) T FEET F Uk AA & SATHL R AT ag 39 HA Hl T8 (7 TT TAF HE T ST
et off w=aTe & 97 A7 Ao § Frae AT I9ET qq g il Rufa §, 9t F rewet & 9 U
st 7 grm

(4) 9T FAA THT HAGT F I Todl S AU w0 GAMAT fZal 1 Hrs 9 &g g

(5) TfHTT TEATH F TaEdT, FTET @l TLreAahi o TIAA T AT ST FT T5H1 | AT oA % o0
ATHTAT FT FHhAT & AT AAITFATTHTL AT STTAHTLT T F T T 2l

(6) S5 AT FIALAT AU 6 THT AT FHT FATH 910 [T T2 SHA 6 AT F GO =671
STTORTT| FATTY, 39T 93 & ’TH H, 979 fadAr Fi7 qied ater 97 F< & SATuit| ==7 & oy
FEHGAT | TS il ARG H Tgol ITASH FIT STTU |

(7) T 95 FT FHEGT TATT (AT STTUAT T ATE 61 S50 H SATHITGT (AT ST

(8) STeaEA, 9TTHT HES T faeeh o FH{T &f ohelt ot 92 & 9T of T g

ERG ]
vt R & feee Fd=TRET £t Jar F Rge i oF

aft fRafaat % forg aremeer ey sk o -

i Fae qeT e ST STo, Afe &1 qegeet | [T # 97 g S e s &
ST R ST Ay St wegedt g el wma sy 2

i. ol gt aEe RirEeT & garesHs aiewd e & derdie g1 R ot
& = AT g 9 A 1 ST

jii. Tt TR o TATAY U a¥ "@eenE § Al &1 aw i aieEter o i St afs afE e wi
FETAT 1 T HHATL Hl TRATAT AT F T a9 qF Z T A F q 19 719 & fiae g
ERISI

iv. Tt FgEaTs sreefl & @ i ToTas dal S Sardse s a1 STl Teqeiq gl I
T ot T9 yomE ¥ #wE FEwi ol S g, a7 FytEae w® w TEr s s
FHATLL &1 A11ed % 347 T gem ¥ Bt a1 o s w2 G stom fess %
THT HaTaa e &l T THITTAT o A1 THT THIOTAT S 1T 0l SrATI=ET Teqd

FIAT AT oTeg, AATIT & T9ATH ATTH HT (3T ST
v.  avgeff gT ST o ST T o ST THeh SRt = A it Tt )
vi. FHATT §EAT & TR fT /AT |§ q9Ta R S o gl
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vii.  FEATRT AtaEEEt, FEt, AR, we WEe g4 (e [{aw, 1964, Fea fE
AT (afreReor, T s erdier) fMem, 1965 T == et & e 37 3w & w9 #
THT-THT I AT AT F a7 g

viii. oM FATIA: YT FHAT &7 IO TcTId Joid Aaed® gl I Jeamae § FHE1T 5
T e Ao feogoft $i Rafa § STt Far0 aaTea w3 <F S

g @
FHATRAT F e s=eor ffaw
T &
1. TH ATHAT H AT ITAE HEATT o6 THT FHATAT 1 AR 21
T

2, TH AT |, T3 Fa & ST uferd 7 2 -
(F)  TEAT TR & —
(i) [GESE IR R R I
(iiy o7 afy FH=TAT A 9T § Aeers
AT 2
(@)  FHART F T2 % G5 H (Aerorrad g -

(i) I AqTT TEA AT A AT qfA/AfE, TH FHART F ag AT FaA a9, AT 0
7 St S Festa gt & MaHT a1 39 g9g # [Haer & oA st o S 796

() e s 3 e far st 3

3. TEATH T Tl FHAT GEATH T qaT § HGOT THT ST AT T AT AT T F Fheft AT91e a7
FATT AT ol 7T 1 § HAT Tl T ST I FAAT % I(oq (g H AT I T o,
e 79T siafae gfaueg Sea i 9@ AT & o U T seas w1 o7 aeeeft & ar
TRt Ieafaar storar et a9 BRaTeheTd &1 @] 981 I, ST UHT ordt & e &F SI7 9 ST
T i TR & geferd § ofiT UHT ord ST q9T-a9y u% a1 g AfAFH AT iy S|

(F) TAF FHATY Had 07 87, Fdeq & TTd FHAT G0 TLET 4T H15 UAT F1H Tal HIT A7
AT Tee HEIT TR & R & oy aqf~e € qm oo ameehid =7=gre § 0

FrgTaT =i deaTaied grm

(@) et FHET & T 0T 9% FHATG R 6 ST qaedl, Gl A a1 F FFg Fed a7g

T TEAT AT

@M e F MeeEt § AT 1 & s o G 59T, gos wHEm 9T w1 Qi
FHAT & 3T I UH FHdoAl Al ITAT FL o ([T FATAT ST TRAT ST 39 AT wr=el &
T TAT GET & [ 3T TAaT &l Teq8 ATTAFHET F1T (@0 A0 37 FAAT |, 977 a1ai & a4
aafaat it sowi § suteata oft g o g g e a7 sfera B = 8
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@) B FETO T R w7 9T A e i St e S 39 99T FdeT &
T 9T IURRAT AT AU T T oF SHE Fqeq 9L [hel ovg T 9¥ IUfRdd Tgar
Fufera 7 2Tl

(T) T TN AT AASEN AREHFRATSA 6 [HaTT, Fle A FHART Td AqAT & [&4T7 Fasd &
AR AT g

(F) T AT FHATL Gel T TAHT 6 G AT It AT 60 T SAAT o &7 AT qgl
=T

T 3R et & 0T 9T -

(@) e oft FHATE TS H ART AT ST 37 ey TR &1 A7 TR0 & 71 ST ST TS 1A
wfafafar & s aar 2, v & B aetas e ar afafate w i G o O 8 agear
FLT

@) Fre I FHART oY Fremdt e a7 s MR & A= & g9y § = 981 w9 ar
AT TEAET AT THTH HT ITTNT Al HIT AT IHH AT Al <

U] HEATE AT UH Hat=d # AaaW #3d § O 90wl FHART 99 AATEHT A7 T FT
qRTT Toheq STRT a UHT AT ¢ gl Tg 1Ad Al A 1% ag el 7d AT FA1gdl g a7 394
[EREIR: R D]

Mifear F a1y 99y -

(F) Fe A FHATL, TAT TTEFRET 0 0@ G0 & Har, e aa=meaT a1 o Etas
STERTTAT T TOT AT AT &9 H TATHT q51 g AT IHeh HATE STTAT TeT T FH1F Aol HT T
3IqH ZeaT A8t o)

@) e T FHET, Terd g 47 =9 A s gy ger R o Rt e wrfaer
& HSET o TEET, AT A9 FAAT F GGIaqa® Hagd |’ RET /IR Tiatate § 9w a8t

ST e Fohelt SRS A7 o Sraters T | [F =9 § AT 3+ 777 & 1 et o=
TR o ATH & HI5 oOF T I Agl [oleT:

e TR FE AT srufeE q2t gnit afy uEf e wwier ar ter aeew gsw v q
AT T, FeAT Haeft AT IATIF THIT FT 2
feoqur « = aftiq Maeei % 947 |d gu, FHATGR & qaed, ST [ 39T afviq § et
ALY o ToHT o9 § A=A, AT <A T FHeAT Harell FHIAT AT THRILT FIe o6 [T T g
T T SATAT=T -
T FHAT el HITSAT IITafarfer § =7 [T &9 & AT 9= 919 | I7 et o177 ==h o 978 § o7ar
HIT=T 7 TRt ST § 7@ Sar § a7t 2 e UET T2F AT T HT FAT 751 FHT ST —
(F) TEATT T el FAHTT AT ZTA G o0l AT AT HILATS 0l (I ATATAAT BT AT AT &; AT

(@) TEATT T Fea T ThTe q7 BT T e a1 et o |99 o1& |98 a7 S9dT1
et =t & = Heell § I Fied | 9649 g
TR =9 93T AT FrE AT T FHET g oTEeh e | AT 39 QU U et & a5
AT H I FIT 30T T FAF AT < 60 70 3= il AW A2t 2R
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8.

9.

10.

11.

12.

13.

14.

gfafa ar B s wifaserdy 3 awer |ev -

(F) F= IwRT (3) # SuEfa F famy #1 ff FH=T, gam gy f @ w5 F A,
ToReT =f=R, AT IT ST ZIRT HATterd el ST o Ja e § q7e7 qgl &l

(@) T ITUT (1) F T AT &T T2 &, g7 UAT A1 & ATAT Fls FHAT G AT Fea
T AT foRefY Tror g i it 3 Bl wrEars i srer=ET gt w9

(M = G A FE a1 Aeteted fr ang agt grf -

(i) FEITT T AT 99 T A7 57 STt g Fa et SifeerT & a9e ST §
Tre = =T Ar

(i) TereT =Treh STr= # |re o Sirar g 4w
(iii) =T F wriereRTRat gy swatora oY faramfier sti=r ® arear fgr srar 21

AT 6T AATTEHT GG -

FE FHAT, Ted Tfewry & B arawor v Fow s F i 97 Ru wu o Fwqe F
TEE@Ta® Hagd & (Harg, Toet a1 A9cey €7 § TRl areehia a&qrast a7 =71 & (el A6
T HE=T Aol HT|

IR -

TS FHATL, TR ITAFHT T 3 J5 & e, e e a fvw i arra s @@+
TR | ATF TATHIT Al HT ATAT I TIA/THAT AT Fod o (AT T TEGET Al TATHRIL FHLAT
AATT Aol HOM =g God T2 K [Fa= a@t O ST qF0-909 92 TATHAET Fea g [Hia
AT (=) =W, 1964 7 sttt g

RN IR RIE G

Fre AT FHATL, TR TR AT TF AqAT & (6@, Toqed AT aqeqed &7 7 FFFEr = a1

Freare A1 fdT [ fOero srm@r ameeh Ft | e GBS § 99w 981 e 9w
SII e @ 3 § Ifedted Shaiie ofiT v Gafad Bhamaardl &l @0 Tgi g ST T8
STTErERTT 1 Td ST | 0 STl 2 ST S are g7 [t Anesdt FEidr & = w@d gu &t
STt 2

FHATRAT F FT 3T T FT T -
Fre FHATT, TAT WIEFET 7 99 wEr & e, Bt amasdh o7 & v & oo Gy
TIATAT AT YT | Tl SO ST [A0<0q SeAT==T IT AT A o SATHAT T AuTae] Bl 6,

g = fAaw A # ara Y w=r #r @t 7o a1 s T #§ fro o Gl 3 F
T F TG F ATAT A5l THST STUIAT

fRarg - g =T Seehy aet sfifaa 8, aeer R a1 & swfa s e fae oy amdy =7
AqA Tl T, T Bf TCTATT TAaTg AR 31T g1 (afer % 7T a2

FYgTaE :-
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15.

16.

17.

18.

19.

20.

21.

(F) ST AT TS FHATLT HlS AT T[T FHLAT ATl g, AT Rt forwraa = et rorq e
fRaTor it AT FAT €, qT SH (=T ATEAH H A Fl T FAT A0, S g a7
e Y Fre AR wiaat Gt sgaw wfeer i st w8t wom,

st e o e arfarsert & amer i =iy 2 3T €, 97 Ted 7 s 7 R 8, A arer
F e # e 7 7 aftw T TR

(@) Fre FHEAT et formraa = foelY ster arwer % famer & forg e v garfera Bl
T AFATIEA T¥ geqTereand gl g

g%, dier , e -

UE FHATT 39 [t § F G % Soeee & forg enfEa & srfeaer i vy R AT &
fawex ordier it yrartoenar & Sag § qEIT FFAT F e & g AT gl

ALATHATHS FIRATS -

Rervar: e s | g w2 % et gaer & Rafvad s aar &

(F) TRl 39 [9%Eg AGATEATHT FEaTe! T2 fF=r FFr @ § a1 @fed 22T
(@) STt et 2R SrowTe & Hag § ATt St 7 = or & o= 2 |

fAeae &t srafer 0, ©IF F 9350 TH 999 H ARG 99h § [HIH0 F AqHE e 6
HITL 2|
AATAATHS HIATATGT - THT ATATHATHS FATATET AT TLHIT o (HAHT AT AL T AT

FLA gU HATIOrd &l ST

T - Fwforfaa anfEaat, = 3 IIT FEO ¥ Y TEH THE THTT SUSTAd 8, TIF &
et Faes 9% ST S 9 @

(F) =ffaT,

(@) FaT FieT AT AT FT AHAT

(1)  FATILATE! AT QLT 6 Iocreld o FEATT il ge (hel di [ g1l 0T AT AT a5,
(=) TRt G2 9% e, At AT a% A7 qHA — /I H FHL AT HA A H A= =

[ e NI e N

S REIREIREEURE ik
() FAT & gTAT ST HEAT F st wfaey % Tewe F forw fegar w2 gn;

(B) AT H F@EQIT ST AT T HEATH o T AT & TSI & (o0 [Agar g
iR 1 stferrr -

(F) €T F et OaeT 9 SuR 9RWTE 17 (F) 7 (1) § EfAfEy G ofr ol #r staafe
FOA AT AT AR ISR g 9T oA SO STar Sefard 2T & 9aed &l Siaiaec
FLA T FIEL AT IO

(@) e & T o 9999 7 I WETE 17 (9) ¥ (") § BAE G oft area &
AT T FT e AR TR G ST 6 T 1d AT S[TOAT Y &% &

qEET ] TEATad FATS & ([A6eT FHTT a1 7 39T AT9L {47 ST

SRR ATAETHT  Bid gU AT, [Heferfer ammet & $u afvia SR T 9 FTAT Ara9qF T8
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22,

23.

24,

25.

26.

27.

(F) STET U FHATL T ST F AT I T@TEd T Z2TAT AT Lk § 7 FRam Sirar 8 ek e
I SATIITEF AT | T ST 47 8;

(@) T Mfh TfasRrT Sqe g o T wreor & arfeer g fofed &9 § &1 6T ST 8, 39
=IRF T FHTOT fe@T &7 a6 37 3T =0 F Hage 79 g
Fhe -

e gy ol enfea afaafia w7 aror T e & ==f9q @ #1 F:12 9257 AT F
faweg a1E #1 ofier 3 F7 Ha 2

I T A Y gAg diar -

UHT FoRHET ot 9% 99 & =T 981 Rt STuer st @ o srdiereft =1 39 araer &t wfa e
fawex srfier it 12 &, i |18 & srater & Hiae Teqa qal il St g,

T I STTEERTLr 3<h SAATer %l THTE & THT A4 9¢ 6= FT 96aT ¢, Iie a8 9q2 & &
TAATAT F IT HHT 9T AETA TEI Al L T TATH FHIT g

S| TTEraTe o T8 ATied ST e & QLT & [Aweg A il ST Fehell &, g UL | AT
T AT AATEATHE FAATGr H ATHA 6 ATHAG] [ T FT 6T g, U ATHA | T et
AL T AGATRT Y THRAT g 3T UH AT TR FT T § ST ag Ir=d GH T[T Faterd
T & aeT 7 UH A9l & [a6ex 9 4l al;

e HHIEAT 6T ST 7ol STeeT 1 ae & &g Hig & A8 & TATT s Fars 5 Tal 6l
SO

TH AT | Siqra g (et a1 & 2id gu o, TS T & TEqrd 9% T AT GIHA 6 SATT@l
HIET o T, TR sraer 1 Gt et T Tt @ S 38 fa 2w & refie o w4 2 4 goen
T T e AT 2,

(F) QT T L, ST AT STATET FHeAT,

(@) et o T Stferraor AT straer FIRT ATSIUT AT TS TR Tl AT FHIAT, FH HAT, T8
FAT AT AR,

(1) AT T I ATCHTLT I AT o sraer &3 o7 a1 ot ster sferepmr &7 "t oy iy
FILATS AT T T Feer 39 F foro s amwer & affRafaat o st o=y, 77

() TH =T QT TR FLAT ST 3= qHE

U] ;TR STTARTT AT AT FT AT T qF ITT Al AT STTUAT S T Faterd ATh
T TH TG o ALT g2 ATEd 6 [a%g Fls T8 FLd T AFEL Agl [&FT TAT &l

AToE 22 IT 24 F T AT TIIAFTET 1 [Aoi, sT{=ag 25 % WTagmi & o1efiq, sifaw grm

(1) ST HEATH o T KT Uk Taeq SO q@red, gerdr AT [Hefad % a3 w1 8, sgrer O st
g, s wfgerd a7 srdieftr arfasrreT fSaw agrett &1 e T 8, v At s v e
FT T AT ST -

(F) =TT srafRata i srafer F fore §eme F w216 % 986 F @A GhU S arer aq e $ie
AT o gae H; AT
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(@) I Aty T =21 9 &oqre T @ty & €9 | /AT S0 A7 5l
(i) STRT TAT T J9aT § o S€ATT & TTF & 967 &l T a4g § aITHh HT (&aT
TAT g AT Aa % 79 6, T8 T a3 | A= AT, T & €T w1 967 [0 aa-
ST AT FT THAT R et 98 THa gram A 39 J@ied, gerdr a1 Hafad agt
T T grar, Feteufa, i = & sty & srafar i adt szeai & oo =@
¥ f9qre T =ty F =9 § 9T ST

(i) weeq i PRl FEATET FT SAATHATHT FTAATST T Afaaqar & Fwor Aetae & o7efi
TG AT 97 X 47 17 (F) & (1) § [i<w Fg @ arfeq v stteatog B @ g, ar
Aeas &t T sty w it O avg 7 Aqtua, F9 3ged & O #der ® w9 § A4
STTURTT 3% FHATLT QU7 A ST A F gHaTe giv|

(iii) ST ATAAT H, TEATH % T 6 T&T Al UH oIq 3T F1 AT UAT TqaTq &d7 ST
ST o wTteEr fafga 2 |@har & g @< (i) 7 @< (i) F dd= a9 #7 spam
e R srer aefy erat o forg freer stefie v sy == 2
G (jii) F T AT ATr ATHAT |, TET T SAqURATT AT T FT =L U fFarE T
FATE F ®T H Al ATHT SITUIT, S T o6 UAT 947 Irigawrs Fow s 7 fearaza fF
= foelt Afde Sgem & forg /e strom)

28. AqTET -
1. FATHAT & I TTALTAT 61 ATAT | GTSd Tt T=01 92 a1 1 =i sifaw R
2. STl Tl |I A= (9| /i g, 9T AT & GO HAHT & 91 /a7 STos|

. fastar ve. ggm, A
[FarsTTa=-111/4/379T./454/2021-22]

INDIAN INSTITUTE OF MANAGEMENT, BODH GAYA
NOTIFICATION
New Delhi, the 22nd November, 2021

No. IIMBG/Admin/Regulation/2021-22/01.— In exercise of the powers conferred by section 35 of the
Indian Institute of Management Act, 2017 (33 of 2017), the Board of Governors of the Indian Institute of
Management, Bodh Gaya hereby makes the following regulations, namely: --

CHAPTER -1 PRELIMINARY

(1) Short title and commencement. — (i)These regulations may be called the Indian Institute of Management
Bodh Gaya Regulations, 2021.

(i) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions. —
(1) Inthese Regulations, unless the context otherwise requires
(@) Act means the Indian Institute of Management Act 2017(33 of 2017)
(b) 'Dean (AA)' means the Dean (Academic Affairs) of the Institute

(c) 'Dean (P and R)' means the Dean (Planning and Research) of the Institute.
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3.

(d) ‘Financial Advisor and Chief Accounts officer’ means the Financial Advisor & Chief
Accounts Officer of the Institute.

(e) “Chief Vigilance Officer’ means the Chief Vigilance Officer of the Institute.

(f) Finance and Audit Committee' means Finance and Audit Committee constituted by the
Board of Governors.

(@) “Rules” means Indian Institute of Management Rules 2018

(h) “Secretary to the Board' means the Secretary to the Board of Governors of the Institute

CHAPTER - 11

Board of Governors

The Board of Governors Nominations Committee (BoGNC).-

(1)

()

©)

(4)

()

(6)

()

(8)

The Board shall constitute a Board of Governors (BoG) Nomination Committee to recommend
names for Board appointment under the category of Eminent Persons and alumni.

The Board of Governors Nomination Committee shall be formed at least two months beforethe
arising of any vacancy by the Board of Governors.

The Committee will undertake the search for suitable member(s) as per the Act, that will be
nominated on the Board and will recommend a minimum of two names to the Board for each
vacancy.

The Chairperson, Board of Governors shall preside over the meetings of the Committee. In his
absence, the members present in the meeting will choose one among them to preside over the
meeting.

The procedures relating to the meeting, preparation and confirmation of the minutes applicable to
the meetings of the Board of Governors shall be followed in the case of meetings of the Nomination
Committee. Generally, the notice period for a meeting of the Board of Governors Nomination
Committee will be one week.

All orders and decisions of the Board of Governors Nomination Committee shall be approved by the
Chairman of the Committee.

The minutes of the meetings of the Board of Governors Nomination Committee or resolutions of the
Committee shall be placed before the ensuing meeting of the Board for noting or ratification or
consideration.

The Board will nominate a member from the recommended list to the suitable position. The Board
can also reject the entire list and request the Committee to rework the list afresh.

4. The manner for the nomination of Faculty members to Board.-

(1)

)

Eligibility for Nomination of a Faculty on the Board:

(@) One nominee shall be preferably from the Assistant Professor/Associate Professor level and
the other, from the Professor level; At least one nominee out of the two shall be preferably
a woman.

(b) The nominee should be at least thirty-five years of age.

(c) The nominee should have passion for academic excellence, quality research and institution
building.

(d) The nominee should have at least five years of work experience, (including experience
before joining the Institute.

(e) The nominee should have a positive attitude, demonstrate maturity and possess leadership
qualities.

(f) The nominee has a residual service of at least two years as of the date of the vacancy.
Process of Nomination:
(a) The Faculty Selection Committee (FSC) shall be constituted by the Board.

(b) The FSC shall be formed at least two months before the arising of any vacancy by the
Board of Governors.
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(c) The Committee will undertake the search for suitable member(s) as per the Act, that can be
nominated on the Board and will recommend a minimum of two names to the Chairman for
each vacancy.

(d) The Director shall preside over the meetings of the Committee. The Director will consult
the past/present Deans, Area/Activity Chairs of the Institute for arriving at his
recommendations.

(e) The Chairperson will thereafter nominate such Faculty members to the Board, as he deems
fit, upon satisfying their suitability and credentials.

(f) Faculty members on the Board will be nominated for a second consecutive term by
following the usual procedure. The third term can be given only after a cooling-off period
of two years.

() AIll other terms and conditions governing the nominations/co-option under these
Regulations shall be under the Act and/or the Rules made thereunder and in respect of any
matter not covered, the decision of the Board shall prevail.

5. Quorum and procedures to be followed in the conduct of meetings of the Board

(1)

)

3

(4)

()

(6)

()

(8)

©)

The Board shall ordinarily meet at least once every three months, and not less than fifteen days
notice shall be given for every ordinary meeting of the Board.

(@) Provided that the Chairman can, on a written requisition of not less than one-third
members, call for an extra-ordinary meeting.

(b) Provided further that the Chairman can, at short notice, call for an extra-ordinary of the
Board to consider any urgent special issues.

Every meeting of the Board shall be presided over by the Chairman, and one-third of the members
of the Board, including the Chairman, shall constitute the quorum for any meeting of the Board.

(a) Provided further that in the absence of a quorum, the meeting may be rescheduled within
four weeks.

(b) Provided further in absence of Chairman, Board will elect any member from amongst the
members present to preside over the meeting.

The Secretary of the Board shall send a written notice through electronic mail of every meeting to
every member of the Board at least fifteen days before the date of the meeting, stating the place,
date and time of the meeting.

Any member of the Board can propose agenda items for inclusion in the Board meeting, which
should be forwarded to Secretary thirty days in advance to be included as an Agenda point if
approved by the Chairman.

Agenda with notes shall be circulated by the Secretary of the Board to the members at least ten days
before the meeting.

Notices of motions for inclusion of any item on the agenda must reach the Secretary of the Board at
least thirty days before the meeting.

In case of a difference of opinion amongst the members, the opinion of the majority of present
members shall prevail.

Wherein the opinion of the Chairman or the Director, an issue is so emergent that an immediate
decision needs to be taken in the interest of the Institute, the Board will adopt a resolution by
circulation among all its members, and any resolution so circulated and adopted by a majority of the
members who have signified their approval or disapproval of such resolution shall be as effective
and binding as if such resolutions had been passed at a meeting of the Board, provided that in every
such case at least one-third of the Board members shall have recorded their approval or disapproval
of the resolution. It will be placed in the next Board of Governors for ratification.

Wheren the opinion of the Chairman or the Director the situation is so emergent that an immediate
decision needs to be taken in the interest of the Institute, the Chairman, in consultation with the
Director may issue such orders as may be necessary, recording the grounds for his opinion, provided
that such orders shall be submitted for ratification by the Board in the next meeting.
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6.

10.

Manner of authentication of orders and decisions of the Board and maintenance of records.-

(1) The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary and,
after approval of the Chairman, shall be circulated to all members, and shall be placed for
confirmation at the next meeting of the Board.

(2) All orders and decisions of the Board shall be authenticated by the signature of the Secretary of the
Board.

(3) The Secretary shall maintain one authenticated copy of each Board minutes in the office of the
Secretary of the Board and shall submit one copy to the office of the Chairman, and one copy to the
office of the Director.

(4) The Secretary shall also communicate relevant Board resolutions to the concerned offices of the
Institute for further action.

Allowances for Board members for attending meetings of the Board.-

(1)  The members of the Board shall be entitled to RsTen Thousand only for attending the meetings of the
Board as allowance

(2)  The Institute shall make all necessary arrangements towards travel and accommodation for members
of the Board and other invitees to the Board meetings and other meetings.

CHAPTER - 111
Teaching and Non-Teaching Staff

Tenure, Remuneration and Terms and Conditions of employees in service before the commencement
of Act.-

(1) Every person employed with the Institute immediately before such commencement shall continue to
hold his office or service in the Institute with the same tenure, at the same remuneration and upon
the same terms and conditions and with the same rights and privileges as to pension, leave, gratuity,
provident fund and other matters as he would have held had this Act not been enacted and shall
continue to do so.

Number, emoluments, duties and conditions of services of academic. administrative, technical and
other posts staff.- These regulations shall apply to employees appointed in a permanent position.

(1) Sanction of Posts: To determine the number, emoluments, and duties of such post, the following
Regulation is made:

(@)  The service terms and conditions shall be provided in the Schedule A.

(b)  For determining the inter-se seniority of employees of different categories for specific
purposes such as for the membership of authorities and bodies, residential
accommodations etc, the Board may approve the norms and guidelines from time to
time.

(c)  The employees shall be governed by the Conduct rules as detailed in Schedule B.
(d)  Academic Posts:

Academic posts are sanctioned by the Board guided by an overall ratio of 1:10 of full-
time student strength.

(e) Non-Academic Posts:

Non-academic posts are sanctioned by the Board to meet various administrative
requirements guided by an overall ratio of 1.1:10 of full-time student strength.

All regular academic and non-academic staff are governed by the provisions of Central Civil Services
Conduct Rules 1964, notified by the Government of India from time to time.

Qualifications, classification, Terms of office and method of appointment of the academic,
administrative, technical and other staff of the Institute.- These regulations shall apply to employees
appointed in a permanent position.

(1) The Qualification, classification, terms of office and method of appointment of academic and non-
academic posts would be as approved by the Board at a fixed interval. Duties are as assigned for
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functional needs, detailed through periodical organograms and job descriptions are approved by
Competent Authority & decided by the Board.

The reservation policy guidelines for Scheduled Caste/Scheduled Tribe/Other Backward
Castes/Person with Disabilities/Economically Weaker Sections would be under the Central
Government guidelines.

(2) Classification of members of the Staff of the Institute.

Except in the case of employees paid from contingencies/expenditure budget, on short term contract
the members of staff of the Institute shall be classified as

(&) Academic:

1. The term shall include Director, Professor, Associate Professor, Assistant
Professor and such other academic posts as may be decided by the Board.

(b) Non-Academic:
2. All posts other than those classified as academic will fall in this category.

11. Constitution of pension, insurance and provident funds for the benefit of the academic, administrative,
technical and other staff.-

(1) Employees appointed against the sanctioned posts, shall be covered by the ‘“National Pension
System” (NPS), institute medical policy and other benefits as approved by the Board.

CHAPTER - IV
Admissions and Students
12. Regulations for the admission of candidates to the various courses of study.-

(1) Admission policy for the graduate, post-graduate and doctoral programs,  post-graduate
diploma/programs including qualifications and admission criteria shall be approved by the Board on
the recommendation of the Academic Council. Criteria for Certificate programs other than
degree/diploma will be as approved by the Academic Council.

13. Regulation for conferment honorary degrees The Chairman of the Board would be empowered to confer
honorary degrees, on the recommendation of the Academic council

14. Fees or various courses of study and examinations in the Institute.- The Board on the recommendations
by the director shall approve the fees charged for the various full-time programs, granting degrees. The
Director is authorised to determine the fees to be charged for the other diploma or certificate programs. Fees
once notified for a batch shall remain same for that batch.

15. Fellowships, scholarships, exhibitions, medals and prizes.-

(1) As per policy established by the Board, Fellowships are awarded on recommendations of the
Academic Council every year.

(2) Scholarships for Students: Scholarships for students would be as per policy established by the
Board.

(3) Exhibitions, Medals, Prizes.

(@) Academic Council will recommend to the Board such exhibitions, medals and prized as it
considers desirable. The awards shall be made under the provision made in the Ordinances
on this behalf.

16. Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges.-

(1) Upon the recommendations of the Director, the board will charge a separate fee for the hostel or a
lump sum amount to be included in the program fee.

(2) The Student’s accommodation aspects would be looked after by the Offices of Student Affairs and
Hostel as per the rules approved by the Director.
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(3) The Director is authorized to frame rules, policies, and regulations for the allotment of hostel rooms,
conditions of stay on campus and for the continuation of studies, levy of charges for damages,
initiate disciplinary proceedings against students for violations of rules, policies, and regulations of
the hostel, including eviction from the hostel, etc., and take appropriate action.

(4) The Director will form a committee to oversee the framing and implementation of rules, policies,
and regulations concerning conditions of stay in the hostel and on campus.

CHAPTER -V

Director

17. Delegation of powers and functions of the Board to the Director.- The Director shall be the Chief
Executive Officer of the Institute and shall provide leadership to the Institute and be responsible for the
implementation of the decisions of the Board.

(1) The following are the powers and functions of the Director: -

(@)

(b)

(©

(d)

(e)

()

(¢))

(h)

(i)

()

(k)

The Director shall have the power to appoint Faculty members as Assistant Professor,
Associate Professor, Full Professor, Professor of Practice, Adjunct Professor or Visiting
Professor. Retired Professors may be appointed as Professor Emeritus or Honorary
Professor, and other such academic posts.

The Director shall have the power to appoint non-teaching staff including consultants,
professionals, research associates or management trainees needed for the smooth
functioning of the institute, at the appropriate level and fix their remuneration and other
terms and conditions.

He shall have the powers to permit members of academic, technical and administrative
staff for research, training or for a course of instruction or for any other purpose considered
fit by him, within India or abroad, subject to such terms and conditions as may be deemed
fit and proper.

He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the
Conduct Rules in Schedule B.

He shall submit the annual reports, annual budget proposals, annual accounts and annual
audit reports to the Board.

Subject to the budget provisions and further subject to the powers delegated by the Board
of Governors, the Director shall have powers to (i) incur expenditure for running the
Institute, (ii) re-appropriate funds concerning different items constituting the recurring
budget up to fixed limits without involving any recurring liability, (iii) waive the recovery
of excess payment, if any, subject to the condition that such excess payment is not a result
of misrepresentation of the employee, (iv) write off the irrecoverable losses.

He shall have the powers to approve remission or reduction of the license fee for
building(s) rendered wholly or partially unsuitable.

He shall have all the powers of head of the department for implementing the Rules in the
account code, the fundamental and supplementary rules and other rules of the Government
in so far as they are applicable or may be made applicable to the conduct of the activities of
the Institute.

He shall have powers to approve and sanction expenditures relating to purchases, services
contracts such as housekeeping, security, outsourced manpower, and also advance payment
to suppliers or other parties.

If for any reason, the Chief Administrative Officer is temporarily absent, for a period not
exceeding one month, the Director shall assign to any member of staff of the Institute, any
of the functions of the Chief Administrative Officer as he or she deem:s fit.

All contracts for and on behalf of the Institute, except the contract between the Institute and
the Director, shall, when authorised by a resolution of the Board passed on that behalf, be
in writing and be expressed to be made in the name of the Institute and every such contract
shall be executed on behalf of the Institute by the Director, but the Director shall not be
personally liable in respect of anything under such contract.
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(0

(m)

(n)

(0)

()

(@)

()

(©)
(t)

(u)

v)

(W)

The Director may, at his discretion, constitute such Committees as may be considered
appropriate.

The Director may, with the approval of the Board delegate any of the powers, vested in him
by the Act, rules and regulations to one or more members of the academic or administrative
staff of the Institute.

To provide incentives to staff and Faculty based on performance, additional
responsibilities, institution-building activities, etc.

To enter into academic and research partnerships/collaboration with international and
national institutes/universities for student exchanges, faculty exchanges, dual degree
programs, creation of research centres, etc.

To accept externally funded research projects, consultancy assignments, endowments for
the institute, grants and collaborative partnerships with public and private sector
corporations, etc.

To define, specify and prescribe rules and procedures, manuals, etc., to regulate the
working of the functional areas and responsibilities of officers and staff in the organization.

To take such measures as are necessary for exigencies in matters not herein specifically
provided for, in the overall interest of the institute.

To exercise financial powers as approved by the board from time to time.

Any other power and functions of the Board may be delegated to the Director by the board
from time to time through resolutions.

The Board will delegate such powers and functions of the Board to the Director as it may
fit for Academics, Executive Education, Faculty Appointment, Personal, Financial,
Purchase of Capital or Revenue nature, etc.

To sub-delegate powers to other officers and functionaries of the institute, and take
necessary actions as deemed appropriate, for the smooth and efficient functioning of the
institute.

General financial Rules, 2017 of the Government of India shall be followed while
exercising financial powers.

18. Performance objectives for variable pay of Director-.-

(1) The key performance objectives/ parameters identified by the Board are Faculty and Research
Centric Key Result Areas, Student Centric Key Result Areas (KRA), Efficient and Effective
Financial Management, Creation of high-quality infrastructure and its effective and efficient
management, Collaboration and compliance, KRAs in the area of Ranking, Accreditations and
Innovation and Institution Building.

(2) The Board will decide the manner and review performance of the Director for payment of variable
compensation.

(@)

(b)

The Chairman of the Board will constitute a committee amongst the Board members and
define the scope to recommend the variable pay for the Director and terms and conditions
of the pay.

The Committee shall perform the following duties:

i The Committee will recommend to the Board of Governors a variable pay for the
Director from the date of the appointment.

ii. The Committee shall set out performance objectives for the Director for each
financial year.

iii. For evaluation of the performance, the committee will formulate the methodology
to be adopted.

iv. The Committee shall have the authority to call upon any records while doing the
performance review.

V. The Committee will present the result of the performance evaluation to the Board
along with the recommendation for variable pay to be paid to the Director.
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19.

20.

21.

22.

Vi. In case of a difference of view in the Committee, the majority opinion shall
prevail.
vii. The outcome of variable pay will be announced within 60 days after the financial

year ends. On receipt of performance evaluation and variable pay recommendation
from the Committee, the Board will deliberate on the evaluation outcome and pass
a resolution regarding the payment of variable pay. The Board can extend the
timelines based on exigencies.

(3) Variable pay is not linked to any other income the Director may have from Teaching/ Research/
consultancy at the Institute or Book royalties/ Board sitting fees etc.

(4) In case the Director has worked part of the financial year, the variable pay will be paid on a pro-rata
basis.

(5) Any payments made will be with the provision that should the regulations be not approved or if the
regulation is modified, any excess payment made will be recovered back.

(6) The Board can reconstitute the committee and revise the Key Performance objectives for variable
pay of Director from time to time.

Powers and duties of the Director.-

(7) The Director shall exercise his or her authority under the Act and the Rules framed thereunder or as
delegated by the Board. General financial Rules, 2017 of the Government of India shall be followed
while exercising financial powers.

CHAPTER -VI
Establishment and maintenance of Buildings

Regulations for establishment and maintenance of buildings.- The construction of the campus buildings
would be as per the approval given by the Board. The periodic upkeep and maintenance aspects of the
campus building would be undertaken by the Institute subject to periodical review and monitoring by
Campus Construction Committee constituted by the Board.
CHAPTER - VII
Financial accountability
Financial accountability of the institute

The Board of Governors shall constitute “Finance & Audit Committee” to look after the Financial function
of the Institute.

The primary function of the Finance and Audit Committee is to assist the Board of Governors in fulfilling its
oversight responsibilities for:

(1) The financial reporting and budgeting processes,

(2) The system of internal controls and risk assessment,

(3) The compliance with legal and regulatory requirements,

(4) The qualifications, independence, and performance of the internal audit function.

(5) Compliance observations of Comptroller & Auditor General Audit (external Auditor appointed by
Ministry of Education)

(6) Approvals of non-budget and other expenditures as per the delegation of the Financial Process.

The Board will appoint one or more persons or reputed financial audit firms to review and work and progress
of the Institution and to assess the affairs and financial accountability of the Institution. The Board will take
such action and issue directions as necessary in respect of any of the matters dealt with in the assessment
report of the Institute.

Manner of depositing or investing the amounts of money credited to the Fund of Institute.-

Fund Management will be governed as mentioned in the succeeding paragraphs.
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(1)

)

3)

(4)

()

(6)

()

(8)

©)

The manner of depositing or investing amounts of money credited to the Fund shall be as decided by
the Finance and Audit Committee.

The manner of application of the Fund of the Institute shall be as decided by the Investment and
Finance Committee

The Finance and Audit Committee shall be constituted by the Director in consultation with the
Chairman, Board of Governors, and shall consist of the following:

@) Director — Chairman
(b) One Faculty Member — Member/ Chief Administrative Officer
(c) Financial Advisor and Chief Accounts Officer - Member Convener

In case of exigencies, Finance and Audit Committee meeting cannot be held for any reason, the
Head of Finance & Accounts Department will make a suitable recommendation to the Director for
necessary approval for investing. All such decisions will be ratified by the Finance and Audit
Committee in the subsequent meeting.

Functioning:

The Finance and Audit Committee shall meet every quarter but may also meet more as and when
required. The main functions of the Finance and Audit Committee shall be to decide fresh
investments, pre-mature withdrawal of deposits, re-investment of maturing investments, review
portfolio performance, cash flows forecast and divergences from the projections.

Approved list of Banks for Investment:

All investments shall be based on competitive quotes or rates sought from the banks from each
category as per approved Public Sector Banks and Scheduled Commercial Banks, which are
approved by Finance and Audit Committee and Board of Governors. Finance and Audit Committee
and the Board of Governors will periodically review the list.

Investment pattern:

The investment pattern will be decided by the Finance and Audit Committee under the norms
approved by the Board from time to time.

Process of Investment:

A suitable system of calling quotations from the approved Banks through email shall be followed
and transparency in investment may be ensured. The investment may be made for the short term,
medium-term or long term as decided by Finance and Audit Committee .

Accounting and accountability:

Finance and Accounts Department shall maintain a professional fixed deposit registry and ensure
safe custody of receipt of the deposits.

23. Manner of application of the Fund of the Institute.-

(1)

)

3)

(4)

Approved list of Banks for Investment:

All investments shall be based on competitive quotes or rates sought from the banks from each
category as per approved Public Sector Banks and Scheduled Commercial Banks, which are
approved by Finance and Audit Committee and Board of Governors. Finance and Audit Committee
and the Board of Governors will periodically review the list.

Investment pattern:

The investment pattern will be decided by the Finance and Audit Committee under the norms
approved by the Board from time to time.

Process of Investment:

A suitable system of calling quotations from the approved Banks through email shall be followed
and transparency in investment may be ensured. The investment may be made for the short term,
medium-term or for long term as decided by the committee.

Accounting and accountability:

Finance & Accounts Department shall maintain a professional Fixed Deposit Registry and ensure
safe custody of receipt of the Deposits.
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CHAPTER —VIII
Independent Agency to review performance

24. Qualifications, experience and the manner of selection of the independent agency or group of experts
for review of the performance of the Institute.-

(1) The Board shall evaluate the review the performance of the Institute, including its Faculty through
an independent group of experts, once every three years on the parameters of long-term strategy and
rolling plans of the Institute and such other parameters as the Board may decide, and the report of
such review shall be placed in the public domain.

(2) The Board shall in consultation with the Director, constitute a three-member group of such experts
from among senior serving or retired Professor of eminence from other Indian Institutes
Management and a senior practitioner from other reputed private or public organization.

(3) The Board shall submit the report of the evaluation review to the Central Government with an action
taken report thereon.

CHAPTER - IX
Academic Council
25. Power and functions of the Academic Council.-
(1) Torecommend to the Board the establishment, modification and closure of programs;
(2) Torecommend the establishment and closure of new Centers of Teaching, Research and Training;
(3) To specify, review and modify the academic content of programs;
(4) To specify the academic calendar of the Institute;

(5) To frame guidelines for the conduct of examinations, grading policy, and the standards for
satisfactory completion of academic requirements for various programs;

(6) To recommend to the Board the grant of degrees, diplomas, certificates, and academic distinctions
or titles and medals;

(7) Torecommend to the Board the protocol of convocation.
26. Manner of formation of the department of teaching.- The Director may establish, merge, or abolish one or
more Academic areas or Centers of Research and the manner of functioning of the areas or centres.
CHAPTER - X
Committees and Authorities
27. Constitution and duties and functions of other committees and authorities.-
(1) The Board of Governors are empowered to constituted the following committees:
@ Finance and Accounts Committee
(b)  Campus Construction Committee
(¢)  Academic Committee

(d)  Committee for Gender Sensitivity and Prevention of Sexual Harassment of Women at
Workplace

(e) Empowered Policy Sub-Committee for Policy Formulation
(2) Roles and Responsibilities of Finance and Audit Committee
@ Role and Purpose

The primary function of the Finance and Accounts Committee is to assist the Board of
Governors in fulfilling its oversight responsibilities for:

i The financial reporting and budgeting processes,
ii. The system of internal controls and risk assessment,
iii. The compliance with legal and regulatory requirements,

iv. The qualifications, independence, and performance of the internal audit function.
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Vi.

(b)

Compliance observations of Comptroller and Auditor General and the external
Auditor appointed by Ministry of Education

Approvals of non-budget and other expenditures as per the delegation of the
Financial Process.

Authority

The Committee's authority comes from the Board. The Committee has the authority to
approve the budget including revised budget and annual financial statement and also the
deviations in budget estimates and budgeted expenditure, investments, lending, borrowing
and direct the Internal Audit Department / Internal Auditor to conduct an audit, review,
and/ or a special investigation into any matters within the scope of the Committee's
responsibility.

The Committee is empowered to:

Vi.

Vil.

viii.

Xi.

(©

Have access to all activities, records, property, and personnel of the Institute in the
discharge of their duties.

Suggest sources of earning and application thereof for approval of the Board of
Governors.

Approve the use of outside accountants, consultants or others retained by the
Institute to assist in conducting audits, reviews, and/or special investigations.
Approve, Review and recommend appropriate budget and financing as part of the
budget approval process.

Consider & pass any resolution on the annual report, the annual accounts and
financial statement for consideration of the Board.

Review, propose, adopt vary or rescind from time-to-time provisions of Rules,
codes, manuals and having financial implications and significant accounting
policies with the approval of the Board of Governors.

Delegate authority to the subcommittees/Director or any other functionary of the
Institute as per institutional needs.

Approve and retain with Board approval, independent counsel/accountants, or
others having special competence as necessary to assist in fulfilling its
responsibility or assist in the conduct of an investigation.

Perform such additional functions & carry out such duties as assigned by the
Board of Governors.

Approve fee structure and major contracts exceeding Rs. Twenty-five lakh in each
case.

The Committee will have the resources and authority necessary to discharge its
duties and responsibilities.

Approve expenditure that is not included in the annual budget.
Constitution of Committee:

Each member of the Finance and Accounts Committee shall be a Member of the
Board of Governors.

Financial Advisor and Chief Accounts Officer of the Institute shall act as Member
Secretary of the Committee and will be the non-voting member of the committee.

The Committee is empowered to associate any expert in the field of Finance
Accounts & Information technology to attend any meeting including special
meetings. .

Collectively, the members of the Committee should have professional experience
and expertise in the fields of finance, accounting, budgeting, financial reporting,
auditing, administration, information technology and knowledge of Government
Finances and Accounting systems.
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Vi.

Vii.

(d)

()

Vi.

Vil.

viii.

(®

At least one member of the Committee should have finance and accounting
expertise. the lack of any such member shall not invalidate or otherwise affect the
actions taken by the Committee.

A quorum shall consist of three Committee members present in person including
videoconferencing.

Chairman, Board of Governors may attend any meeting of the Committee at his
discretion.

Resignation / Removal:

Any members resigned/removed from membership of Board of Governors or
ceased to be the member of Board of Governors shall automatically cease to be a
member of the Committee.

Any member who wishes to resign from membership of the Committee shall
submit his resignation to the Chairman Board of Governors through the Chairman
of Finance andAudit Committee. The member shall be deemed to have resigned
from the day the Chairman Board of Governors accepts the resignation.

Chairman Board of Governors shall have authority to remove any member, except
the Director of the Institute from the committee if the member becomes insolvent
or of unsound mind or a convict or found indulging in moral turpitude.

Meetings and Communication:

The Committee shall meet four times in a Financial Year preferably once every
Quarter or more frequently as deemed necessary by any Committee member.
Chairman can also call an extraordinary meeting on short notice.

All meetings shall be chaired by the Chairman, Finance & Audit Committee. In
exceptional cases when the Chairman is out of the country or seriously ill, the
meeting will be chaired by any of the members present by election among the
members present. In such a case, Financial Advisor andChief Accounts Officer
shall act as electoral officers.

Each member shall be entitled to one vote and shall cast that vote on each item
submitted. However, in case of a tie or equal votes in favour or against any point
of resolution, Chairman, Finance and Audit Committee shall have an additional
vote.

Members shall only abstain from a vote when there is a valid conflict of interest
addressed to the Committee.

The Committee may invite members of the Institute, representatives of the
external auditor or others to attend meetings and provide pertinent information, as
necessary.

The agenda of the meeting will be circulated to all the members of the Committee
minimum of seven days in advance through email.

However, in case of an emergency meeting, the notice period of seven days shall
stand waived off. Agenda papers for discussion shall also be provided well in
advance of the date of the meeting.

The minutes of each meeting will be prepared and approved in subsequent
meetings.

Responsibilities:

The Finance and Audit Committee is accountable to the Board for carrying out the
following responsibilities concerning the management of funds, including fees and other
charges, grants, deposits, gifts, donations bequests benefactions, etc. and the expenditure
incurred on affairs of the Institute:

Budgeting
a. Review and approve the annual budgets including the revised budget.

b. Monitor performance against the budget periodically.
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Vi.

V.

C.

Review, recommend and approve funding, investments and expenditure.

Financial Statements

a.

Review significant accounting and reporting issues, including complex or
unusual transactions and highly judgmental areas, and recent professional
and regulatory initiatives, and understand their impact on financial
statements.

Review significant financial reporting issues and judgments made in
connection with the preparation of the financial statements.

Review with the external auditors the results of the internal/external
audit, including any difficulties, encountered.

Discuss the annual audited financial statements and the auditors.

While the Committee has the responsibilities and the authority as
outlined in this chapter, the Committee is not responsible to plan or
conduct individual audits, reviews and/or investigations.

Risk and Internal Controls:

a.

Discuss with the Board of Governors the major policies concerning risks
assessment and risk management.

Consider the effectiveness of the internal control environment.

Understand the scope of internal and external auditors' reviews of
internal control over financial reporting, and obtain reports on significant
findings and recommendations, together with Institute responses.

Review any disclosures made about significant deficiencies in the design
or operation of internal controls or any fraud that involves employees
who have a significant role in the internal controls.

Internal Audit

a.

Review and concur with the appointment, replacement, or dismissal of
the Internal Auditor.

Annually review the performance of the Internal Auditor, the charter,
plans, activities, staffing, and organizational structure of the internal
audit function.

Review and approve the annual report; the quarterly & annual audit
reports, compliance reports and discuss overall results with the Internal
Auditor.

Review the effectiveness of the internal audit function, including
compliance with the International Standards for the professional practice
of Internal Auditing and the Code of Ethics of the Institute of Internal
Auditors. This may be accomplished through a quality ssurance and
improvement program as required by the Comptroller and Auditor
General.

Comptroller and Auditor General:

a. Review the observations made by Comptoller and Auditor General.audit
and report the same to the Board of Governors with recommendations for
remedial measures.

b. Guide and review the Compliance Report submitted by the Institute.

Compliance:

a. Review the effectiveness of the system of accounting being followed and
the books of accounts are maintained.

b. Review the effectiveness of the system for monitoring compliance with

laws, policies and regulations.
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c. Review the results of investigations resulting from instances of
noncompliance.

d. Review the findings of any examinations by regulatory agencies, and any
auditor observations on management of finances.

e. Encourage continuous improvement of and fosters adherence to policies,
procedures, and practices at all levels.

vii. Communication & Reporting

a. Regularly report to the Board about Committee activities and issues that
arise concerning:

b. The quality or integrity of the financial statements

c. The compliance with legal or regulatory requirements,

d. The performance of the Internal Auditors

e. The performance of the internal audit division of the Institute.

viii. Confidential matter: All deliberations of the Committee and all records, material
and information about the Institute obtained by a member of the Committee shall
be considered confidential. Committee members shall maintain the confidentiality
of such deliberations, and shall safeguard such records, material and information
from unauthorized access.

(3) Role and Responsibilities of Campus Construction Committee:

@) Role and Purpose

The primary function of the Campus Construction Committee is to assist the Board of
Governors in fulfilling its oversight responsibilities for:

i Planning and construction activities in the proposed new campus at Bodh Gaya.

ii. Coordination with other committees constituted by the Board and maintenance of
strong, positive working relationship with the management.

iii. Develop an annual plan responsive to the needs of the institute. The annual plan
shall consist of providing inputs for construction activities, phase-wise
construction plan & quality aspects.

iv. Finalization of Technical Consultants including Architects and Project
Management consultants, Contractors, Independent technical experts.

V. Monitoring activities of Technical Consultants, Project Implementation Unit,
review of the schedule of construction & completion and any other specific task
assigned by the Board of Governors.

vi.  Approval to estimates of various repairs and maintenance work under specific
powers of the Committee.

vii. The committee shall also recommend the technical and financial requirements of
various works undertaken for review and approval of the Board.

(b) Authority:

The Committee's authority comes from the Board. The Committee has the authority to
approve estimates of estimates,/accord of technical sanction to detailed estimates,
authorizing excess of estimates, acceptance of lowest tender, acceptance of single tender,
award of work by negation with the lowest tenderer, acceptance of a tender other than
lowest, award of work without a call of tenders, execution of an agreement, an accord of
sanction to extra/substituted items, grant of extension of time, passing of bills, purchase of
materials against sanctioned estimates/allocation of emergent work as per delegation of
power for works by the Board of Governors.

The Committee is empowered to:

i Have access to all construction activities, records, property, and personnel of the
Institute in the discharge of their duties. The committee shall have access to key
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Vi.

Vii.

viil.

Xi.

Xil.

Xiii.

Xiv.

XV.

XVi.

XVii.

(©

functionaries of the institute related to construction activities including budget
documents for construction.

Understand the scope of the Institute requirements, define the scope of Work to be
assigned to Technical Consultants including Project Management Consultants and
Contractors.

Consider, Approve and pass any resolution on any formulation of the project,
plans drawing & design, the scope of the work/ project, quality of construction as
per delegation of authority and those to be put up for approval of the Board.

Approve the engagement of outside consultants or contractors or others retained
by the Institute to assist in the preparation of construction repairs & maintenance
plans, drawings, designs, Bill of Quantities, tenders, and execution of work,
monitoring and evaluation, reviews of progress, audit and/or special
investigations.

Discuss and guide the Institute functionaries on the major policies concerning
risks assessment and risk management with the construction plans and activities.

Consider and recommend acquisition /disposal of immovable properties for the
Institute for approval of the Board.

Review of the job performed by the Technical Consultants and suggest remedial
measures for encountering the problems and difficulties in the execution of
ongoing project work to speed up the progress.

Review reporting, significant findings of the experts on monitoring & evaluation,
together with Institute responses.

Review any disclosures made about significant deficiencies in the design or
operation of internal controls or any fraud that involves employees who have a
significant role in the internal controls.

Apprise the Board of Governors regarding the progress of the works.

Review, propose, adapt, vary or rescind from time-to-time provisions of Rules,
codes, manuals having implications of construction and significant construction
accounting policies with the approval of the Board of Governors.

Delegate authority to subcommittees/Director or any other functionary of the
Institute as per institutional needs.

Approve and retain with Board approval, independent counsels/accountants,
technical auditors or others having special competence as necessary to assist in
fulfilling its responsibility or assist in the conduct of an investigation.

Perform such additional functions & carry out such duties as assigned by the
Board of Governors.

Approval of the budget and expenditure including payment to concerned parties
related to construction as per delegation of Powers.

Review, discuss and assess the performance of the Committee as well as its role
and responsibilities. The committee may seek advice and suggestions from the
Board of Governors.

The Committee will have the resources and authority necessary to discharge its
duties and responsibilities.

Constitution of Committee:

Each member of the Campus Construction Committee shall ordinarily be a Board
Member of the Governing Body..

Estate Project Officer of the Institute shall act as Member - Secretary of the
Committee and will be the non-voting member of the committee. In his absence,
Chief Administrative Officer shall act as Member -Secretary of the Committee
and will be the non-voting member of the committee.
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Vi.

Vil.

(d)

(€)

Vi.

Vil.

viii.

(®

The Committee is empowered to associate any expert in the field of Construction /
Electrical / Design / Architecture / other experts to attend any meeting including
special meetings if any.

Collectively, members of the Committee should have professional experience and
expertise in the fields of administration, construction, engineering projects, and
project & contract management.

However, the lack of the above shall not invalidate the member or affect the
actions taken by the Committee.

A quorum shall consist of three committee members present in person including
by teleconferencing or video conferencing etc.

Chairman, Board of Governors may attend any meeting of the committee at his
discretion.

Resignation/Removal:

Any members resigned/removed from membership of Board of Governors or
ceased to be a member of Board of Governors shall automatically cease to be a
member of the Committee.

Any member who wishes to resign from membership of the Committee shall
submit his resignation to the Chairman Board of Governors through Chairman
Campus Construction Committee. The member shall be deemed to have resigned
from the day the Chairman Board of Governors accepts the resignation.

Chairman Board of Governors shall have authority to remove any member, except
for the Director of the Institute from the committee if the member becomes
insolvent or of unsound mind or a convict or found indulging in moral turpitude.

Meetings and Communication

The Committee shall meet four times in a Financial Year preferably once every
Quarter or more frequently as deemed necessary by any Committee member.
Chairman can also call an extraordinary meeting at short notice.

All meetings shall be chaired by the Chairman, Campus Construction Committee.
In exceptional cases when the Chairman is out of the Country or seriously ill, the
meeting will be chaired by any of the members present by election among the
members present.

Each member shall be entitled to one vote and shall cast that vote on each item
submitted. However, in case of a tie or equal votes in favour.

Against any point of resolution, the Chairman, Campus Construction Committee
shall have an additional vote.

Members shall only abstain from a vote when there is a valid conflict of interest
addressed to the Committee.

The Committee may invite members of management, representatives of the
Government Construction Agencies or other experts to attend meetings and
provide pertinent information, as necessary.

The agenda of the meeting will be circulated to all the members of the Committee
at least seven days in advance through email. However, in case of an emergency
meeting, the notice period of seven days shall stand waived off. Agenda papers for
discussion shall also be provided well in advance of the date of the meeting.

The minutes of each meeting will be prepared and approved in subsequent
meetings.

Responsibilities:

The Campus Construction Committee is accountable to the Board for carrying out the
following responsibilities concerning finalization of plans for construction, repairs &
maintenance activities and review of monitoring, supervision and evaluation of
construction activities of the Institute:

Project planning and budgeting:
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iv.

Vi.

Review significant construction and reporting issues, including complex
or unusual items of construction and highly judgmental areas, and recent
professional and regulatory initiatives and understand their impact.

Review and access the issues related to the development of campus and
construction activities.

Project execution

a.

Finalization of appointment of technical consultants for Campus Design
(Architects and Project Management Consultant) and contractors for
comprehensive development

Approve and retain with Board approval, independent counsel or
technical experts, or others having special competence as necessary to
assist in fulfilling its responsibility or assist in the conduct of an
investigation.

Monitor progress of work, quality performance and expenditure against
budget periodically.

Review of project implementation with the external technical experts
including regulatory authorities and difficulties encountered.

Project Monitoring and Control:

a. Finalization and Appointment of Contractors for construction works
including repairs and maintenance works based on financial delegation.

b. Review of the progress of the work with the Project monitoring and
control engineers and architects, technical consultants, independent
experts etc.

c. Consider the effectiveness of the internal control’s environment.

Compliance:

a. Review the effectiveness of the system for monitoring compliance with
laws, policies and regulations, Review the results of investigations
resulting from instances of noncompliance.

b. Review the findings of any examinations by Technical Experts,
regulatory agencies, and any auditor observations on management and
execution of construction/ maintenance activities.

c. Encourage continuous improvement of, and foster adherence to policies,
procedures, and practices at all levels.

d. Review the observations made by Comptoller and Auditor General
Audit/Independent Technical Experts on construction & maintenance
activities and report the same to the Board of Governors with
recommendations for remedial measures.

e. Guide and review the compliance report submitted by the Institute.

Communication and Reporting:

Regularly report to the Board about Committee activities and issues that arise

concerning:
a. Thg _P_ropriety, quality, and progress of construction and maintenance
activities.
b. The compliance with legal or regulatory requirements
c. The performance of the Technical Consultant including Project

Management Consultant

Confidentiality

All deliberations of the Committee and all records, material and information
about the Institute obtained by a member of the Committee shall be considered
confidential. Committee members shall maintain the confidentiality of such
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deliberations, and shall safeguard such records, material and information from
improper access.

(4) Role and Responsibilities of Human resources Committee:

(@)

Role and Purpose:

The primary function of the Human resources Committee is to assist the Board of
Governors in fulfilling the following responsibilities:

Assist the Board of Governors in fulfilling its responsibilities as stewards of the
Institute by advising.

The Board on the effective implementation and application of sound human resource
policies that are aligned with the organization’s values, vision, mission and aspirations.

(b)

Recommend to the Board for its consideration relating to the Institute’s Human
Resource Policies and Service Rules. The Committee shall appraise the annual
performance of the Faculty and the Staff and lead the annual evaluation thereof.

Carry out any other related initiatives as may be necessary or desirable to enhance
the performance of the Management and the employees of the Institute but limited
to learning and development.

Authority

The Committee's authority comes from the Board. The Committee is empowered to:

Vi.

Vii.

viii.

Xi.

Xii.

(©

Approve all policy matters involving human resource management, procedural
codes, manuals governing recruitment, general conditions of service of
employees, welfare measures, grievance redressal, wage/salary structure and
compensations as per Gol instructions, office procedures and review performance
of employees.

The committee is also authorized to have access to all HR activities, records,
property, and personnel of the Institute in the discharge of their duties and direct
the Institute to conduct reviews. The committee shall also have access to key
functionaries of the institute related to human resources management.

Have access to all activities, records, property, and personnel of the Institute in the
discharge of their duties.

Suggest sources of earning and application thereof for approval of the Board of
Governors.

Understand the scope of the Institute requirements to provide a steady stream of
professionally competent Faculty and support staff.

Consider review and pass any resolution recommending delegation of
administrative powers to the Director of the Institute for approval of the Board.

Approve and recommend an annual review of the performance of faculty, officers
and staff for approval of the Board of Governors.

Develop grievance redressing mechanism of Faculty and staff.

Delegate authority to sub-committees/Director or any other functionary of the
Institute as per institutional needs.

Approve and & retain with Board approval, independent counsel/accountants / HR
experts or others having special competence as necessary to assist in fulfilling its
responsibility or assist in the conduct of an investigation.

Perform such additional functions carry out such duties as assigned by the Board
of Governors.

The Committee will have the resources and authority necessary to discharge its
duties and responsibilities.

Constitution of Committee:
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Vi.

Vii.

(d)

(€)

The Committee shall be comprised of the following members including the
Chairman of the Committee. The Chair of the Board may participate in any
meeting at his discretion.

HR Committee will comprise of the following members:
a. Chairperson
b. Two Members from the Board of Governors

The Committee members shall be appointed by the Board. Each member shall
continue as a member until a successor is appointed unless the member resigns, or
is removed by resolution of the Board or otherwise ceases to be a member of the
Board.

Where a vacancy occurs at any time in the membership of the Committee, it may
be filled by the Chairman, Board of Governors until the next duly called Board
meeting and shall be filled by the Chairman in event of the membership of the
Committee is less than four members as a result of the vacancy.

If the Chair of the Committee is not present at any meeting of the Committee, the
Chair of the meeting shall be chosen by the Committee from among the members
present. The Chief Administrative Officer of the Institute shall be the Electoral
Officer.

The Chair presiding at any meeting of the Committee shall have a vote in all
matters considered by the Committee.

The Committee shall assist in deliberations required for the fulfilment of the
Board’s mandate and those specific responsibilities and duties assigned to the
Committee; however, unless specifically stated otherwise, the Committee shall act
in an advisory capacity only, recommending decisions to the Board for approval.

Resignation / Removal:

Any members resigned/removed from the membership of the Board of Governors
or ceased to be a member of the Board of Governors shall automatically cease to
be a member of the Committee.

Any member who wishes to resign from the membership of the Committee shall
submit his resignation to the Chairman Board of Governors through the Chairman
of Human resources Committee. The member shall be deemed to have resigned
from the day their Chairman Board of Governors accepts the resignation.

Chairman Board of Governors shall have the authority to remove any member,
except the Director of the Institute from the Committee if the member becomes
insolvent or of unsound mind or a convict or found indulging in moral turpitude.

Responsibilities

The Committee shall have the following duties and responsibilities in respect of Human
Resources:

Ensure effective human resources policies and strategies that support the
Institute’s Values, Vision, Mission and Aspirations.

Review, and wherever required, report to the Board best practices, trends, new
technologies and current emerging public policy issues in HR matters including
but not limited to Occupational Health and Safety.

Ensure the review of the performance of all employees of the Institute excluding
the Director and annually guide the evaluation performance parameters.

Review and recommend the total compensation guidelines and philosophies
covering salary, bonus, long term incentives and benefits for management and the
Faculty and staff to the Board of Governors.

Review and recommend to the Board approval of all agreements, on the
management of administration and establishment of the Institute.
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Vi.

Vii.

viii.

®

(h)

Regularly review policies and programs relating to pension benefit plans and other
welfare measures such as Medical Allowance, Leave Travel Allowance, Children
Education Allowance Loans and Advances to employees of the Institute.

Review and recommend changes in honorarium/remuneration of delegates and
invitees attending various meetings of the Institutions.

Assess the learning and development needs of Faculty and Staff and recommend
learning opportunities that can be used by the Institute to meet its development
needs.

Review its Terms of Reference on an annual basis and recommend any changes to
the Board.

Recommend delegation of administrative powers and authority to the Director and
any other officer of the Institute to ensure smooth functioning of the Institute.

The Committee shall meet a minimum of one time a year:

An extraordinary meeting of the Committee may be called by the Chair of the
Committee, depending upon the need of the Institute.

A quorum for meetings shall be three Committee Members present in person or by
telephone or other telecommunications device that permits all persons
participating in the meeting to speak and hear one another.

The agenda and associated material shall be sent to each member of the
Committee seven days in advance through email and the hard copy well in
advance of the meeting and well before the start of the meeting in case of an
emergency meeting.

The Committee shall have the right to permit the absence of the members on the
discussion on any point if the conflict of interest is brought to the notice of the
committee.

Support to the Committee:

The Committee shall identify, through the Director / Chief Administrative officer,
the staff support required, and the kind and frequency of information required by
the Committee.

The Committee shall have access to any books of records of the Institute required
for the execution of the Committee’s risk management obligations and, as
necessary, shall discuss with appropriate Institute officers and employees, co-
ordinated through the Director, such records and other relevant matters.

The Committee shall have the authority to request the Board; the retention of
external advisors, experts or consultants, to properly discharge its duties and
responsibilities.

Confidentiality:

All deliberations of the Committee and all records, material and information about the
Institute obtained by a member of the Committee shall be considered confidential.
Committee members shall maintain the confidentiality of such deliberations, and shall
safeguard such records, material and information from improper access.

(5) Gender Sensitivity and Prevention of Sexual Harassment of Women at Workplace

(a) Constitution of Committee:

Internal Complaints Committee shall be constituted as per Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013

(b) Complaint Address Procedure

If being a woman working in the Institute and have been sexually harassed as per Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
and has a reasonable ground to believe that she has been subjected to an unwelcome act at
the workplace as defined in Vishakha Guidelines can file a complaint to Director or to any
member of the Committee or through the existing channel. Filing of a complaint shall not
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adversely affect the complainant’s status/job, /salary/ promotion/ grades etc. The complaint
in writing must be filed by her in person if she wishes to have an inquiry.

The complaint will be forwarded to the Member Secretary of the Committee against sexual
harassment for calling for the meeting of the Committee in consultation with the Chairman
of the Committee.

Inquiry to be completed within 90 days: The inquiry shall be completed, and the Inquiry
Report submitted to the Committee Against Sexual Harassment within 90 days from the
date on which the inquiry is commenced. In the event of any delay in submission of the
Inquiry Report, the reasons for the same shall be recorded in writing.

(c) Disposal of the Report:

i After concluding its inquiry, the Committee shall prepare a detailed and written
report of its findings. The inquiry report shall specify the details of the charge(s)
against the defendant, the statements made and evidence presented in the inquiry
and a discussion of the reasons upon which the findings arrived at by the
Committee.

ii. No observations regarding the work and behaviour of either the complainant or
defendant shall be made which are not related to the alleged act of sexual
harassment.

iii. Detailed written report so prepared will be submitted to the Director within
90days for further necessary action.

(6) Role and Responsibilities of Empowered Policy Sub-Committee
(a) Role and Purpose :

The primary function of the Empowered Policy Sub-Committee is to assist the Board of
Governors in fulfilling its oversight responsibilities for :

The Board Constituted an empowered ‘“Policy Sub-Committee” for finalising all the
Policies needed for the smooth functioning of the Institute. This would include Internal
Control System, Whistle Blower Policy, Need-Based Financial Assistance to Student
Policy, Professional Development Allowances related policy, Faculty Incentive Scheme,
this committee would discuss matters in person, over Skype/ Call and may submit the
documents to the Board for ratification. It may also have Invited members/ Experts
suggested/nominated by Committee members. It has four members.

(b) Authority :

The Committee's authority comes from the Board. The Policy Sub-Committee has the
authority to approve for finalising all the Policies needed for the smooth functioning of the
Institute.

The Committee is empowered to:

i. Have access to all activities, records, property, and personnel of the Institute in the
discharge of their duties.

ii. Review, propose, adopt vary or rescind from time-to-time provisions of Rules,
codes, manuals and policies with the approval of the Board of Governors.

iii. Delegate authority to the Director of the Institute as per institutional needs.

iv. Perform such additional functions & carry out such duties as assigned by the
Board of Governors.

V. The Committee will have the resources and authority necessary to discharge its
duties and responsibilities.

(c) Constitution of Committee:

i Each member of the Empowered Committee shall be a Member of the Board of
Governors

ii. Empowered Committee will comprise the following members:

a. Chairman of the Committee is the member of the Board of Governors
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b. Two members of the Board of Governors
c. Director of the Institute

iii. Chief Administrative Officer of the Institute shall act as Member Secretary of the
Committee and will be the non-voting member of the committee.

iv. The Committee is empowered to have Invited members/ Experts suggested/
nominated by Committee members.

V. Collectively, the members of the Committee should have professional experience
and expertise in the fields of Rules, Regulations, Policies and Standard Operating
Procedures followed in Academic Institutions and Government.

Vi. A quorum shall consist of three Committee members present in person including
videoconferencing.

vii. Chairman, Board of Governors may attend any meeting of the Committee at his
discretion.

(d) Resignation / Removal

i Any members resigned/removed from membership of Board of Governors or
ceased to be the member of Board of Governors shall automatically cease to be a
member of the Committee.

ii. Any member who wishes to resign from membership of the Committee shall
submit his resignation to the Chairman Board of Governors through the Chairman
of the Finance and Audit Committee. The member shall be deemed to have
resigned from the day the Chairman Board of Governors accepts the resignation.

iii. Chairman Board of Governors shall have authority to remove any member, except
the Director of the Institute from the committee if the member becomes insolvent
or of unsound mind or a convict or found indulging in moral turpitude.

(e) Meetings and Communication

i The Committee shall meet at least two times in a Financial Year or more
frequently as deemed necessary by any Committee member. Chairman can also
call an extraordinary meeting on short notice.

ii. All meetings shall be chaired by the Chairman, Empowered Committee. In
exceptional cases when the Chairman is out of the Country or seriously ill, the
meeting will be chaired by any of the members present by election among the
members present. the Chief Administrative Officer shall act as an electoral officer.

iii. Each member shall be entitled to one vote and shall cast that vote on each item
submitted. However, in case of a tie or equal votes in favour or against any point
of resolution, the Chairman, Empowered Committee shall have an additional vote.

iv. Members shall only abstain from a vote when there is a valid conflict of interest
addressed to the Committee.

V. The Committee may invite members of the Institute, representatives of the
external auditor or others to attend meetings and provide pertinent information, as
necessary.

Vi. The agenda of the meeting will be circulated to all the members of the Committee
minimum of seven days in advance through email. However, in case of an
emergency meeting, the notice period of seven days shall stand waived off.
Agenda papers for discussion shall also be provided well in advance of the date of
the meeting.

vii. The minutes of each meeting will be prepared and approved in subsequent
meetings.

(f) Responsibilities

The empowered “Policy Sub-Committee” will be responsible for finalising all the Policies
needed for the smooth functioning of the Institute. This would include Internal Control
System, Whistle Blower Policy, Need-Based Financial Assistance to Student Policy,
Professional Development Allowances related policy, Faculty Incentive Scheme, this
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committee would discuss matters in person, over Skype/ Call and may submit the
documents to the Board for ratification.

(g) Confidentiality

All deliberations of the Committee and all records, material and information about the
Institute obtained by a member of the Committee shall be considered confidential.
Committee members shall maintain the confidentiality of such deliberations, and shall
safeguard such records, material and information from unauthorized access.

28. Quorum and the procedure to be followed in the conduct of the business of committees.-

A quorum shall consist of the presence of three members including by virtual mode.

Procedure for conduct of the business of committees

(1) The Finance and Audit Committee shall meet four times in a Financial Year preferably once every

Quarter and Campus Construction, Human Resources Committee and Academic Committee shall
meet a minimum of one time a year or as deemed necessary. Chairman can also call an
extraordinary meeting on short notice.

(2) All meetings shall be chaired by the Chairman of the Committee. In exceptional cases when the

Chairman is out of the Country or seriously ill, the meeting will be chaired by any of the members
present by election among the members present. In such a case secretary to the committee shall act
as an electoral officer.

(3) Each member shall be entitled to one vote and shall cast that vote on each item submitted. In case of

a tie or equal votes in favour or against any point of resolution, the Chairman of the Committee shall
have an additional vote.

(4) Members shall only abstain from a vote when there is a valid conflict of interest addressed to the

Committee.

(5) The Committee may invite members of the Institute, representatives of the external auditor or others

to attend meetings and provide pertinent information, as necessary.

(6) The agenda of the meeting will be circulated to all the members of the Committee minimum of

seven days in advance through email. However, in case of an emergency meeting, the notice period
of seven days shall stand waived off. Agenda for discussion shall also be provided well in advance
of the date of the meeting.

(7) The minutes of each meeting will be prepared and approved in subsequent meetings.

(8) Chairman, Board of Governers may attend any meeting of the committee at his discretion.

Schedule A

Terms and Conditions of Service of the Employees appointed in a permanent position

1. General Terms and Conditions for all positions

Vi.

An appointment letter will be issued only if the “Letter of Recommendation” from the two referees.
Offer may be made to the selected candidate if recommendations by both the referees are minimum
good.

All appointments are subject to a satisfactory medical report from the Government hospital. Expenses
of the medical examination shall be borne by candidates.

Appointment to all types of permanent posts in the Institute shall be made on probation for two years.
If the probation is to be extended, the employee would be intimated within three months from the date
of completion of two years of the probation period.

All letters of appointment are subject to the candidate’s antecedents and credentials being found
genuine and satisfactory. If any discrepancy is found in the credentials at any time, the letter of
appointment shall stand cancelled, and the employment terminated without notice and any liability to
the Institute. At the time of employment, the concerned candidate must submit photocopies of all
certificates and testimonials along with the originals which will be returned after verification.

Acceptance of employment by a candidate means and includes acceptance of these Rules.

Employees are liable to be posted to any Campus/Office of the Institute.
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vii. The employee will be governed by provisions of Act, Rules Regulations, Central Civil Services
(Conduct) Rules, 1964,Central Civil Services (Classification, Control,and Appeal) Rules, 1965 and
Orders issued from time to time to supplement or in modification of these Rules.

viii. Police Verification: Police Verification of each employee is a must. In event of any adverse remarks
about any employee in the Police Verification, his services shall be terminated.

Schedule B

Conduct Rules for the Employees

Application

1.

The provisions contained in this Schedule shall apply to all the employees of the Institute.

Definitions

2.

In this Schedule unless the context otherwise requires-
a) "Competent authority” means: -
i. "The Board of Governors" in the case of the Director.
ii."The Director"” in the case of all other employees.
b) "Members of the family” an employee includes-

iii. the spouse, child or step-child of such employee residing with and dependent, and such other
dependents as may be permitted under the Central Government Rules or directive in this regard.

€) "Service" means service under the Institute.

General

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not engage
directly or indirectly in any trade or business or any other work which may interfere with the proper
discharge of duties, but the prohibition herein contained shall not apply to academic work and Consultative
Practice or any Entrepreneurial or any similar activity undertaken with the prior permission of the Institute,
which may be given subject to such conditions as regards the acceptance of remuneration and conditions as
may be laid down by the Board from time to time.

4.

a) Every employee shall always maintain absolute integrity, devotion to duty, and do nothing that is
unbecoming of an employee of the Indian Institute of Management, Bodh Gaya and also be strictly honest
and impartial in his official dealings.

b) An employee should at all times be courteous in his dealings with other members of the staff, students and
members of the public.

c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time employee
of the Institute and may be called upon to perform such duties, as may be assigned by the competent
authority, beyond scheduled working hours and on closed holidays and Sundays. These duties shall inter-
alia include attendance at meetings of committees to which appointed or required by the Institute.

d) An employee shall be required to observe the scheduled hours of work, during which must be present at the
place of his duty unless required to be elsewhere on duty.

e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty without prior
permission.

f)  No employee shall leave station except with the previous permission of proper authority, even during leave
or vacation.

5 Taking Part in Politics and Election

a) No employee shall take part in politics or be associated with any party or organisation which takes part in

political activity, nor shall subscribe in aid or assist in any manner any political movement or activity.

b) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any

election to a legislative body or local authority: Provided that an employee of the Institute qualified to
vote at such election may exercise the right to vote but where so does, shall not indicate how proposes to



58

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

6.

vote or has voted.

Connection with Media

a) No employee shall, except with the previous sanction of the competent authority, own wholly or in part,

or conduct or participate in the editing or managing of any newspaper or other periodical publications.

b) No employee shall, except with the previous sanction of the competent authority or any other authority

8.

10.

empowered by it in this behalf, or the bona fide discharge of duties, participate in any media activity or
contribute an article or write any letter either anonymously or in own name or the name of any other
person to any newspaper or periodical:

Provided that no such sanction shall be required if such media participation or when such contribution is
of a purely literary, artistic or scientific character.

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction as
contemplated above, to publish their original scientific, literary or artistic works.

Criticism of the Institute

No employee shall, in any media activity or any document published anonymously or in own name or the
name of any other person or any communication to the media or any public utterance, make any statement
of fact or opinion-

a) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or

b) which is capable of embarrassing the relations between the Institute and of the Central Government or
any State Government or any other institute or organisation or members of the public.

Provided that nothing in this paragraph shall apply to any statements made or views expressed by an
employee in an official capacity or the due performance of the duties assigned.

Evidence before Committee or any other Authority

a) Save as provided in subparagraph (3) below, no employee shall, except with the previous sanction of the
competent authority, give evidence in connection with any inquiry conducted by any person, committee
or authority.

b) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence shall
criticize the policy or any action of the Institute or the Central Government or any State Government.

¢) Nothing in this paragraph shall apply to-

. evidence was given at any inquiry before any authority appointed by the Institute, by Parliament
or by a State Legislature; or

Il. evidence is given in any judicial inquiry; or
I1. evidence is given in any departmental inquiry ordered by the Institute authorities.
Unauthorized Communication of Information

No employee shall except under any general or special order of the competent authority or the performance
in good faith of the duties assigned, communicate, directly or indirectly, any official document or
information to any person.

Gifts

No employee shall, except with the previous sanction of the competent authority, accept or permit a spouse
or any other member of the family to accept from any person other than relations any gift of more than
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central Civil
Services (Conduct) Rules 1964 as amended from time to time.

Private Trade or Employment

No employee shall, except with the previous permission of the competent authority, engage directly or
indirectly in any trade or business or any private tuition or undertake any employment outside official
assignments. Provided that the above restrictions shall not apply to academic and other related activities
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be given
subject to guidelines framed by the Board.

12 Vindication of Acts and Character of Employees
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14,

15,

16.

17.

No employee shall, except with the previous sanction of the competent authority, have recourse to any Court
of law or the press for the vindication of any official act which has been the subject matter of adverse
criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to prohibit an
employee from vindicating private character or any act done in a private capacity.

Marriage

No employee who has a wife living shall contract another marriage without first obtaining the permission of
the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal and
religious law for the time being applicable.

Representations

a) Whenever an employee wishes to put forth any claim or seeks redressal of any grievance or any wrong
done, must forward case through proper channel, and shall not forward any advance copies of request or
application to any higher authority, unless the lower authority has rejected the claim, or refused relief, or
the disposal of the matter is delayed by more than three months.

b) No employee shall be a signatory to any joint representation addressed to the authorities for the redress of
any grievance or any other matter.

Punishment, Appeals, etc.

An employee shall be governed by the provisions of the relevant rules regarding the imposition of penalties
for breach of any of these rules and preference of appeals against any such action taken.

Disciplinary action:

Suspension: The Director may place a member of the staff appointed at the Institute under suspension:
a) where a disciplinary proceeding against him contemplated or is pending; or
b) where a case in respect of any criminal offence is under investigation or trial.

During the period of suspension, the member of the staff shall be entitled to the payments as per the rules in
the Government of India in this regard.

Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and Orders
of the Government of India.

Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be
imposed on any member of the staff:

a) Censure;
b) Withholding of increment(s) or promotion;

¢) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or breach
of orders,

d) Reduction to lower service, grade or post or to a lower time-scale, or a lower stage in a time -
scale;

€) Compulsory retirement;
f) Removal from service which shall not be a disqualification for future employment under the Institute;

g) Dismissal from service which shall ordinarily be a disqualification for future employment under the
Institute.

Imposition of penalty:
a) An order imposing on any member of the staff any of the penalties specified in paragraph 19

(i) to (iii) above shall be passed by the Appointing Authority after the member of the staff concerned
has been allowed to make a representation to the Appointing

Authority.
b) An order imposing on any member of the staff any of the penalties specified in paragraph 19

(iv) to (vii) above shall be passed by the appointing authority after an enquiry has been held and the
member of the staff has been given a reasonable opportunity of showing cause against the action
proposed to be taken.
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Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned above in
the following cases: -

a8 where an employee is dismissed or removed or reduced in rank on the ground of conduct which has led
to his or her conviction on a criminal charge;

b) where the appointing authority is satisfied that for some reason to be recorded by that

authority in writing, it is not reasonably practicable to give to that person an opportunity of showing
cause;

Appeal

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled to
prefer an appeal to the Board against the order.

The time limit for filing an appeal

No such appeal shall be entertained unless it is submitted within three months from the date on which
appellant receives a copy of the order appealed against:

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period if it is
satisfied that the appellant has sufficient cause for not submitting the appeal in time.

The authority with whom an appeal against an order imposing penalty lies may, of its motion or otherwise
call for the records of the case in a disciplinary proceeding, review any order passed in such a case and pass
such orders as it deems fit as if the member of the staff concerned had preferred an appeal against such
order:

Provided that no action shall be initiated more than six months after the date of the order to be reviewed.

Notwithstanding anything contained in this Schedule, the Board may, on own motion or otherwise after
calling for the records of the case, review any order which is made under this regulation or is appealable
thereunder, and

a) confirm, modify or set aside the order,
b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order,

€) remit the case to the authority which made the order or to any other authority directing such further
action or enquiry as considered proper in the circumstances of the case, or

d) pass such other order(s) as deemed fit.

Provided that: an order imposing or enhancing a penalty shall not be passed unless the person concerned has
been given an opportunity of making any representation against such enhanced penalty.

The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of
paragraph 25, be final.

(1) When a member of the staff of the Institute who has been dismissed, removed or suspended is reinstated,
the appointing authority or the appellate authority that directed reinstatement shall consider and make a
specific order -

a regarding the pay and allowances to be paid to the member of the staff of the Institute for the
period of absence from duty; and

b.  whether or not the said period shall be treated as a period spent on duty.

i. Where such authority holds that the member of the staff of the Institute has been fully exonerated or
in the case of suspension, that it was wholly unjustified, the member of the staff of the Institute shall
be entitled to full pay and allowances to which he or she would have been entitled had he or she not
been dismissed, removed or suspended, as the case may be, and the period of absence from duty
shall be treated as a period spent on duty for all purposes:

ii. Provided that in case an employee had been placed under suspension due to pendency of
disciplinary proceedings and has been imposed any of the penalties specified in clause (i) to (iii) of
paragraph 19, the entire period of suspension shall be treated as wholly unjustified and shall be
entitled to full pay and allowances and the entire period of suspension shall be treated as duty for all
purposes.

iii. In other cases, the member of the staff of the Institute shall be given such proportion of such pay and
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allowances as the authority may prescribe: Provided that the payment of allowances under clause (i)
or clause (ii) shall be subject to all other conditions under which such allowances are admissible.

In cases falling under clause (iii), the period of absence from duty shall not be treated as a period
spent on duty unless such competent authority specifically directs that it shall be so treated for any
specified purpose.

28. Interpretation

1. The decision of the Board on all questions relating to the interpretation of these provisions of the
schedule shall be final.

2. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed.

Prof. VINITA S. SAHAY, Director
[ADVT.-111/4/Exty./[454/2021-22]
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